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From the Editor

From Our Readers
LETTER OF THE MOnTH
A PEEK BEHInD THE CGHQ CURTAIn

THE MORE THInGS CHAnGE...

2

Greetings. This will be the last From the Editor
column written from Cube 08-1009 located here
in the Jemal Building in Southwest, DC as the
Coast Guard begins its move to our new digs at the
St. Elizabeth site across the Anacostia River in
August. While change is always a bit unsettling,
we are excited about the new facility: a facility
designed and built specifically for the Coast Guard.
We are also excited about the content in this
issue of the Reservist in which we continue to
bring you the latest news about organization
initiatives as well as what we hope you find to be
interesting stories about the happenings Around
the Reserve.
We are particularly pleased to have yet another
The View from the Bridge guest column. It is coauthored by Vice Admiral Robert C. Parker and
Vice Admiral Paul F. Zukunft, Commanders
Atlantic Area and Pacific Area, respectively, in
which they share their perspectives as to, “the
contributions of the Reserve Component across
the full spectrum of Coast Guard missions
performed daily around the world.”
This issue’s Feature Story expands on the Area
commander’s strategic overview with a joint-Area
Reserve Force Readiness System (RFRS) staff
update. District and sector RFRS staff personnel
provide articles about best practices and the value
RFRS brings to Reserve readiness and competency
at the deckplate. In addition, there is an update
from the Deputy of Operational Logistics RFRS
staff (DOL-31) on initiatives underway to ensure
reservists are ready as reliable force multipliers
in support of the Service’s mission support
functions.
We are also pleased with the number of
excellent stories we can offer thanks to the
contributions of many field Public Affairs (PA)
specialists. The support we continue to receive
from PAs around the Coast Guard, both active
duty and Reserve, is outstanding. If you see one in
your travels, be sure to thank them for telling your
stories so well.
As always, thanks for reading.
Anima est Bonus!
Jeff Smith
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As I walk away from Coast Guard Headquarters after having the distinct
honor and privilege for the last three years to serve with the Yellow Ribbon
Program in the Office of Reserve Affairs (CG-131), I do so with a greater pride
in our organization and with a renewed excitement for its future. This
experience has been an education for me, one that even at this late stage of my
career, has better equipped me to be an asset to this organization. I would like
to share a few of the areas that have impressed me the most.
Office of Reserve Affairs. Having had the opportunity to serve in CG-131
provided me with a much better understanding of how the Coast Guard
Reserve Program functions, and why policies are implemented and decisions
are made. Without question, the best interests of the Reserve workforce are
front and center when a decision is made. They are not made in a vacuum.
Rather, they are made only after getting feedback from the field. That said, in
the world where public law ultimately drives policy there is a clear line that
CG-131 must follow. And, that may mean its decisions may not be what the
individual would prefer.
The amount of work that gets done within CG-131 is amazing. It’s more
than just initiatives like the Concept of Reserve Employment (CORE), Reserve
Force Readiness System (RFRS), Reserve Workforce Structure Board (RWSB)
or Reserve Policy Board (RBP) to name a few. As I write this, I wonder how
many Reserve members are even familiar with CORE yet alone all other areas
CG-131 handles?
I wish I had had the opportunity to have worked in CG-131 when I was a
junior officer. The understanding I would have gained then would have made
me a better officer, manager and leader. If you are a JO, I highly recommend
that you find a way to spend some time working at CG-131. There is no doubt
you will walk away better for it.
Senior Officer Leadership. This assignment has placed me in the position
to brief and be briefed by many members of our senior leadership team up to
and including the Commandant. They are all passionate, committed and
dedicated individuals who really care about the organization as a whole. More
importantly, they care about our members and their families.
They truly espouse a sense of caring that you don't normally see in other
services or large corporations. I have witnessed decisions driven by how the
outcome affects the individual. This is not to say that some very tough decisions
have to be made that individuals may perceive as being detrimental. But having
had a peek behind the scenes, I feel confident in saying that the intent of these
decisions is to balance the interest of the organization and the member.
Senior Enlisted Leadership. My experience has allowed me to also work
hand-in-hand with many of the Coast Guard's Senior Enlisted members, and
every one of them has been exceptional in what they do and how they do it. I
am extremely impressed by their dedication and service. With stiff backbones
and a commitment to excellence, they provide exceptional leadership and
direction while being a strong voice for the enlisted members of this
organization.
I am grateful to have had the opportunity to work side-by-side with them;
to observe them as they expertly administer their duties and responsibilities.
Our enlisted force is fortunate to have them.
Junior Enlisted Force. Having had the opportunity to sit on a few Officer
Candidate School selection boards, I was amazed at the experience levels of
the enlisted members. They come to the table with a wealth of education,
experience, leadership, work ethics and more. The amount of volunteer work
they did was humbling. And, this was not a reflection of the few but rather the
many.
This made selection very difficult as there were twice as many qualified and
deserving individuals than there were positions. Those of us who sat on these
boards walked away knowing that we have extremely bright and qualified
members in the enlisted ranks. I know that the future of the Coast Guard is in
good hands.
New Recruits. During this assignment I have also gained a new and firsthand appreciation for those assigned to Cape May and for the quality of
recruits entering the Coast Guard. I have a newfound appreciation for the

recruiting and selection process and understand how very
competitive it is.
There is no doubt that those entering boot camp are the best
and the brightest this Nation has. These young men and women
have such a high sense of professionalism, energy and genuine
unbiased pride and joy that their zeal is highly contagious. These
young recruits have nothing but a positive attitude and pure
thoughts about the Coast Guard.
To get a sense of this innocent pride and the degree of honor
they have to be part of this organization, I highly recommend you
go to their journal pages (updated every Monday) and read
through a few of their entries. When you do it's hard not to get a
great sense of pride in our service and the people who give it life.
www.tracencapemay.uscgnews.com/go/doctype/4007/117367=
Parting Thoughts. As I depart, I do so knowing the future of
the Coast Guard is in great hands. There are many individuals, at
every level, who are focused on taking care of us and looking after
our best interest. Their concern is genuine.
These are challenging times when difficult decisions have to be
made. Despite these challenges and the ambiguity they bring, I
leave knowing that the future of the Coast Guard is bright;
guaranteed by the leadership we have in place and by the young
men and women coming up the ranks. I walk away prouder than
ever to be a member of this great organization.
Semper Par!
Capt. Karl S. Leonard, USCGR
Coast Guard Yellow Ribbon Program Coordinator

COST EFFICIEnCIES…

While I truly enjoy reading the Reservist, I am awestruck by the
superior quality of the paper used to proclaim reserve activities.
This high quality paper, while it does parallel quality USCG
accomplishments, is unsettling as it is an expensive communication
of reservist activities.
Since the publication is not normally retained by most recipients
and knowing the current fiscal state of our government (and I am
sure, the USCG) the extravagance of the Reservist is an opportunity
to cut costs and redirect these funds to a more appropriate
operations account. As a taxpayer and an “old school” reservist,
having served when operations funds for reserve activities
squealed when spent, I am shocked that we/you have not been
challenged with cost saving opportunities. While I recognize that
the publication cost of the Reservist is paltry in the total scheme of
things, it is the "appearance" of frivolous expense that concerns
me as it may be cancerous at all levels of Coast Guard management
-- God forbid!
I highly recommend the Reservist staff review less expensive
paper options that align better with the fiscal responsibilities
inherent with taxpayer expectations of "getting the job done at
least cost."
Thank you for your excellent Reservist articles and my best
regards,
Cmdr. Andrew Gacanich,
USCGR (ret.)
editor’s note: Cmdr., thank you for taking the time to share your
thoughts with us regarding fiscal prudence. As a long-time reader,
you are undoubtedly aware we have taken several cost-savings steps
with respect to publication of the Reservist. Two of the more
significant include reducing the number of issues from a peak of
eight annually to four annually. In addition, we have initiated an online edition of the magazine which gives readers the option to
“unsubscribe” or “opt-out” from receiving a printed copy. This has
the double benefit of saving postage as well as reducing print costs.

WAY BACK WHEn…

participants in the Naval War College (NWC) Joint Maritime
Operations (JMO) class (Reservist, Issue 1, 2013, p 13). Back when I
attended (October 1991), I was the only USCGR participant in the
JMO class. It was, however, the beginning of a beautiful friendship
(to steal a line from Bogie's character in Casablanca) between the
NWC and me. A long story, but there is a photo of me, published in
the Reservist (March 1998, p. 11) receiving the Navy Achievement
Medal from Rear Adm. James Stark, USN, President of the Naval
War College.
Very respectfully (Semper Paratus!)
Lt. Cmdr. Michael O’Donnell
USCGR (ret.)

CROSSInG THE BAR

In Reservist, Vol. IX, Issue 1, 2013, “Taps,” page 59, three people
“passed away” and one “died.” Why?
And why did three of them pass away and die “peacefully,” but
the fourth passed away but not peacefully?
I realize that those obits came from newspapers, but you have
the right to edit them and correct errors.
Cmdr. Douglas Perret Starr
USCGR (ret.)
editor’s note: Cmdr., thanks for your letter. As you infer, many of the
obituaries, as well as other editorial content appearing in the
magazine, is provided to us by third parties. Our first priority is to
confirm the accuracy of the information provided. Secondly, we
attempt to edit in accordance with Coast Guard Public Affairs
guidance and the AP style book with an eye towards making a
minimum of assumptions (edits) which may alter the original intent.

CORRECTIOn
“C” SCHOOL PROCESS FLOW CHART

By now, the mailman has delivered the Reservist magazine to
reservists who live in Hawaii, American Samoa, and Guam. I know
because at a recent All-Hands in Honolulu several people asked me
the same question about the article on pages 38-39 that explains
step-by-step how to request a CG Class-"C" School. http://
uscgreservist.epubxp.com/i/120540
The article includes an excellent graphic explaining the process
but there is a small mistake in Step #1. After the member discusses
"C" School requirements with their supervisor during the IDP
process, it looks like the reservist submits an Electronic Training
Request (ETR) in PeopleSoft/Direct Access for a class quota.
However, reservists do not have that function/ability in Direct
Access.
Here is the clarification I received from the Office of Boat Forces:
• 1st block -- Member and supervisor determine "C"
School requirement during IDP development.
• 2nd block -- Member sends an email to supervisor
requesting quota.
• 3rd block -- If approved, supervisor forwards email
to unit training officer requesting quota for
member.
Also, it can be confusing because there are “two” different sets
of orders involved. The first set is the "no cost" orders that the
Training Quota Management Center (TQC) issues for a seat in
school. The second set to be processed is the ADT orders, for
reservists' pay, travel, and per-diem costs.
Instructions are detailed in COMDTINST M1500.10C but the
flowchart in the Reservist article gives the best description of the
sequence.
MCPO Guy Pasco
Reserve Command Master Chief
14th Coast Guard District

It was gratifying to see the group photo of Coast Guard Reserve
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Up Front
Members of the Coast guard Honor guard unveil the refurbished Coast guard
World War Memorial as part of a re-dedication ceremony held May 23, 2013
at arlington national Cemetery.
Photo by Pa2 Patrick Kelley
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The View from the Bridge
Vice Admiral Robert C. Parker
Commander, Atlantic Area

I

t is no small matter that The View from the
Bridge for this edition of the Reservist is under
dual authorship from both Area Commands.
This same cooperation is inherent in the way we
operate, under the banner of “Two Areas, One
Operational Concept.” While there are certainly
some differences in the people, assets, and
missions between the coasts, (Kodiak is obviously
not the same operating environment as Key West),
achieving consistent success in these environments
requires a similar degree of collaboration and
teamwork. The principle that undergirds this
cooperative concept is the very same that fully
integrates the contributions of the Reserve
Component across the full spectrum of Coast
Guard missions performed daily around the world.
In today’s austere fiscal environment, our reliance
on the contributions of the Reserve has never been
higher.
We need only look to the very recent past to
validate this fact, for when it comes to complex
catastrophes and requests for forces, our nation
has benefitted from a Coast Guard Reserve that
was ready to answer the call. During the Haiti
earthquake of 2010, the critical transportation
node – the port of Port Au Prince, was rendered
out of commission by a devastated infrastructure.
Relief supplies were facing gridlock due to the
constraints of the Port Au Prince International
Airport. Since most of Haiti’s international
commerce travels by sea – not unlike the U.S., it
was imperative to re-open the seaport. Working in
support of U.S. Southern Command, over 118
reservists from multiple Port Security Units (PSU)
formed up to answer the call on extremely short
notice. They fully demonstrated the value of their
bivouacked self-sufficiency, integrating with the
Maritime Transportation Support Response Unit
(MTSRU) to restore the time-critical flow of
commerce into Port Au Prince.
Less than four months later, the largest oil spill
in U.S. history emerged with the explosion aboard
the MODU Deepwater Horizon that would discharge
over 200 million gallons of crude oil over a period
of three months into the Gulf of Mexico. The
ensuing response swelled to more than 47,000
responders, 6,500 vessel and 120 aircraft at its
peak, numerically larger than the entire Coast
Guard. As the mobilization period for involuntary
call-up neared its expiration date, hundreds of
reservists transitioned to Active Duty for
Operational Support (ADOS) billets, filling key
positions across the five-State response including
liaison officers to each Governor, mayor and parish
president along the Gulf Coast.

6
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Vice Admiral Paul F. Zukunft
Commander, Pacifc Area
PSU 311 is currently standing the watch in
Guantanamo Bay (GTMO), with PSU 301 on deck
for an August relief as national policy pertaining to
the GTMO detention camp remains open to debate.
PSU 313 recently deployed to South Korea as part
of the 10,000 forces participating in FOAL EAGLE
at a time of extreme tensions with North Korea.
This was the first deployment of the Generation IV,
32’ Transportable Port Security Boats, supporting
a Combined Joint Logistics Over-the-Shore proof
of concept that was quite similar to the operation
in Haiti, using floating piers to re-establish a port,
except in this case in a much less temperate
climate.
Time and again, the Reserve has answered the
call, showcasing operational excellence as in each
of the missions mentioned above. Despite the fact
that many reservists travel far and wide for their
drill periods and do not enjoy the day-to-day
camaraderie of our active duty units, their
commitment to the Commandant’s four guiding
principles and our service’s core values resonate
with each and every member. In particular, our
PSUs face daunting challenges when it comes to
proficiency, working in an exclusively Title 10
rules of engagement environment that is unique to
our otherwise Title 14 centric Coast Guard.
A review of current readiness metrics is very
encouraging. High operational and administrative
readiness, the implementation of the Concept of
Reserve Employment, and individual training and
development plans compliance rates near 100%
are the result of a great deal of effort. We need to
continue to work towards maximizing our
readiness posture. Earning and maintaining
proficiencies required by our numbered plans will
ensure our preparedness in responding to
unthinkable disasters. And furthermore, a wellprepared Reserve Component will prove crucial
when our service and nation require an agile
response to unimaginable catastrophes which
eclipse our deliberate planning capabilities. With
the threat of hurricanes, floods, security incidents,
marine casualties and mass migration or search
and rescue cases always looming, our reservists
must remain ready to rise to such challenges and
keep an eye towards preparing for emerging
threats in the Arctic and cyber domains.
Operational excellence is the watch word for
both Areas, whose missions extend literally
around the globe. As your Area Commanders, we
deeply appreciate the commitment of service
before self, to readiness and proficiency
demonstrated by our Reserve, which has been
standing the watch for 72 years.

Deckplate Soundings
Master Chief Mark H. Allen,
Coast Guard Reserve Force Master Chief

s the proverbial glass half empty or half full? When it comes to
Coast Guard Reserve educational benefits, the glass is nearly
full. Yet, reservists regularly ask me why Tuition Assistance
(TA) has been reinstated for only certain members. They also
express concern that reservists who have become dependent on
TA will be unable to continue their education.
As you likely know, the Coast Guard has reinstated TA, which
had been suspended due to sequestration. You may not know that
the Coast Guard Active Component (AC) and Reserve Component
(RC) receive monies for TA from separate funding streams, and
that those streams are spent at different rates. The Reserve has
less TA funding left for the remainder of Fiscal Year 2013 than
does the AC. The RC does have enough funding left to cover TA for
reservists on long-term orders but not enough for all reservists.
Here's the tradeoff: to accommodate the 12 percent of
reservists who use TA (FY12 data), the question becomes, which
other RC expenditure should we cut or end? For example, should
we reduce the size of the Reserve, or reduce number of drills or
annual training (AT) days to pay for reinstating TA for all
reservists?
As Vice Admiral Parker and Vice Admiral Zukunft note in The
View from the Bridge, “a well-prepared Reserve Component will
prove crucial when our service and nation require an agile
response to unimaginable catastrophes which eclipse our
deliberate planning capabilities.” Given this reality we must
remain focused on personal readiness, obtaining and maintaining
competency and proficiency, and being ready to mobilize in
support of Coast Guard operations.
The Master Chief of the Coast Guard (MCPOCG) Mike Leavitt
has advised Gold Badge Command Master Chiefs, "Many believe
that Tuition Assistance is an entitlement but it's not, it is a benefit."
The MCPOCG has further stated in the Navy Times, "We recognize
that Tuition Assistance is an important benefit for the professional
and personal growth of our active duty, reserve and civilian
members. . . . sequestration impacts virtually all federal agencies
and programs and each agency, including the Coast Guard, must
make tough decisions based on their individual operational and
personnel needs. Our goals are to preserve the Coast Guard’s
ability to conduct its most critical mission activities; mitigate
impacts to our workforce; avoid long term impacts and mitigate
major disruptions to maintenance activities, workforce training,
and operational proficiency."
ALCOAST 175/13 reinstated TA for AC members and for RC
members on long-term orders (ADOS and EAD), but not for
reservists in a drilling status. ALCOAST 257/13 added RC
members on involuntary Title 10 orders to the eligibility criteria.
TA remains available to only members E-6 and below and only for
undergraduate study. I strongly encourage you to review these
messages and to engage your Education Services Officer (ESO)
with any questions about how the new guidance affects you.

I

So what about this glass that is nearly full? Our robust set of
Coast Guard Reserve educational benefits includes the Post 9/11
GI Bill; Coast Guard Mutual Assistance grants and loans; Coast
Guard Reserve National Awards and Scholarships; Coast Guard
Foundation scholarships and grants; and various Military Service
Organizations' scholarships. Also available are Federal Student
Aid grants, loans, and scholarships for military members and
their families. For military members, the application is on line at
www.fafsa.gov; there is no age limit; and, there is no application
fee. For military families (www.studentaid.gov/military), the
offer includes Federal grants, loans, and work-study.
An overview of Coast Guard Reserve educational benefits
appears in the Senior Enlisted Reserve Advisor training available
in the Coast Guard Learning Management System (https://
elearning.uscg.mil; search for "SERA"). Additional resource links
are provided below.
Again, be sure to consult your unit ESO for more information or
assistance with applications.
So, are you thirsty for more education? Then take a big gulp of
your Coast Guard Reserve educational benefits, as the glass truly
is nearly full.

Education benefts available to
reservists:
Post 9/11 GI Bill
www.uscg.mil/reserve/docs/member_resources/
Education/Chapter_33_Update_SEP2010.pdf
http://gibill.va.gov/benefits/index.html

Coast Guard Mutual Assistance
www.cgmahq.org/Assistance/Programs/edu.html

Stafford/PLUS Loan Fee Reimbursement
Supplemental Education Grants (SEG)
Education Loan Program
Coast Guard Reserve national Awards and
Scholarships Guidance
www.uscg.mil/reserve/awards/

Coast Guard Foundation
Scholarships and Grants
www.coastguardfoundation.org/how/scholarships

Military Service Organizations:
The Military Coalition
www.themilitarycoalition.org/members.htm
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Around the Reserve
REPOY 2013

norton selected as Reserve Enlisted Person of the Year
Petty Officer First
Class Stepheni Norton
was recognized as the
Reserve Enlisted Person
of Year (REPOY) during a
ceremony held at Coast
Guard Headquarters on
Friday, May 10, 2013. As
part of her selection as
the REPOY, Petty Officer
Norton was meritoriously
advance to the rank of
Chief Petty Officer.
Norton is currently
deployed
with
Port
Security Unit (PSU) 311
at
Naval
Station
Guantanamo Bay. The
unit’s members form
Joint
Task
Force
Guantanamo’s maritime
security detachment and
are
responsible
for
securing
ports
and
waterways around the Petty offcer Stepheni norton has her Chief’s anchors pinned on by her fancé and fellow reservist BM3 Michael Lesley
and her dad iCC/SW Stephen norton U.S. navy (ret.).
Photo by Pa2 Patrick Kelley
base.
An expeditionary unit,
do what they do.”
PSU 311 is responsible for providing port security in support of
In addition to their current deployment, Port Security Unit
military or humanitarian operations worldwide, ready to
311 also participated in Exercise Patriot Hook, a joint-service,
deploy within 96 hours of notification and establishing
air-mobility and contingency-response exercise. The exercise
sustained operations within 24 hours. The unit deploys on the
required staging out of three sites in California, more than 300
frontlines of global operations but in order to get there they
military people and moving more than 1.5 million pounds of
need support; that support is anchored by Chief Norton.
cargo.
Norton is assigned to the operational support division of the
When inclement weather forced an unplanned redeployment
port security unit where her administrative leadership
for three port security units during the exercise, Norton
supports the entire unit in boundless ways. She has issued 130
spearheaded the amendment of 122 orders in less than 16
personnel orders; led the unit’s department heads in a major
hours to prevent pay issues for deployed personnel.
update of all unit instructions; led administrations preparations
“She is unrelenting in her drive toward efficiency and
for a Coast Guard-wide assessment, receiving a 100 percent
excellence, continually setting the bar for all petty officers in
score and best-in-fleet assessment; and processed 500 travel
the unit,” said Cmdr. John Caraballo, commanding officer of
claims with zero discrepancies.
Port Security Unit 311.
These may sound like meaningless numbers to many, but in
Keeping the unit ready isn’t her only mission. Norton keeps
Norton’s world of work, the numbers matter. These numbers
them ready with morale high. Knowing that deployments can
affect each of the members on deployment. To Norton, these
be tough on the crew, Norton coordinated a Christmas Day
numbers are the difference between being ready for the
surprise so all members of the unit would wake up to a present
mission, or not being able to support operations.
to open during the holidays.
In the words of Norton herself, “I do what I do, so they can
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As a civilian, Norton combines her creativity and
experience with project management, regulatory
compliance, research, development and technology
expertise as a social entrepreneur. Norton impacts her
community in countless ways and develops websites to
announce charitable companies and non-profit events
worldwide. Further, Norton created care suitcases –
large rolling suitcases with food and supplies – for
homeless veterans.
“As reservists, we don’t say ‘this is a civilian skill,
this is a Coast Guard skill,’” said Norton. “We mix our
skills together, which benefits everybody.”
Norton’s all-encompassing commitment to Coast
Guard missions is also exemplified by her role as an
active Coast Guard Auxiliary member since 2004. As an
auxiliarist, she co-created a ready for operations
program under review for Auxiliary fleet wide
acceptance.
“I am continually inspired by the contributions of
our Coast Guard reservists, especially Chief Petty
Officer Stepheni Norton,” said Coast Guard Reserve
Force Master Chief Mark H. Allen. “She serves
concurrently as a reservist, auxiliarist, small business
owner, homeowner, fiancée, daughter and community
leader. Her example has inspired her shipmates as it
has me.”
— Reprinted, in part, from a Coast Guard
Compass Blog post by Lt. Stephanie Young

Chief Petty offcer Stepheni norton briefs members of PSU 311
at the unit’s boat house in guantanamo Bay, Cuba.

Reservist Completes 36 Month
Deepwater Horizon Deployment
Hunstville, Ala.,
native and Coast
Guard Lt. Delyte
Montoya, a reservist
with Coast Guard
Sector
Mobile,
recently returned
from an extended
tour of duty for the
Deepwater Horizon
oil spill response.
Montoya
was
called to active duty
in May 2010 and
remained on active
status for the 36 Capt. duke Walker presents Lt. delyte Montoya with the
months following Coast guard Commendation Medal for her efforts in
response the deepwater Horizon oil spill.
her report date.
Answering the
call to duty, she served as part of the stand-up crew for Incident Command
Post (ICP) Mobile, and supervised 15 members of the Critical Resources
Unit, which immediately developed check-in processes and procedures for
the training and deployment of more than 1,000 Coast Guard personnel to
the front lines of the response.
While serving as the Critical Resources Unit Leader, Montoya identified a
need for better resource tracking. She spearheaded the development of a
comprehensive personnel tracking software program to ensure
accountability for all Coast Guard response personnel. This software has
remained in use by the Gulf Coast Incident Management Team for the
duration of the response. She facilitated strategic plans for installation of
GPS devices on skimming equipment, resulting in strict accountability of
150 pieces of critical equipment and allowed more effective allocation of
resources.
Montoya was then assigned the role of Mississippi Branch Planner where
she maintained oversight of more than 2,000 contractors and 3,000 pieces
of response equipment. She successfully drafted and presented an efficiency
plan that reduced the response footprint from 2,000 to 1,100 personnel,
reduced equipment from 3,000 pieces to 1,760, and streamlined contract
tiers, which resulted in a reduction in monthly spending of $1.7 million.
“In the Coast Guard, the range of our missions, responsibilities and
operations demands that we make the most out of every dollar entrusted to
us,” said Montoya. “Efficient utilization of resources was critical to the
overall success of this response.”
In January 2013, Montoya was selected to establish the position of the
Deputy Operations Section Chief for Eastern States. In this role, she
successfully coordinated clean up operations and responses to re-oiling
reports for more than 300 miles of coastline.
“This has been a very challenging but also very rewarding experience,”
said Montoya. “Out in the field, you saw immediate results for your work.
I’m leaving at the precipice of the eastern states’ transition into a final phase
of the response. I’m grateful to have had the experience and am looking
forward to be heading home to spend more time with my family.”
Montoya was awarded the Coast Guard Commendation for her work on
the response.
— Story and photo by
PA1 Elizabeth Bordelon

Photo courtesy of BM3 Michael Lesley
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West Coast PSU deploys to South Korea
Through chilling winds
and choppy seas five-man
crews aboard small, gray,
security
boats
worked
tirelessly
for
10
days
patrolling the waters around
a massive 348-foot petroleum
vessel near the coast of
Pohang, South Korea.
Boat crews from Port
Security Unit (PSU) 313,
based in Everett, WA, worked
night and day to enforce a
safety zone around the U.S.
Naval Ship Vice Adm. K.R.
Wheeler and an eight-mile
submerged pipeline that
extended from the ship to the
shores of Dogu Beach.
During Combined Joint
Logistics
Over-the-Shore
(CJLOTS)
exercise,
the
Wheeler simulated providing
fuel for the more than 1,200
personnel involved in the
exercise by pumping water
through the pipeline to large
bladders on shore. These bladders would then be used to fuel
military vehicles and equipment in a real-world scenario.
“We provided protection for the pipeline and prevented local
fisherman from anchoring or dragging fishing nets across the
pipe,” said Petty Officer 1st Class Jordan Gere, a reservist for eight
years who has been with PSU 313 for almost three years and is a
Snohomish, Wash., native. “We overcame our biggest challenge,
the language barrier, by incorporating Korean augmentation to
the United States Army (KATUSA) personnel into our boat crews
to serve as interpreters.”
The KATUSA program provides the U.S. military with Koreanspeaking soldiers, allowing greater military functionality and

maneuverability. This exercise brings together U.S. military
troops and Korean allies to build working relationships and
enhance security and readiness on the Korean peninsula.
The crew of PSU 313 also provided 24-hour force protection
on shore, side-by-side with Republic of Korea (ROK) military
personnel during CJLOTS, which is an annual exercise comprised
of more than 1,200 U.S. military personnel from 43 commands
working in conjunction with the Republic of Korea’s military
forces.
“Security teams ran entry control points alongside the ROK
Marines and ROK Navy,” said Gere. “ROK personnel helped with
security and communication at the check points.”

aBoVe: Coast guard Me2 Spencer filzen (2nd
fRoM RigHt), of PSU 313 talks with marines
from the Republic of Korea while standing a
joint, security watch at the Joint operations
Center during a Combined Joint Logistics
over-the-Shore exercise (CJLotS), april 20,
2013 in Pohang, South Korea.
Left: three petty offcers from PSU 313 conduct
a roving, security patrol along dogu Beach in
Pohang, South Korea, during CJLotS, april
20.
oPPoSite: Me3 Micah Lester (Left), of PSU 313
demonstrates proper anchoring procedures
during his 'check ride' while trying to earn
his offcial boat crewman qualifcations during
CJLotS, april 25.
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In addition to language barriers, unpredictable
weather conditions also proved challenging for PSU
313. Temperatures would fluctuate rapidly between
30 and 70 degrees Fahrenheit. The seas would be calm
one minute with more than 8-foot swells the next, and
winds gusted up to 50 miles-per-hour.
“Safety was always priority one,” said Coast Guard
Cmdr. Daniel Clark, commanding officer for PSU 313.
“In accordance with policy, the boat crews operated
the Transportable Port Security Boats (TPSB) 24/7 in
a broad spectrum of weather conditions and identified
some mechanical areas we need to improve. This was
a good opportunity and a good environment to do
that.”
During roving patrols on foot along Dogu Beach,
security teams would walk nearly three miles along
the shore day and night, taking intermittent refuge in
tents to keep warm. Shore-side security teams rotated
watches through five different checkpoints, working
closely with the Korean military and building relations
with the Korean Navy and Marines.
“The Coast Guard provides security for ports across
the United States,” said Coast Guard Rear Adm. Charles
Ray, Pacific Area deputy commander. “We’ve been
doing this for over 200 years, and we’ve got a role to
play here. The only way you develop the capability is
to go do it. When our nation needs us, these guys will
be ready.”
— Story and photos by PA2 Etta Smith

How They Got There: Logistics, Logistics, Logistics
The journey would take more than five weeks and required
moving six 32-foot TPSBs, two pick-up trucks, six boat trailers,
and 15 five-ton storage containers more than 5,000 miles
across the Pacific Ocean.
For Coast Guard Lt. j.g Logan Huffman, PSU 313’s assistant
logistics officer, this deployment would prove not only to be a
unique experience, but a challenging one as well.
“CJLOTS gave me a valuable education about the Army,
Navy, and Marines, in terms of what they could provide and
how they conduct business,” Huffman said. “That’s what’s
invaluable about working within a combined command; if you
can’t get something done, you can go to your counterparts for
help and support.”
According to Huffman, transporting cargo by ship works on
a ‘first come, first serve basis,’ so he arranged for PSU 313’s
equipment to be delivered nearly four days prior to the ship
date, in anticipation of possible delays.
“I was previously trained in airlift planning, which PSU’s
typically use (to ship equipment for deployments), but in this
fiscal environment sealift was preferred,” said Huffman.
“Timing and planning was key and I had to ensure all of our
gear was delivered to the pier for shipment, far in advance our
actual deployment date.”
Huffman and an advance crew of 16 personnel from PSU
313 arrived early to South Korea to receive the shipments and

secure the crew’s equipment, hoping that when PSU 313
arrived, they could transition into camp and operations
seamlessly.
During those first few days, Huffman and his advance team
worked through numerous unforeseen obstacles like learning
the type of fuel that had been designated for Coast Guard use
was incompatible with PSU 313’s boats, so he and his advance
team worked with interpreters to secure appropriate fuel
through a local vendor.
“As problems arose we constantly had to troubleshoot,” said
Huffman. “We had to be innovative and adaptive, and we had to
build relationships with other military branches. This was the
true value of the exercise.”
As vital as the relationship with fellow military agencies
was to the success of PSU 313, Huffman was most grateful for
the 16-person advance team that helped him work through the
unpredictable challenges that arose in those first few days.
“I was really lucky to have such a great team helping me
through the daily challenges we encountered upon arrival,”
said Huffman. “Everyone knew what they were doing. When I
was approached with a problem I would share it with them,
and they would come up with solutions within an hour. I
couldn’t have done it without them.”
— Story by PA2 Etta Smith
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Boating Safety for All Watercraft is a Priority

Largely considered the fastest growing water sport in the
nation, paddleboarding offers a relaxing way to explore our
nation’s waterways.
Yet many do not realize they are subject to both federal and
state boating safety laws, according to Bruce Wright, Recreational
Boating Safety Specialist for the Coast Guard’s 7th District. The
Coast Guard developed criteria for determining if a watercraft
qualifies as a regulated vessel and all lengths of paddleboards
meet that guideline.
Paddlers – who stand or sit – on a long board, are propelled
across the water using a lengthy paddle. Yet unexpected floating
debris - or rough conditions - can cause even the most experienced
to lose their balance and fall overboard.
During the recent National Safe Boating Week campaign,
Coast Guard units in Florida took time to reinforce the safety
message extending outreach to small vessel operators such as
kayakers, canoeists and paddleboarders. That makes sense,
especially for those living on a peninsula where year-round
water sports are a reality. However, it is interesting to note that a
special report issued in 2009 by the Outdoor Industry Association
and the Outdoor Foundation estimated that nearly 18 million
Americans could be classified as paddlers.
“The tremendous growth in paddleboarding underscores the
need to continue extensive public outreach,” says Cmdr. Scott
Calhoun, Chief of Prevention at Sector St. Petersburg. “Deaths
and injuries on the water are preventable, and boating safety
education provides a great foundation.”
From his Tampa office, he overlooks a channel shared by
motorized vessels, paddleboarders, kayakers, canoeists and
sailboats. That view helps boating safety remain foremost in his
thoughts.
“In addition to offering free boat safety checks and rescuing

people in distress, it is essential we include outreach to folks on
all kinds of watercraft, so they understand the hazards and how
to stay safe on the water,” says Calhoun.
He strongly urged all watercraft enthusiasts to fully
understand federal and state requirements for mandatory safety
gear. At a minimum, that includes appropriate signaling devices
and an approved life jacket for each person aboard.
Calhoun was quick to say that innovations in flotation devices
have led to the availability of a variety of more comfortable Coast
Guard approved life jackets ideal for paddleboarding, including
lightweight types that fit around your waist.
“While federal law requires you have a life jacket onboard,
wearing it makes the most sense,” he says, while also reminding
boaters that children are required to wear their life jackets at all
times, while underway.
“Wearing a life jacket is like wearing your seatbelt in your
automobile, or wearing a helmet on your motorcycle, says
Calhoun. “Not everybody likes to do it, but accident statistics
prove time and again that it can save your life. “That’s why
wearing the life jacket, versus simply having it onboard is so
important.”
He offered a few more tips, saying that having a life jacket
onboard is not the end of the story. First, ensure all life jackets fit
the user and that the type selected matches its intended use; and,
second, inspect and practice using the life jacket before heading
out on the water - especially those that automatically or manually
inflate. “A life jacket is to a boater, what a parachute is to a
skydiver,” says Calhoun. “You don’t want to find out your
parachute doesn’t work after you have jumped out of the plane.”
Ray Stuart, Coast Guard Auxiliarist in Ruskin, Fla., concurs. As
Public Affairs Officer at Flotilla 75, he spends a lot of time
conducting boater safety outreach in Central Florida. He offered

a paddleboarder displays
both the incorrect way
(left) and the correct way
(right) to safely ride a
paddleboard.
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a summary of newer life vests including:
• A suspendervest, similar to a slim
horseshoe collar, with a toggle for
inflation
• Automatically inflating suspender vests
that stay relatively cool. If you fall off the
paddleboard and hit the water, it
automatically inflates
• Fanny pack vests
Stuart offered a few common sense tips
complementing regulatory requirements to
enhance preparedness on the water, including:
• attachment of a Personal Electronic
Positioning Indicator Radio Beacon
(PEPIRB) to your life vest. A PEPIRB is a
specialized radio transmitter that acts as a
locating beacon, transmitting information
to satellites or military aircraft, which
helps rescuers locate your position
• making provisions for hydration and
protection from sun and wind
• having a float plan and sharing that info
(when/where you are heading and for how
long)
• paddling with a buddy, especially on open
water or in remote areas
“Paddleboarders should also exercise the
same fuel and energy requirements as boaters,”
he says. “Use one-third of your energy for your
trip out, one-third of your energy coming back,
but always keep one-third for contingencies such
as exhaustion, current, tidal, wind or weather
changes.”
Stuart also suggested consideration of a board
leash, which keeps the board attached to the
paddler at the ankle.
“It can be a true lifesaver, especially in open
water,” he says.
He stressed that preparation is the key to
optimal safety while underway, offering a few
more safety tips:
• take a boating safety class and train to be a
strong swimmer
• familiarize yourself with navigation rules
• check the weather, tidal and current
conditions before heading out
• be alert and keep an eye out for floating
debris and other hazards, swimmers,
boaters, and other Paddleboarders
• attach a whistle or air horn to your life vest
in case you need to quickly summon help or
garner attention
• know that a light is required for
paddleboarding after dark
• remember it is illegal to operate a vessel
while under the influence
Wright, who conducts and oversees a robust
outreach program recommends having your
safety gear inspected free of charge by the Coast
Guard Auxiliary and taking boating safety classes
to help develop sound judgment on the water.
Story and photos by
PAC Judy Silverstein,
7th District Public Affairs

California Maritime
Academy receives Above
and Beyond Award
The California Maritime Academy received the ‘Above and Beyond Award’
from the Employer Support of the Guard and Reserve (ESGR) state committee
at a ceremony held at the academy in April.
The award recognizes employers at a local level who provide support and
cooperation to their employees who serve the nation.
A Coast Guard reservist, Petty Officer 3rd Class Blaine Meserve-Nibley, a
marine science technician assigned to the Pacific Strike Team in Novato,
Calif., and a student at the Academy, nominated the school to receive the
award after returning from a one-month deployment to New Jersey following
Superstorm Sandy.
During the response, Meserve-Nibley was part of a team that responded to
pollution threats from debris and boats that washed ashore after the storm.
“While deployed, you worry about everything at home, but the staff
provided support and made everything easier,” said Meserve-Nibley. “I didn’t
have to worry about school and was able to focus on the work that needed to
be done.”
Meserve-Nibley missed six classes while deployed, but the school allowed
him to make up the classes through extensions on assignments and finals.
Carlos Trevino, the California area chairman for ESGR, said few employers
receive this award, and they are nominated by employees who appreciate
how they were treated while activated for military duty.
“Supportive employers are critical to maintaining the strength and
readiness of the nation’s Guard and Reserve units,” said Trevino.
The award was accepted by the California Maritime Academy president,
retired Navy Adm. Thomas Cropper, who said he was personally honored.
“It is a testament how our faculty step up and help our students stay on
track,” said Cropper.
Submitted by
PA3 Loumania Stewart

U.S. Coast guard Petty offcer 3rd Class Blaine Meserve-nibley, with the national
Strike force's Pacifc Strike team, assesses the damaged area for pollution hazards
in South amboy, n.J., nov. 24, 2012. Meserve-nibley was a response member with
the Superstorm Sandy Pollution Response Unifed Command assessing environmental
impacts as a result of the storm.
Photo by Chief Petty offcer andrew Ksenzulak.
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This is only an Exercise:
Coast Guard Reserve and Texas State Guard
partner for a multi-agency all response and
mass casualty exercise
REPEAT, THIS IS ONLY AN EXERCISE: The sun was barely peaking
over the horizon at 0700 outside the Training Vessel General
Rudder on the Texas A&M Galveston campus. Though still quite
dark, one could just begin to make out the dark blue uniforms of
Marine Safety Unit (MSU) Texas City’s Law Enforcement Response
Team led by MEC Thomas Spears gathering approximately 100
yards from the vessel, preparing their gear, and generating a plan
of action. Moving another 300 yards back were three drab green
command tents serving as unified command posts and a drove of
personnel in digital camouflage from the Texas State Guard’s
Medical Brigade and 8th Regiment providing force protection.
In a flash, MEC Spears ordered his team to board the vessel
where they performed security sweeps on each deck and detained
by force several terrorists that had hijacked the ship. Unfortunately,
a bomb detonated, killing or injuring several of the ship’s
crewmembers that were being held hostage as well as one of the
terrorists. When relative peace ensued, members of the Texas
State Guard’s Medical Brigade, under the direction of Capt. Wadie
Williams, rushed onboard the ship for a mass casualty evacuation.
As the injured underwent triage, oil began leaking from the vessel
due to the explosion, and the MSU Texas City’s Incident
Management Division, headed by Lt. Tamisha Lewis, worked
diligently with members of the Texas State Guard’s 8th Regiment
to deploy boom to both contain the leaking oil and protect nearby
environmentally sensitive areas.
After a hard day’s work and the threat of severe thunderstorms
in the area, this multi-agency training exercise between the Coast
Guard Reserve and Auxiliary components as well as the Texas
State Guard was a success. Luckily this was only an exercise, but
any Coast Guardsman who has deployed to a real world emergency
management operation knows we rarely go in alone….we are one
part of a greater unified command. Thus the MSU Texas City
reservists partnered with the Texas State Guard to work side-by-

aBoVe: MSSd2 Matthew tilimon provides first Responder awareness training
to a classroom full of USCg Reservists and auxiliarists, as well as soldiers from
the texas State guard. a soldier from the texas State guard demonstrates the
proper wear of a Level B Hazmat suit.
BeLoW: MSt3 Justin tidey instructs members of the texas State guard in
proper methods of boom deployment to mitigate potential oil damage to
environmentally sensitive areas.

side in a real-world type exercise that provided comprehensive
hands-on-training where each agency performed its part of the
overall mission. The joint exercise provided hands-on training in
vessel security, mass causality evacuation and triage, and oil spill
response. Additional classroom training in hazmat, container and
vessel inspections rounded out the two day event.
Training in a joint operational environment is invaluable for
our future success should a hurricane, oil spill, or terrorist event
take place. Not only does it provide a more realistic setting that
mimics the actual circumstances that would occur in an emergency
operation, it clarifies the strengths and weaknesses of each agency.
Moreover, it identifies previously unknown resources that each
agency can tap into should a future need arise. For instance, the
Texas State Guard (whose members primarily come from a
Department of Defense background) was surprised that the Coast
Guard had such a strong military and law enforcement presence.
Additionally, Coast Guard personnel were impressed with the
medical skills possessed by the Texas State Guard’s Medical
Brigade.
The lessons learned and examples set by this exercise remind
us of what can be accomplished by working as a team, not only
within the Coast Guard, but with our inter-agency partners as
well.
— Story and Photo by Lt. Brad Bryan,
Facilities Inspections, Marine Safety Unit Texas City
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U.S. Coast Guard Boat
Forces Protective Clothing
and Equipment
Boat Forces protective clothing and equipment -- formerly
referred to as Boat Crew PPE -- is divided into two standard
ensembles, the Basic and the Cold Weather. The Basic Ensemble
is required in all geographic areas. The Cold Weather Ensemble is
required in designated geographic areas and where otherwise
prescribed, such as Deployable Specialized Forces units.
The required ensemble is personally issued to all identified
personnel assigned to boat crew billets. Funding is provided for
issuing Protective Clothing and Equipment to Reserve force boat
crews. Reservists are expected to bring protective clothing and
equipment with them while conducting waterborne operations
when mobilized or during periods of inactive duty (IDT) and
active duty training (ADT).
Members issued orders to a boat crew “C” school should check
with the school staff for information on protective clothing and
equipment requirements for attendance and participation. The
Personal Flotation Device/Survival Vest is included in the basic
ensemble for forecasting/funding purposes only; the member’s
unit shall retain and manage these items.
Specific information and geographical zones can be found in
the Rescue and Survival Manual.
Story by CWO Donald Hartmayer, CG-731

Basic Ensemble
(Personal)
Parachute Bag

(Unit)
Type III PFD

Protective Footwear

Survival Vest

Anti-exposure Suit

Strobe Light/Signal
Mirror/Whistle

Rain Gear
Work Gloves
Sunglasses
Ballistic Helmet
Ballistic Goggle
Deck Shoes

Personal Locator Beacon
Cold Weather Ensemble
Dry Suit
Undergarments (Layer I/II)
Thermal Socks
Glove System
Balaclava
Insulated Footwear
Neoprene Hood

Additional Rescue and Survival Systems information can be found
on the Office of Boat Forces website at: http://cgweb.comdt.uscg.
mil/G-RCB/RSS.htm.

iCS-300 qualifed auxiliarists provide hands-on training.

Sector LA-LB: fnding ways to
ICS qualify Reserve personnel
As reservists report aboard Sector Los Angeles-Long Beach (LALB), they are assigned a specific Watch Quarter Station Bill (WQSB)
Incident Command System (ICS) position. As part of their
description of duties, they are required to attend ICS unit exercises,
submit Short Term Training Requests (STTRs) for "C" schools and
seek out additional ICS opportunities.
In an effort to further assist members and utilize them as force
multipliers, Sector LA-LB's Contingency Planning and Force
Readiness Branch has partnered with local Auxiliary members
qualified as ICS-300 instructors to create ICS workshops for the
Task Force Leader/Strike Team Leader and Division/Group
Supervisor positions.
With limited Inactive Duty Training (IDT) periods for each Reserve
member, the workshops are designed to ensure reservists are
taught ICS concepts and principles in a classroom environment
along with a field training experience in a logical sequence to
match actual ICS response incidents. Taught within a four hour
drill period, this unique approach reinforces each lesson to ensure
students understand the concept and the task at hand in the
shortest amount of time.
To further advance each individual’s experience as Division/Group
Supervisor or as an Operational Section Chief, members are
offered ICS positions during annual ICS planned events such as
annual holiday boat parades. These planned events test and
solidify each trainee's newly acquired skills.
At the completion of the workshops, students who meet preexisting requirements are given the opportunity to submit their
individual qualification packages for evaluation and ICS position
certification. Within the past seven months, 12 Reserve members
qualified as Type 4 Incident Commanders, another 12 qualified as
Task Force Leader/Strike Team Leaders and two members
qualified as Division/Group Supervisors. This program increased
the Sector LA-LB’s ICS qualified reservists by 43 percent.
— Submitted by Mr. James M. Dupureur
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H o n o r i n g

Sacrifice

Troughout the Service, members of Team coast guard have
quietly and tirelessly worked to honor the sacrifces of those
that came before and those that currently serve, and in the
process have set a new standard for those that came after.
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Carting For a Cause goes coast to coast
Submitted by Petty Ofcer 1st Class Brian S. Huth, 9th District Public Afairs

P

eople make sacrifices all the time. Whether it’s sacrificing
some free time to finish a project at work or sacrificing
dining out to save up for a house, everyone has done it.
Sacrifice. Defined, it states, “destruction or surrender of
something for the sake of something else.” Everyone makes
sacrifices. Parents sacrifice their future for a better life for their
kids. Football players sacrifice their bodies for glory and riches.
Military veterans are willing to sacrifice their body, mind, soul
and life for their country.
The sacrifices veterans make have always touched the heart
of Chief Petty Officer Ray Rehberg, an electrician’s mate and a
veteran himself of 19 years and an instructor at EM "A" school at
the Coast Guard Training Center Yorktown, Va. His journey to
tell the stories of these veterans and the sacrifices they have
made, took Rehberg 4,000 miles through 13 states in 28 days –
on a golf cart.

Planting the seed

The idea began a year ago in a classroom when Rehberg was
instructing his students on the theories of batteries and how
long they could run a golf cart.
“I shared my idea with some fellow shipmates and told them,
‘hey, no one’s ever driven a golf cart across America,’” Rehberg
recalled. “Someone said that if we are going to do this, let’s do it
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for a good cause, and raising funds for the Wounded Warrior
Project was quickly brought up,” he said. “Throughout my career,
I’ve met lots of veterans and always wanted to get their story out
and talk to the public to let them know about these veterans and
the sacrifices they’ve made. So basically, the golf cart idea was
born in the classroom, and getting the veterans’ story out was
almost 20 years in the making.”
The Wounded Warrior Project (WWP) is a nonprofit
organization whose mission is to "honor and empower wounded
warriors" of the U.S. Armed Forces with a vision to "foster the
most successful, well-adjusted generation of wounded
servicemembers in our nation's history." The WWP works to
raise awareness and enlist the public's aid for the needs of
severely injured service men and women, to help severely
injured servicemembers aid and assist each other, and to
provide programs and services to meet their needs.
The idea was the easy part, according to Rehberg. Putting it
in motion was another story.
“First, I had to get permission from my command, as well as
headquarters officials,” he said. “They were all for it, but made it
clear that anyone involved had to do it on their own time.”
After that hurdle was cleared, Rehberg needed sponsors to
fund the event. It was suggested that he reach out to one of the
Coast Guard associations for support.

“I decided that I wasn’t just going to get one association
involved, I was going to get all the associations involved,” he
explained. And, he did. The Coast Guard Chief Petty Officers
Association, Warrant Officers Association, Enlisted Association,
and Officers Association all offered their support for the event.
With financial backing from these groups, Rehberg moved
on to the most challenging aspect of his endeavor, finding
someone to donate a golf cart.
“I pitched my idea to Club Car in Georgia and they loved it,”
Rehberg said. “They donated a street legal golf cart worth
about $13,000 that is only sold in Europe.”
It took months for Rehberg and his shipmates to redesign
the golf cart to meet the needs of their month-long journey.
“We had to move the batteries for easy access (the batteries
had to be changed out approximately every 40-45 miles during
the trip), and since it was a European golf cart, everything had
to be changed to U.S. standards.” Rehberg also had some metal
donated and local Coast Guard damage controlmen fabricated
the metal on top of the golf cart to retrofit the solar panels.
Rehberg said the solar panels extended the range of each set of
batteries from five to 10 miles. “It was amazing. Reservists,
retirees, you name it, everyone who is part of the Coast Guard
was involved with this part of the process,” said Rehberg.
“These people would be here most nights and every weekend to
lend a hand.”

Te adventure begins… with a bumpy start

Rehberg and his crew began their adventure outside Coast
Guard Training Center Petaluma, Calif., the morning of April 29,
2013. They planned to drive 200 miles per day. Accompanying
the golf cart were a smart car and a box truck loaded with
wristbands and T-shirts, provisions, extra batteries, and
miscellaneous parts and tools.
“When we began the trip, we had three goals in mind,”
Rehberg stated, “to drive an electric, solar-assisted golf cart
across the country, to meet as many vets as humanly possible
and get their story out, and to raise funds for the Wounded
Warrior Project.”
“Day two turned out to be quite a challenge,” explained
Rehberg. “We had some motor issues during the 7,000-foot
accent on our way to Carson City, Calif. Luckily, we had great
support from our sponsors, and they overnighted a new, bigger
horsepower motor to us.”

The team made it to Reno, Nev., on day three and headed
straight to the CartBarn, where the owner happily switched out
the motor of the golf cart. While waiting for the work to be
completed, Rehberg learned of a Coast Guard Combat Veterans
Association convention taking place and wasted no time
heading there.
“The five of us walked into the convention, and it was like
meeting with old friends,” exclaimed Rehberg. “Within minutes,
we were one with the group and donations began pouring in for
our cause. We met a gentleman who was stationed on the Coast
Guard Cutter Taney in Pearl Harbor during the attack, as well as
Korean and Vietnam War veterans.” Rehberg explained that
some of the stories were very chilling.
“One Coast Guard vet was telling me that, after all these
years, when he hears a loud noise, he still wants to reach for his
rifle and take cover.” Another vet talked about not being able to
wear his uniform in public when he came back from Vietnam
for fear of retaliation from people here in the states. “You hear
about these things happening, but to be standing across the
person it happened to and listen to them tell it, it takes a
moment for it to sink in,” reports Rehberg.
Later that day, the crew was off to a local Veterans Affairs
(VA) hospital to listen to the many moving stories from fellow
veterans before heading back to the CartBarn to pick up their
newly motorized golf cart and get back on the road.
“I’ve run out of adjectives to describe our experiences
on the road,” said Rehberg. “Everyone we met was so kind
and appreciative for what we were doing. It’s a great
feeling to roll into somewhere you have never been to a
crowd of complete strangers and be welcomed like family
with open arms.”
As the crew drove into Green River, Utah, what turned
out to be a simple postcard run ended up being a whole lot
more. Rehberg and his crew met two sisters who work in
Green River and, after the sisters heard the story of Carting
for a Cause, they invited the crew to stop by their home
and check out what they had in their basement. As they
arrived at the house and walked down the stairs, they
spotted a memorial wall the sisters built. The wall stood
10 feet tall and contained information on all the veterans
from Green River. Some veterans never returned. The
sisters said they kept records of each person listed on the
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wall. It was originally used in a parade and the mayor asked the
sisters to keep it until they could find a permanent home for it.
“Let’s just say the moment was very touching to say the least,”
said Rehberg.
Later that same evening, Rehberg and his crew had two
sponsors join them for dinner at a local restaurant. What was
supposed to be a nice, quiet dinner turned into an announcement
from the restaurant staff to the dinner patrons as to why Rehberg
and his crew were there and what they were doing.
“I heard one of my shipmates say, ‘here we go again,’ and then it
was wristband give-a-way time, storytelling, shirt donations, and
meeting everyone in the restaurant,” explained Rehberg. “The staff
and customers were great and changed the whole atmosphere of
the restaurant almost immediately. Sometimes, the golf cart takes
us on an adventure without actually being in it!”
On another stop over, Rehberg met a veteran who told him
about the time he asked his mother to sign a field trip permission
slip. The veteran was 17 at the time and it was actually a permission
slip to join the Army as he was underage. Needless to say, the
veteran’s mother was not very happy.
He also met another veteran, an 89-year-old woman, who
served in World War II supporting the troops. She now repairs
American, prisoner of war, and other patriotic flags for the Veterans
of Foreign War (VFW) members and sews them back together. Yet
another veteran Rehberg met retires flags for the local VFWs.
Those are but some of the heartwarming stories he heard. He
also heard stories from the veterans detailing the nightmares they

still experience - the divorces, the battles with the VA for benefits,
and what it was like to be in combat.
“You have to be emotionally prepared to hear these stories,”
Rehberg said. “They are very poignant and heartbreaking.”
The whole trip was driven on the back roads and included many
stops at VA hospitals, VFWs, and American Legions.
“Most days, we had no problems driving on the back roads,”
explained Rehberg. “But, other days were quite challenging.”
Day 26 would be one such day. The crew left West Virginia
heading for their next stop, Coast Guard Headquarters in
Washington, DC.
“We got on the road, and things were going well until we ran out
of room on the shoulder. Since everyone was going to work, it was
very busy and the route was also hilly, which slows the cart down,”
said Rehberg. “We pulled into a gas station to figure out our plan.
We went inside to get some coffee and when we came out, three
firefighters were standing by the cart trying to figure out what it
was,” he continued. “We introduced ourselves, and after asking
about the road conditions, one of the firefighters looked at us and
said, ‘anyone who saves lives will be getting an escort from us.’”
Challenge solved!
“So, for the next eight miles, the firefighters in their firetruck
were behind us with their lights on for a safe passage to the next
town,” he explained. “Even the cars coming toward us were pulling
over! It’s hard to describe what we felt when we had no safe
passage and suddenly along comes our rescue. It almost got me
choked up.”

Sector Hampton Roads REPOY volunteers for the “Cause”
Submitted by PA1 Brian S. Huth, 9th District Public Afairs
Coast Guard reservist, mother, teacher,
coach, environmentalist, long-distance
runner, overachiever – that about sums
up Petty Officer 3rd Class Jessica Grell,
the 2012 Reserve Enlisted Person of the
Year for Coast Guard Sector Hampton
Roads in Portsmouth, Va. What makes
Grell’s award even more impressive is
that the award period ran from January
through December, and she didn’t report
to the sector until the end of February.
If raising four kids, working full-time
as a school teacher, and part-time as a
reservist wasn’t enough, Grell finds the
time to volunteer as a soccer coach, help
set up the first ever “Girls Run the World”
sprint triathlon for girls age 13 and up,
and coordinated efforts for a race at
Coast Guard Training Center Yorktown to
raise money for the Wounded Warrior
Project. She also volunteers her time
using unpaid drills to support Sector
Hampton Roads Prevention Department
active duty personnel with pollution
responses and investigations. In addition,
she set up a reading mentorship between
Coast Guard personnel and her school.
Even before this fourth grade school
teacher reported to Sector Hampton
Roads as a Marine Science Technician
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(MST), her love of volunteering became
apparent. She met Chief Petty Officer Ray
Rehberg at MST “A” School, where he was
her class sponsor. After hearing about his
project “Carting for a Cause,” she
immediately asked what she could do to
be a part of it.
“Jessica played a huge part in the
project,” said Rehberg. “She was very
instrumental in our fundraising efforts
and I’m grateful for her dedication and
hard work.”
Grell spent weekends at car shows
and the Coast Guard Exchange selling
wristbands to raise funds. “I offered to
help them out in any capacity I could,”
she explained. “Because I’m a school
teacher, I was unable to make the trip, so
I got my school involved. Our school kids
actually paid to wear jeans for a whole
month and we raised more than $400 for
the cause.”
Initiative,
motivation
and
professionalism all play a large part in
Grell’s success. But, she believes there’s
another, more important factor at play.
“Much of what I’ve accomplished
through the Coast Guard is due in large
part because of the active duty folks’
willingness to use their personal time to

MSt3 grell holding her son Bennett Warren, with
daughters (l-r) ameliah grayce, ainslee Sinclaire, and
Harleigh elizabeth.

come in on the weekends and provide
that extra training,” Grell explained. “It’s
instrumental in a reservist being
successful, and I’m grateful for the
support they have provided.” �

compares between the end of Wizard of Oz and Titanic movies
where you see everyone again, without the tornados and icebergs
of course.”

A long journey complete

Destination Yorktown

The crew got up early May 26, to start the final leg home. They
stopped long enough to see where the Coast Guard Ceremonial
Honor Guard resides and look at the pictures, plaques, awards,
and other artifacts that were in the hallways.
“Heading south on the last day was a great feeling as we were
almost home and we would finally get to sleep in our own beds
that night,” said Rehberg. “As we rolled into Yorktown, we got a
‘musket salute’ complete with a fife and drums escort all the way
to our final destination.” As the procession started, the golf cart
slowly worked its way through a crowd by the beach, including
crews from four TV stations. Lots of shipmates came out to greet
them.
“We arrived in style and were amazed at the reception that we
received,” said Rehberg. “All the people who helped with the
project were there. The feeling of seeing all these familiar faces

Four-thousand miles through 13 states in 28 days – on a golf
cart. The trip was funded by donations and the generosity of
people along the way.
“We went to take care of the vets, and they ended up taking care
of us,” said an exhausted Rehberg. “From the very start of this
adventure, our motto has been, ‘just keep hitting the “I believe”
button.’ It was definitely worth it.”
The sacrifices Rehberg and his crew made to make “Carting for
a Cause” a reality did not go unnoticed. By the time he and his crew
finished their journey, they received nearly $30,000 in donations
for the Wounded Warrior Project.
Every journey comes to an end, but the memories Rehberg and
his crew made will last a lifetime, not only for them, but also the
veterans whose lives they touched along the way. Hopefully, the
donations will be a small step to putting the lives back together for
the veterans who sacrificed so much for so many. �

Te “Carting for a Cause” Team:
EMC Rob Adams
Jennifer Armstrong
Larry Armstrong, USAF (ret.)
PO1 Nicholas Barron
YN1 Spence Crimmins
CWO2 Stan Davoy
CDR Kendall Garran
MST3 Jessica Grell
DCCM Del Hayes
Rudy McDaniel, USAF (ret.)
EMCS Steve Pacheco
CWO2 Kevin Pettigrew
Jim Ross, USCG (ret.)

Travis Sanders
SKCM Dawn Stephens
BMC James Doxtater
DC1 Dylan Hagberg
DC1 Barry Joslin
EM1 Taylor Mitchell
Lt. Irene Mitchell, USAF
FN Deana Nutter
MK1 Josh Post
SKC Jennifer Rehberg
EMC Ray Rehberg
MKC April Storle
MK1 Josh Walker

Issue 2 • 2013 � RESERVIST

21

Good as New
85 Year Old Coast Guard World
War Memorial Restored in Time
for Memorial Day

O

n May 23, 2013, 85 years after the Coast Guard
World War Memorial was first dedicated at the
vast and reverent Arlington National Cemetery
in Arlington, Va., Coast Guard members and guests once
again convened on the site to re-dedicate the cherished
monument and celebrate the completion of an extensive
restoration performed on the memorial stone.
“Time and weather had taken its toll on the monument
and it was in desperate need of repair,” said Coast Guard
Senior Chief Petty Officer Jonathan Ostrowski, President
of the Washington, D.C., chapter of the Chief Petty Officers
Association (CPOA) during the project’s initiation in
2012. “The marble was very dirty, there were loose
stones and discolored grout along the base where wellmeaning Coasties tried to repair it.”
For 85 years the three-sided, white marble pyramid
and its marble rock foundation, embedded with dark
stones in triangle and diamond patterns to represent a
compass-rose, withstood blistering heat, freezing ice
storms, heavy snows, eroding rain and even an earthquake
in 2011. The brass eagle, with its wings stretched as if
ready to take flight, had turned a greenish-brown color,
and the tip of the capstone had a sizeable chip. However,
possibly the most noticeable damage was along its base
where the structure met the foundation.
“Several times a year we hold important ceremonies
here, especially for Memorial Day and Veterans Day, and
each time it seemed like the Commandant (Admiral
Robert J. Papp, Jr.) was disappointed in how it looked,”
said Ostrowski. “He never said anything directly, but I
took his disappointment personally and decided that we
(the CPOA) can do something about its condition.”
Because the Coast Guard is prohibited from funding
restoration projects such as this, Ostrowski enlisted the
help of CPOA chapters from all over the country in order
to raise the funds necessary to repair the monument and
restore it to its original splendor. The chapters sold
commemorative coins, held fundraisers and solicited
donations, ultimately exceeding the goal of $95,000
needed for repairs by nearly $50,000.
The professionals at The Marble Doctor, of Chantilly,
Va., were trusted to perform the restoration of the
memorial and allowed the CPOA to pay in installments as
the donations came in.
“We are so appreciative to The Marble Doctor for
allowing us flexibility with the financial aspect of the
project,” said Ostrowski. “They did the work in stages and were
able to use all of the original marble and stone. The brass eagle
was also cleaned and restored to its original luster.”
Restored are the names of our Coast Guard shipmates aboard
the Coast Guard Cutters Seneca and Tampa who lost their lives
during World War I. On Sept. 17, 1918, eleven crewmembers
from the Coast Guard Cutter Seneca died while attempting to
save the British steamer, Wellington, after it was torpedoed in the
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Bay of Biscay. Days later, on Sept. 26, 1918, the Coast Guard Cutter
Tampa was torpedoed in the Bristol Channel by a German U-boat.
All hands were lost, including 111 Coast Guard members.
During his speech at the rededication ceremony, Admiral Papp
poignantly said, “Time may have faded the surface of this
memorial, but time has no similar effect on what this memorial
stands for. The meaning of the sacrifice of those it honors does
not abate; it fact, it continues to grow.”

Photo by Pa2 Patrick Kelly

The remaining donated money was put into a trust fund for
future upkeep of the monument.
“We envision that the Washington, D.C., chapter will remain
vigilant over the memorial and orchestrate future maintenance so
that it never again is allowed to slip into the poor condition that it
was prior to this restoration,” said Coast Guard Senior Chief Petty
Officer Jonathan Grimes, Chair, U.S. Coast Guard World War
Memorial Restoration Committee and member of the CPOA
Washington, D.C., chapter. “This monument commemorates the

service and sacrifice of our shipmates who were lost during World
War I, and it reflects the honor and affection of the service and a
grateful nation.”
The newly-polished stone has been sealed in order to help
withstand the harsh elements of nature. It is located atop a hill,
nicknamed Coast Guard Hill, along Jessup Drive on the southern
edge of the cemetery. The cemetery is open at 8 a.m. every day of
the year. �
— Story by PA1 Tasha Tully, USCGR
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Nate’s Run:

Run in freedom, for freedom

T

Matt franco, of Baltimore, leads the pack of
participants during the fifth annual nate Bruckenthal
Memorial Run at the Coast guard Yard in Baltimore,
april 27, 2013.
Photo by Pa3 Matthew S. Masaschi

he Fifth Annual Nate Bruckenthal
Memorial Run was held at the
Coast Guard Yard in Baltimore
Saturday, April 27. More than 80 people
participated in the five-kilometer event in
honor of Coast Guardsman Nathan
Bruckenthal, who was killed in Iraq in
2004.
Each year the event is coordinated by
the Coast Guard Yard’s Morale, Welfare and
Recreation Program, the Chief Warrant
Officers Association, the Chief Petty
Officers Association, the Coast Guard
Enlisted Association and the Greater
Baltimore Area Coast Guard Spouses
Association.
“This is the second year in a row that we
have brought a group from (Coast Guard)
Station Philadelphia,” said Petty Officer
First Class Michael Lennox. “Though I

didn’t know Nate (Bruckenthal), I worked
in the same unit that he did in Miami and I
feel like I had to come to honor him.”
Awards and prizes were given to the top
two male and female finishers in the
following age categories: 15 & under, 1618, 19-29, 30-39, 40-49, 50-59, 60 and
over. The best overall times for male and
female runners will have their name placed
on a plaque in the Coast Guard Yard galley.
“I came to support a good cause,” said
overall winner Matt Franco of Baltimore.
“It is a nice event every year.”
All proceeds from the run will go to
support Nate’s Open Door, a non-profit
baby pantry that helps military members
and civilian employees in the Baltimore
area. �
— Submitted by PA1 Tasha Tully

Nate’s Open Door pantry

N

athan B. “Nate” Bruckenthal, a Damage Controlman
Third Class, was killed April 24, 2004, while serving a
second deployment in Iraq during Operation Iraqi
Freedom. Nate was killed along with Navy Petty Officer First
Class Michael Pernaselli, of Monroe, N.Y., and Petty Officer Second
Class Christopher Watts, of Knoxville, Tenn., when the group
intercepted a waterborne suicide attack on the Khawr Al Amaya
Oil Terminal off the coast of Iraq. Nate was the first Coast
Guardsman to be killed during wartime since the Vietnam War.
“Nate’s Open Door was started in Baltimore in 2004 by (Coast
Guard) Chief Teresa Padilla, Chaplain Michael Tomlinson, and
me” said co-founder Ramona Vazquez. “I knew Nate when we
worked together in Miami. Since then I have become very close
with his family and I learned what an incredible humanitarian he
was.”
Nate’s wife, Pattie, was pregnant with their daughter, Harper,
at the time Nate was killed. Pattie’s sudden loss and unforeseen
hardship inspired Vazquez to continue assisting struggling
families.
“I am a Coast Guard wife and we are a Coast Guard family, and
I understand needing help from time to time and having no
family nearby,” confessed Vazquez. “Nate’s Open Door just helps
take the edge off the financial struggle for those who need it.”
With support from the command at the Coast Guard Yard in
Baltimore, Nate’s Open Door opened in 2005 and is located near
the Coast Guard Exchange at the Coast Guard Yard and is run by
the Greater Baltimore Area Coast Guard Spouse Association.
“Everything is offered to families for free, no strings attached.
Another thing is that the doors are always open, we never lock
them,” said Vazquez. “Nate’s father, Ric, once said ‘When one
door closes, another door opens.’ He was referring to his son’s
death, and the birth of his new granddaughter, but we feel that it
may be true for the pantry too. It can be difficult for some families
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noabeth Bruckenthal, nate Bruckenthal's sister, and Laurie freiman, nate
Bruckenthal's mother, visit nate's open door after participating in the fifth
annual nathan Bruckenthal Memorial Run at the Coast guard Yard in
Baltimore, april 27, 2013. all proceeds from the fve-kilometer event are
used to support nate's open door, a new and used baby goods pantry
located at the Coast guard Yard in Baltimore. the pantry helps military
and civilian families by offering free baby items.
Photo by Pa1 tasha tully

to accept help and we keep the doors open so that people can
maintain anonymity if they want to.”
The pantry offers baby clothes from zero months to 6T, along
with furniture, diapers, wipes and other donated items.
“It is also an exchange,” added Vazquez. “When you’re done
using the clothes, and if they are still in good condition, you can
exchange them for the next size up.”
Donations to Nate’s Open Door are always needed and always
welcome. �
For more information on how you can contribute, check out:
www.coastguardspouseassociation.org/WhatWeDo/
NatesOpenDoorPantryandExchange.aspx

Team Coast Guard 1790: Inspired to Ride

T

eam Coast Guard
1790, made up of
Coast Guard active,
reserve,
civilians,
and
dependents, along with
nearly 500 others pedaled,
hand cranked and pushed
past the Pentagon April 27,
to start the beginning of a
110-mile, two day bike ride
to the historic battlefields
of Gettysburg.
The annual bike ride
brings together able-bodied
and disabled riders from
around the county, Puerto
Rico and Canada to promote
the idea that you can change
lives through sports. “It is
inspirational,” notes Lance
Abernathy, a disabled USCG
team Coast guard 1790 and friends assist Kerry Conway, USaf Veteran, on the hills towards gettysburg.
veteran, “to ride with and
see what a triple amputee
for the disabled, so can riding with and supporting disabled
can accomplish is inspiring, makes my challenges seem
athletes. “We complain about our everyday lives and we look back
insignificant.” In spite of the controlled pace of the ride you could
and see these cyclists, it's eye opening and rewarding to share the
see how the event brought out the competitive spirit of participants.
experience,” says Chief Ron Elliot.
Team Coast Guard 1790 partnered with Air Force Veteran,
The Pentagon to Gettysburg bike ride is a community event too.
Kerry Conway for the second year in a row. Kerry has multiple
Along the ride to Gettysburg local communities cheered the riders,
injuries from military service, however, she is quick to say there is
provided encouragement, offered drinks, homemade baked goods,
no “Dis” in my ability, it is just different. ”The body and the handfruits, and other nourishment. Adults and children of all ages
cranked bike may have been different but the drive to demonstrate
pitched in to give each stop a real sense of celebration.
ability was not. The ride was non-competitive but Kerry’s desire to
Team Coast Guard 1790 exceeded their fund raising goal for
succeed allowed only the strongest of riders to keep pace.
Face of America and helped raised over $370,000 to continue
According to many sports and disability organizations,” sports
bringing disabled and able-bodied athletes together, changing the
are important in the life of a person with a disability not only
lives of participants and supporters alike. �
because of the physical benefits but also because sports build self— Submitted by PACM Tom Cowan
esteem, confidence and independence.” If sports can change lives
team Coast guard 1790 at the Loys Station
Covered Bridge in frederick County, Md on
the second day of the Pentagon to gettysburg
bike ride, april 28, 2013. (back row L to R)Kirby Sniffen, Jason Carlson, Ron elliott, Pat
dugan, terry Vanderwerf, Brian Staudt, david
Husted, nick Krupa, (middle row L to R)-Rachel
Beckman, Jen Sokolower, Caitlyn dugan,
Manson Brown, Sue Maitre, Caleb James,
Brian doyle, Brian Meadowcroft, Shane
Hooker, Lance abernathy, Jonathan grimes,
(front row kneeling L to R)—Paul Boinay, Sarah
Sniffn, tom Cowan, Honored guest for face
of america 2013 and garrison Commander at
fort Belvoir CoL gregory gadson, Pat Burnett,
Jason finison, Brian Burch. (not shown) William
Middleworth and John Steele.
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Coast Guard Pipe Band Helps Honor Fallen Comrades
for multiple performances involving the National Law
Enforcement Officer’s Memorial Week. This event commemorates
the sacrifice of law enforcement officers who have lost their lives
in the performance of their duties. BMCS Terrell Horne III, USCG
was honored this year, as well as 14 other Guardsman from the
past.
With the cooperation of the U.S. Air Force Band, the USCGPB
was able to use their practice hall and facilities to hone their
skills under the leadership of Assistant Drum Major Lt. Michael
Doria, USCGR and Pipe Major M. L. Laudermilk, a USCG veteran.
Tuesday, May 14th started off with the Fraternal
Order of Police (FOP) National Pipe Band competition,
with nine pipe bands competing for the trophy. The band
then headed to USCG HQ for a performance followed by a
visit to the FOP “Tent City” located nearby. Many police
officers and their families took this opportunity to thank
the band members for their performance.
After a practice session, the band lined up for the
Emerald Society Parade. The parade route is about 1.5
miles and leads to the Memorial Wall where the ceremony
takes place. Over 100 pipe bands from all over the U.S.
take part in a massed-band performance; imagine the
beauty of over 1000 pipes and drums playing “Amazing
Grace.”
The USCGPB is an all volunteer group which is made
up of active duty, reserve, retired and auxiliary members
of the Coast Guard. Members come from as far away as
Washington State and California to participate in events.
Currently there are more than one hundred pipers,
drummers and staff on the roster. �
the U.S. Coast guard Pipe Band (USCgPB) performed at eight ceremonies and events
— Submitted by Mike Goodwin, USCG Auxiliary,
in a four day period at venues ranging from north Carolina to Washington, d.C.
Public Affairs Coordinator, USCGPB
paying tribute to fallen comrades from World War ii to today.
ith a touch of flair and military dedication members
of the U.S. Coast Guard Pipe Band (USCGPB)
performed at eight ceremonies and events in a four
day period at venues ranging from North Carolina to Washington,
DC paying tribute to fallen comrades from World War II to today.
On May 10, members participated at the British War Graves
ceremony in Buxton, North Carolina; this ceremony
commemorates the British and Canadian sailors who lost their
lives protecting the American Coast during World War II and the
U.S. Coast Guardsmen, who helped recover their remains.
The band then met at Joint Base Anacostia-Bolling to prepare

W

PSU 312 Member Bikes to Honor the Fallen
ieutenant Brian Godkin, a reservist with Port
Security Unit 312, San Francisco, CA arrived at
the National Law Enforcement Officers Memorial
in Washington, DC on Sunday May 12, 2013.
Godkin, who is also a full time police officer with the City
of North Las Vega, rode his bicycle approximately 300
miles over 4 days as part of the Police Unity Tour. The
bicycle ride starts in East Hanover, NJ and arrives in
Washington each May during Police Week.
This marked the third time Godkin has participated in
the Police Unity Tour, which is a charitable event during
which hundreds of city, state, federal and military law
enforcement officers embark on the ride to raise money
for the National Law Enforcement Officers Memorial and
Museum and at the same time bring awareness to the
officers who have been killed in the line of duty. Over
19,000 names are on the memorial wall. This year was
particularly meaningful for Godkin as fellow CG member
Senior Chief Edwin Horne, III, who was killed during a
drug interdiction case off the coast of California, was one
of the names added to the memorial. �

L

Lt. Brian godkin, points to the recently added Senior Chief terrell Horne on the
national Law enforcement offcers Memorial.
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Budapest Run Commemorates the Victims
of Boston Marathon Bombing

O

n April 23, 2013, the International
Law Enforcement Academy (ILEA) in
Budapest, Hungary participated in the
Budapest Runs for Boston event to
commemorate the victims of the Boston
Marathon bombings. The 5.3 km memorial run
took place on Margit Island, which is located in
the Danube River. Pictured, at right, holding the
U.S. flag is Ens. Tommy Brabson, Marine Safety
Unit Savannah, who is also a Senior Instructor
at the Federal Law Enforcement Training Center.
Ens. Brabson organized the event for ILEA
Session # 90 while serving in the capacity of
Class Coordinator. Also pictured above are US
Ambassador to Hungary Eleni Tsakopoulos
Kounalakis, ILEA Director John Terpinas, and
ILEA Session #90 participants from Bosnia &
Herzegovina, Croatia, and Hungary. �

ens. tommy Brabson, MSU Savannah, holds the american fag at the Budapest Runs for Boston
event to commemorate the victims of the Boston Marathon bombings at the international Law
enforcement academy (iLea) in Budapest, Hungary.

CPOA Chapters Encouraged to
‘Adopt a National Cemetery’ Tis Veteran’s Day

I

n 1996, The Reservist magazine published a two-part series
entitled Coast Guard Monuments Across the USA. The series
prompted a visit by a group of Coast Guardsmen to Arlington
National Cemetery (ANC). During the visit they noticed that
many of the fallen servicemen had the appropriate service flag
placed next to their headstone during the period leading up to
Veteran’s Day. They also noticed that the Coast Guard Standard
was absent from gravesites of CG members. So commencing with
Veteran’s Day 1998, CG flags have been placed on CG graves prior
to Veterans Day leading to the birth of Flags Across America
(FAA).
Over the past 15 years, the FAA has proudly and reverently,
displayed the CG Standard and National Ensign on over 400 ANC
graves sites for our fallen shipmates who lived and died by the CG
core values of Honor, Respect and Devotion to Duty. This year’s
FAA event at ANC will take place on November 2, 2013.
I ask all Chief Petty Officers Association (CPOA) chapters to
consider adopting a National Cemetery in your area of
responsibility and place the CG Standard and National Ensign on
CG Veterans graves from November 2 until November 12, 2013 in
observance of Veteran’s Day. A list of National Cemeteries can be
found at the following website: http://www.cem.va.gov/cems/
listcem.asp. The CPOA Chapters will need to work with the
National Cemeteries administrative offices (that they adopt) for
guidance and approval.
FAA events are low-key family events open to all -- veterans,
those still serving, family and friends. An informal program led
by your chapter is recommended prior to placement of the flags.

Some program ideas include: presentation of the Colors by a CG
unit, a guest speaker, benediction, playing of TAPS, Semper
Paratus on bag pipes and signing of the National Anthem. In
addition, consider offering local youth groups the opportunity to
give a presentation on the history of the National Ensign and the
National Anthem. A group photo to capture your event and
publicize it locally. Finally, some simple refreshments are a nice
way to say thank you to those who come out to support our
veterans.
FAA has some limited resources to assist CPOA Chapters in
acquiring flags. If your chapter does wish to participate, send me
an e-mail (see below) with the National Cemetery that your
chapter will be adopting and number of National Ensigns and CG
Standards needed. For example, if you contact a local National
Cemetery and they indicate they have 200 Coast Guard Veterans
buried in the cemetery, you would need 200 National Ensigns
and CG Standards. The flags would be purchased and sent to
your chapter. Again FAA’s resources are limited. There is the
possibility local CPOA Chapters may have to incur part of the
cost. Flags typically sell for $2.00 to $3.00 each.
If you would like a script from last year’s FAA ANC event –
contact FAA Chairperson YNCS Michael A. Jarbeck at (202)4755220 or Michael.A.Jarbeck@uscg.mil. �
— Submitted by YNCS Michael Jarbeck,
Assistant to the Command Master Chief of the Reserve Force
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Feature Story

RFRS:
All Systems, GO
In recent issues of the Reservist we have highlighted initiatives underway around the Coast
Guard focused on improving the response readiness and capabilities of the Reserve
Component. Most, if not all, of these initiatives have benefted from the successful
implementation of the Reserve Force Readiness System (RFRS).
On the following pages you will learn how RFRS is helping both operational and
mission support commanders leverage a combination of full time support (FTS) personnel
and Selected Reserve members to ensure the Reserve Component remains ready to go when
ever and where ever needed in support of Coast Guard surge and contingency operations.

�
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AREA-1 RFRS STAFFS
Submitted by Cmdr. Andrew R. Sheffeld, Acting PAC-1

B

ruce Barton, an American author, once said, “When you
are through changing, you are through.” To that end,
lessons learned as a result of those tragic events of the
September 11, 2001 terrorist attacks, and Hurricanes Katrina
and Rita (2005), in combination with building on prior studies
and analyses, set in motion a holistic review of our Service, and
subsequent organizational changes.
Following these two catastrophic and life-changing events,
senior leadership (2006) focused the entire organization on
improving and sustaining mission execution. As a result, 10
Commandant’s Intent Action Orders (CIAOs) were created to
identify priorities and chart a new course for the Coast Guard.
The Coast Guard Reserve mission support system was the
focus of CIAO #9, and concentrated on optimizing the use of the
Reserve Component (RC), and improving the training and
administrative support in the new threat environment. CIAO #9
charged the Assistant Commandant for Human Resources (CG-1)
with creating a RC mission support system designed to optimize
the organization, administration, recruiting, instruction, and
training of the Coast Guard Reserve – hence the Reserve Force
Readiness System (RFRS) initiative was born. RFRS consists of
military and civilian full time support (FTS) positions and key
Selected Reserve (SELRES) leadership positions in the field.
Fast-forwarding, Commandant’s SITREP 2013 was released
and reported out on the all-hands-on-deck evolution to – adjust
and complete – the massive Coast Guard modernization effort, in
order to meet the 11 diverse mission sets and to further enhance
and refine its readiness posture for large-scale response efforts.
Recent issues of the Reservist magazine have featured articles
on various aspects of the RFRS initiative (Vol. LIX, Issue 4, 2012,
provides an historical perspective on Centralized Assignments
and showcases several interviews and RFRS success stories) and
the value added to the Coast Guard Reserve Program, and the
organization as a whole.
With relatively recent changes to the RFRS staffs assigned
within the regional command elements (namely, Atlantic &
Pacific Area Commands), this article looks to provide an up-todate picture of the RFRS Area-level organizational structure.
In addition to sharing the responsibilities and general
construct of the Area RFRS staffs, we have worked with District
(dxr) staffs and the Office of Reserve Affairs (CG-131) to help
illustrate the real-world impact the RFRS is having at the deckplate level. You will find the details in the accompanying stories.
From the Area level perspective, we continue to witness
continued improvement to training and readiness as RFRS staffs
at each level (Area, District and Sector) engage in collaborative
efforts to ensure our small, yet highly capable force is ready to
respond when called.

As previously noted, Commandant’s SITREP 2013 provided
the final adjustments to the four-year-long RFRS initiative. The
successful roll-out has resulted in an organizational footprint
more finely focused on supporting the needs of outlying units
and their assigned reservists.
For example, within the Pacific Area Command’s Personnel
Division (PAC-1), three of the four branches (as showcased
further in this article) are made up of portions of RFRS billets
originally assigned to the legacy FORCECOM (FC-1) Reserve
Force Readiness Division and the Reserve Management Branch
within the Deployable Operations Group. PAC-1 serves as the
Area Commander’s principal Reserve force advisor and subject
matter expert (SME). It also interprets policy and assists District
(dxr) RFRS staffs with the validation of unit-level training. In
addition, PAC-1 mitigates gaps that inhibit Reserve force
readiness as well as overseeing and directing Reserve
mobilizations/demobilizations in conjunction with contingency
force management evolutions.
Response to Superstorm Sandy highlighted the value of direct
support RFRS positions within sectors, district and at the Area
Command’s Personnel Divisions (LANT-1 & PAC-1). As the
massive storm worked its way northward from Cuba and along
the eastern seaboard, the expectation was that a major Coast
Guard contingency response would in all likelihood involve the
use of its RC and, ultimately, that was the case. These imbedded
Reserve SMEs, whose sole focus is the training and overall
readiness of assigned SELRES members, proved critical when
the alarm sounded.
Much like our response to Superstorm Sandy, RFRS personnel
were critical in the behind-the-scenes response to the 2010
Deepwater Horizon (DWH) Oil Spill of National Significance, and
Haiti Earthquake relief efforts. The response to these events
showcased the ability of the RFRS to effectively, efficiently, and
rapidly deploy resources (over 3,000 Reserve personnel to DWH
alone) to catastrophes where people and/or the environment
were in harm’s way.
Another critical piece to the RFRS initiative is the strategic
value it provides as a structured system designed to produce a
prepared and pre-trained force able to rapidly respond for surge
and contingency operations. And, with the implementation of
the Concept of Reserve Employment (CORE) initiative, we have
the ability to further strengthen and expand our capabilities by
providing reservists and their commands with training objectives
by pre-identifying surge and contingency response competencies.
CORE’s goal is to build a Reserve workforce by design, not by
default. To meet this goal CORE, in conjunction with program
managers, is identifying what skills and competencies reservists
are expected to attain and maintain in the event they are called
upon to support surge and contingency operations.
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As of May 2013, the following CORE ALCOASTs have been
promulgated:
CORE Enlisted ALCOAST 1 – Boat Operations: Changes
to PAL competencies were completed in January 2013.
CORE Enlisted ALCOAST 2 – Prevention (Marine
Safety): Changes to PAL competencies for all MSTs
completed in February 2013.
CORE Enlisted ALCOAST 3 – Law Enforcement: Area/
District/Sector review complete as of May 2013. PAC15 is currently finalizing the consolidated package for
submission to the Future Force staff (CG-1B1).
CORE Enlisted ALCOAST 5 – Response and
Contingency Preparedness:
Federal On-Scene
Coordinator Representative (FOSCR) and Pollution
Responder changes completed in conjunction with
CORE 2 in February.
You can learn about CORE and the remaining CORE
ALCOASTs by visiting: www.uscg.mil/reserve/core, and to
learn more about the RFRS staff responsibilities, please review
COMDTINST 5320.4.
In addition to the Area-1 RFRS shops, we have included
the Reserve senior personnel from each Area. They work
hand-in-hand with senior leadership throughout each of their
respective areas of responsibility, providing guidance and
leadership perspectives critical in the development and overall
effectiveness of our Reserve workforce.

Area Senior Reserve Offcers:
Atlantic Area Senior Reserve Officer:
Rear Adm. John S. Welch
Pacific Area Senior Reserve Officer:
Rear Adm. Kurt B. Hinrichs

Area Reserve Chiefs of Staff:
Atlantic Area Reserve Chief of Staff:
Capt. Douglas J. Dawson

Pacific Area Reserve Chief of Staff:
Capt. Willard S. Ellis

The faces & responsibilities of Area-1 RFRS:
Personnel Division (Area-1):
The Chief Personnel Division (Area-1) advises the Area
Commander of personnel resource management and personnel
administration issues while representing the Area Staff and
subordinate units regarding total workforce management
issues. As the Area Commander’s principal Reserve force
advisor and subject matter expert, the Chief of the Personnel
Division interprets policy, validates unit-level training and
mitigates gaps that inhibit force readiness. In addition, Area-1
oversees and directs Reserve mobilization and demobilization
efforts, in conjunction with contingency force management
evolutions.
LANT-1 (Portsmouth, VA):
Capt. Andy G. Liske,
Personnel Division Chief,
Phone: (757) 398-3910,
E-mail: Andrew.G.Liske@uscg.mil
PAC-1 (Alameda, CA):
Capt. Robert T. Hanley,
Personnel Division Chief,
Phone: (510) 437-3562,
E-mail: Robert.T.Hanley@uscg.mil

Reserve Readiness Branch (Area-15):
The Reserve Readiness Branch has oversight of Reserve force
readiness, monitors SELRES progress toward readiness,
and exercises the force’s ability to meet mobilization
requirements. It also prioritizes and executes the Reserve
portion of mobilization and demobilization plans to meet Area
contingency requirements.
LANT-15:
Mr. Donald P. Coghlan,
Reserve Readiness Branch Chief,
Phone: (757) 398-3913, E-mail:
Donald.P.Coghlan@uscg.mil
YNC Richard P. Bullard,
Phone: (757) 398-3918,
E-mail: Richard.P.Bullard@uscg.mil
Mr. John C. Hovorka,
Phone: (757) 398-6271,
E-mail: John.C.Hovorka@uscg.mil

Area Reserve Force Command Master Chiefs:

Atlantic Area Reserve CMC:
Master Chief Petty Officer William J. Dikun

Pacific Area Reserve CMC:
Master Chief George Williamson
note: Any of the Area leaders can be contacted via their
respective Area-1 staffs.
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PAC-15:
Ms. Roberta L. Santiago,
Reserve Readiness Branch Chief,
Phone: (510) 437-3242,
E-mail: Roberta.L.Santiago@uscg.mil
Lt. Christopher J. Crowther,
Phone: (510) 437-3430,
E-mail: Christopher.J.Crowther@uscg.mil
YN1 Michael T. Linley,
Phone: (510) 437-3025,
E-mail: Michael.T.Linley@uscg.mil

Reserve Capabilities Branch (Area-17):
The Reserve Capabilities Branch develops, validates and manages
mobilization requirements, capabilities, as well as identifying and
mitigating shortfalls and gaps across Area units as they develop.
LANT-17:
Cmdr. Charles D. Davis,
Reserve Capabilities Branch Chief
Phone: (757) 398-3911
E-mail: Charles.D.Davis@uscg.mil
Lt. Cmdr. Gregory W. Peck,
Phone: (757) 398-3912
E-mail: Gregory.W.Peck@uscg.mil
Lt. Monica Villegas,
Phone: (757) 398-3914
E-mail: Monica.Villegas@uscg.mil

Lt. Kia K. Clarke,
Phone: (757) 398-3917
E-mail: Kia.K.Clarke@uscg.mil

Mr. Andrew Miller,
Phone: (757) 398-3916
E-mail: Andrew.Miller@uscg.mil
PAC-17:
Cmdr. Lisa H. Schulz,
Reserve Capabilities Branch Chief
Phone: (510) 437-3564
E-mail: Lisa.H.Schulz@uscg.mil
Lt. Cmdr. Gregory Reilly
Phone: (510) 437-3786
E-mail: Gregory.W.Reilly@uscg.mil

Ms. Sue Reed,
AFC-90 funds manager
Phone: (510) 437-3828
E-mail: Susan.J.Reed@uscg.mil
SK1 Joel S. Webber
Phone: (510) 437-3562
E-mail: Joel.S.Webber@uscg.mil

YN2 Sean C. Biefus
Phone: (510) 437-3562
E-mail: Sean.C.Biefus@uscg.mil

YN3 Jordan M. Jamison-Bews,
Phone: (510) 437-3562
E-mail: Jordan.M.Jamison-bews@uscg.mil

Area RFRS Support Staffs:
Both Areas have incredible support personnel who are
exceedingly dedicated, immensely talented, and are often
involved in a multitude of Reserve and personnel initiatives,
providing superior customer service and administrative support.
LANT:
Ms. Linda S. Bennett
Administrative Assistant
Phone: (757) 398-7781
E-mail: Linda.S.Bennett@uscg.mil
PAC:
Ms. Bridgett Bennett
Administrative Assistant
Phone: (510) 437-3562
E-mail: Bridgett.R.Bennett@uscg.mil

Lt. Kristin C. Leverich
Phone: (510) 437-5665
E-mail: Kristin.C.Leverich@uscg.mil

Deployable Specialized Forces (DSF) Branch (Area-13):
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PAC-13:
Cmdr. Sarah S. Reed,
Deployable Specialized Forces Branch Chief
Phone: (510) 437-3012
E-mail: Sarah.S.Reed@uscg.mil

S E M PER

Develop systems and processes for standardized training,
equipment, organization, planning, and scheduling of deployable
specialized forces to execute mission objectives in support of
tactical and operational commanders.
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Lt. Dana M. Pieper,
Deployable Specialized Forces Asst. Branch Chief
Phone: (510) 437-3562
E-mail: Dana.M.Pieper@uscg.mil
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Is it an Area-1? A District (dxr)?
No... It’s DOL-31!
By Cmdr. Jennifer Grzelak-Ledoux, DOL-31

T

he original Reserve Force Readiness System (RFRS) construct
tasked the District (dxr) shops with the responsibility for
oversight of all Reserve management responsibilities for
their respective geographic areas of responsibility. Sector RFRS
staffs were expected to provide oversight for co-located Deputy
Commandant for Mission Support (DCMS) units. Lessons learned
from RFRS stand-up identified challenges the District and Sector
staffs had with managing reservists outside their respective
chains of command.
To address those challenges, Director of Operational Logistics
was established on 01 June 2011 as the Reserve Force Readiness
Division (staff symbol DOL-31) to support approximately 1,000
selected reservists (SELRES) assigned within the Mission Support
Organization, Deputy Commandant for Operations (DCO), and
Headquarters (HQ) programs. DOL-31 serves as the Reserve
touch-point within DCMS, addressing Reserve-specific readiness
concerns and general administrative issues. DOL-31 focuses on
streamlining SELRES training and competency issues, optimal
employment of all SELRES billets in their portfolio, and assumes
the responsibilities of readiness monitoring.
DOL-31 shares a collaborative partnership with the district
(dxr) staffs as they continue to provide Inactive Duty for Training
(IDT) berthing, Direct Access orders generation, and AFC-90 funds
management for all reservists assigned within their AOR.

Complexity of DOL-31 AOR
DOL-31’s staff of five provides full-time support to nearly 12%
of the Reserve workforce spanning a vast AOR that crosses
numerous time-zones. Most of our SELRES personnel are
stationed at one of our 13 bases located in each district and spread
out amoungst various Mission Support units. What makes
managing SELRES assigned to one of these units even more
challenging is the ratio of full-time support (FTS) billets to SELRES.
Unlike the areas, districts (dxr), and sectors RFRS, there are no
FTS based locally at these units in direct support of the Reserve
Component. DOL-31 relies heavily on our DCMS Senior Reserve
Officer (SRO), Base SROs, CMCs, executive officers, district (dxr),
and active duty supervisors to disseminate information, provide
guidance, and deliver support to our reservists.

The Faces and Responsibilities of DOL-31
Chief, DOL-31: Cmdr. Grzelak Ledoux, (757) 628-4849. Directs
Reserve program execution across: Bases, DCMS, DCO, and CGHQ
Directorates.
“I am proud of the direction we are moving to support our reservists
and ensure they are proficient in the mission support skills and
competencies vital to support contingency response operations. During
recent Hurricane Irene and Super Storm Sandy responses, DCMS
reservists filled critical roles in the ICS construct and in our DCMS
Deployable Support Elements (DSEs) (e.g. Emergency Response Teams
(ERTs), Mobile Support Unit, Logistics Support Element (LSE), etc.)
Our reservists are force multipliers and it is essential that we
encourage participation in exercises and look for other opportunities to
hone these skills and competencies so our Reserve forces are ready to
support any mission when called upon.”
~ RDML R. T. Gromlich,
Director of Operational Logistics
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The Staff of DOL-31, (l. to r.) SK3 Stephen Williams, CWO Chris Cooper,
Cmdr. Jennifer Grzelak-Ledoux, Lt. Kayla Furman, YNCS Melissa Sharer

Deputy, DOL-31: Lt. Kayla Furman, (757) 628-4867. Provides
policy guidance to: 13 bases, CG Investigative Service, and CGHQ
Reserve personnel regarding participation, readiness, training
and competencies.
DCMS Title 10 Cap Manager: CWO Chris Cooper, (757) 6284870. Manages over 1,000 Reserve months in support of overseas
contingency operations (OCO).
RFRS Staff: YNCS Melissa Sharer, (757) 628-4868. Creates
monthly Reserve personnel performance reports.
RFRS Staff: SK3 Steven Williams, (757) 628-4845. Assigns
Reserve personnel competencies in Training Management Tool.

DOL-31’s Initiatives and Future Outlook
At the start of FY13, DOL-31 launched a plan to “Improve
Mission Support Reserve Readiness/Effectiveness.” The plan
consists of different parts with short and long-term goals. Starting
with the bases, the first part (short-term goal) was to “take a fix”
to establish a performance baseline, measure, monitor and make
improvements. Base Reserve performance reports are updated
and posted monthly on DOL-31’s SharePoint site.
The next part (short and long term goal), which is still in
progress, is to assign competencies to all DCMS SELRES, in
alignment with guidance from Program Managers, Rating Force
Master Chiefs, and already published CORE ALCOASTs. DOL-31 is
using criteria established by the Areas to ensure consistency
across the Reserve workforce. It is DOL’s goal that every reservist
knows what he/she should be training toward and develop their
individual training plans (ITP) that lead to certification and
proficiency of that competency.
As with the areas and districts, DOL is heavily involved with
the ITP collection process and has engaged units on the Office of
Reserve Affairs’ PAL optimization efforts. DOL-31 is working with
all of their units to complete an analysis of every SELRES position
for the next Reserve Workforce Structure Board.
On the horizon, DOL is looking forward to the transfer of the
Joint Transportation Reserve Unit of US Transportation Command
(JTRU TRANSCOM) from Atlantic Area, expansion of our Logistics
Support Element with increased SELRES billets and opportunities,
and assignment of Senior Enlisted Reserve Advisors (SERA) to
select bases. �

9th District RFRS Staff Adding
Value to Reserve Readiness
Story by Lt. Don Tremble, 9th District, Planning and Force Readiness (DXR)

S

is captured by the individual pursuit of operational qualifications
and certifications through training to objectives as outlined in
Individual Training Plans (ITP). Through this effort Reserve
members are able to focus on the specific skills and competencies
necessary to mobilize and support boat operations, contingency
planning and response, expeditionary warfare, marine safety,
port security, law enforcement and mission support.
The proactive management and leadership of RFRS staffs have
led to higher readiness metric scores throughout the District’s
four sectors. These efforts were recognized by Rear Adm. John
Welch, Atlantic Area Senior Reserve Officer, during a recent
district Reserve all-hands. He also noted that the hard work and
dedication the of RFRS personnel across the service have added
significant value to the management and readiness of the Reserve
force.
To elevate the importance of training and readiness, the RFRS
staff played a key role in implementing the new annual 9th
District Commander’s Trophy for Reserve Readiness. The award
comprises four weighted sections that challenge the Reserve
force to strive for optimization in operations, proficiency,
participation, and readiness. Each sector is required to validate
sub-unit reports capturing metrics and submit a one page
memorandum, endorsed by the sector commander, documenting
highlights of the award period. The district RFRS staff reviews
all submission materials, awards points, and a winner is selected
by the District Reserve Strategic Steering Committee. The firstever winner was Sector Sault Saint Marie. Rear Admiral Michael
Parks, 9th District Commander presented the Commander’s
Trophy during a high visibility ceremony, which attracted several
media outlets.
In addition to Reserve readiness accomplishments, the 9th
District RFRS staff is fortunate to be
supported by an outstanding civilian
workforce. Ms. Aidalis Mills, Mr.
Hector Torres, and Mr. Calvin Ridley
are experts in Reserve policy issues,
finances, and order processing. They
advise and assist the chain of
command in determining the best
course of action for our reservists:
ensuring they are ready to answer
the call to any contingency when
ever and where ever needed.
The 9th District Reserve force,
supported by the district and sector
RFRS staffs, are doing great things.
From the individual Reserve member,
who balances the challenges of a
civilian career while meeting all of
the requirements expected by the
Coast Guard, to RFRS teams charged
with many complexities, spanning
Reserve medical issues, readiness,
training and budgetary constraints,
Rear Adm. John Welch, Atlantic Area Senior Reserve Offcer, presents the War of 1812 Commemoration
the 9th District Reserve force is
award to 9th District Reserve staff members at a recent Reserve All-Hands in Cleveland, OH.
moving forward and ready to answer
the call. �

uccess of the 9th District Reserve force can be linked to the
full time staff of the Reserve Force Readiness System (RFRS).
With RFRS support, 9th District reservists have continued
to make tremendous improvements in personal readiness while
increasing attainment of position based competencies. By
focusing attention on the reservist’s personal needs, training
challenges, and budgetary constraints, RFRS staffs around the
service are enhancing the Coast Guard’s ability to leverage a small
but robust and capable Reserve force to quickly, effectively, and
efficiently respond to surge and contingency operations.
Management of the Ninth District’s 500 plus Reserve members
is handled by a cadre of just 15 RFRS positions. However, great
dividends are being generated in the form of program
management results, future policy developments, and force
allocation efficiencies. Through this effort, and for the second
year in a row, the 9th District was recognized with the prestigious
Admiral Waesche award, which recognizes a Coast Guard District
judged to be the most effective in building and maintaining
Reserve readiness.
With a renewed focus, the District’s RFRS staff is working to
improve operational readiness metrics through detailed
management of the Personnel Allowance List (PAL) and
integrating competencies assigned to individual Reserve
members. Historically, operational readiness has been extremely
difficult to manage due to competencies that were difficult for
reservists to attain and maintain or training platform availability
was limited, and in some cases, even non-existent. With its
continued implementation and its programmatic evolution, the
Concept of Reserve Employment (CORE) initiative has provided
RFRS staffs with the tools necessary to align PAL assignments to
CORE competencies. The reservist’s operational readiness metric
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13th District RFRS Staff:
Stretching Dollars to Focus on Training
Story by Lt. Marie Barry, 13th District (dxr), Reserve Force Readiness System Staff

P

roviding
lodging
for
reservists who live outside of
the reasonable commuting
distance (RCD) at or below the
government rate is a challenge.
It’s especially difficult in big cities
and resort towns where visitors
flock to the myriad summertime
festivals, events and beaches.
Prior to the current detrimental
budget environment, the 13th
District (dxr) staff was committed
to finding creative solutions
that addressed inactive duty for
training (IDT) lodging obstacles.
The staff identified three areas for
opportunity; securing fixed, lowcost lodging, increasing double
berthing, and maximizing the use
of government quarters, and went
about tackling them head-on.
During fiscal year (FY) 2012, the
UPH Manager AET1 Metusalem Fetalvere LEFT, with 13th District RFRS staff Lt. Marie Barry and SK1 Jose
district saved $58,000 in berthing
Luera at Base Seattle Galley-BEQ
costs. Those savings were realized
with no degradation to performance and were channeled into
webpage is managed at the district and the automated
additional training opportunities and competency attainment.
reservations routing process ensures that requests are never lost
One particular solution to meet Reserve lodging needs was to
or overlooked. The on-line request form also helps berthing
secure contracts with hotels at all major drilling locations. These
managers stay on top of reservations and maximize double
contracts, called Indefinite Quantity Indefinite Delivery (IDIQ),
berthing. The results have been positive. Requests no longer slip
are now in place and working well. IDIQ contracts benefit
through the cracks and double berthing during FY12 was 46%
reservists, vendors and the Coast Guard’s bottom line. For
and is on the rise.
personnel, contracts ensure hotel consistency and availability Finally, the RFRS staff continues to use government lodging
even during the height of the tourism season. Vendors are
for reservists performing IDT. In many areas, the use of a Navy
assured a steady stream of guests and income. Finally, the Coast
Lodge, or a sister service BEQ/BOQ provides a significant savings.
Guard is assured an indefinite number of hotel rooms at a cost
Capitalizing on pre-existing resources is a great opportunity to
lower than per diem. Working in concert with the Contracting
provide lodging and incur valuable savings. During FY12 $35,800
Officer, hotel bids are solicited annually, vetted, with contracts
in savings was realized by berthing reservists in BEQ and BOQ’s
awarded based on price, safety, distance to drill site, cleanliness
rather than commercial hotels.
and amenities. Planning, coupled with IDIQ contracts, made it
Berthing is a hot topic. Sharing rooms and using government
possible for the district RFRS staff to provide more than 1,500
facilities instead of full-service hotels can put a damper on
nights of commercial lodging during FY12 at less than 75% of the
morale. During tight times, however, we have to get back to
full per diem rate.
basics and focus on what is important -- training. A clean rack
Streamlining the reservation process and focusing on doubleand a hot shower measured against a full per-diem hotel is
berthing was another step taken to improve service and
making the difference in the training opportunities provided to
efficiencies. Using the on-line reservation form, reservists can
13th District reservists.
request lodging from the convenience of their home or unit (for
Our result is an all-star Reserve crew; proficient in craft and
groups or individuals), specify the best email for reservation
confirmation, and provide feedback on their stay. The reservation
holding fast during these stormy and uncertain financial times. �
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Sector San Francisco RFRS Staff:
Implementation at ground level
Story by Lt. Andrew Taylor, Sector San Francisco, Reserve Force Readiness System Staff

F

our years ago, the Coast Guard rolled out the Reserve Force
Readiness System (RFRS) as part of former Commandant
Adm. Thad Allen's vision of revamping the administration,
management and training of the Coast Guard Reserve. The
purpose of RFRS is to be the full time voice for our part-time
Coast Guardsmen through the strategic realignment of full-time
support (FTS) billets from the headquarters level to the deck
plate. The value of RFRS has been seen across the organization,
but nowhere is that value more evident than at the sector level.
My first tour as a Reserve Program Administrator (RPA) was
at 17th District (dxr) as part of the initial roll out of RFRS. My
mentor, Lt. Cmdr. Troy Fryar said at the time, "You'll love it in
Alaska and you can really make a difference." Responsible for the
largest geographical area with the smallest Reserve population, I
had to learn very quickly and adapt to an evolving RFRS concept.
A staff of two, SK1 Caryl Seris and I focused on implementing
RFRS at the district level to ensure our reservists received the
administrative and readiness support they required.
Coming from the 17th District to Sector San Francisco for a
follow-on RFRS tour has been a terrific opportunity. The Sector
San Francisco RFRS staff is part of the Logistics Department and
consists of three FTS billets: a lieutenant, yeoman and storekeeper
who manage nearly 200 reservists. My predecessor, like many
early Sector RFRS, had limited experience in Reserve
management, but did a great job implementing RFRS and
establishing a foundation upon which to build. Our goal is to
ensure that the Reserve program runs smoothly at the sector
level. We focus on solving readiness and administrative issues to
ensure our reservists are prepared for mobilization. That's
where YN1 Trisha Pfaff and SK2 Cortez Davis come in. YN1 Pfaff
resolves pay issues and drafts requirements for short-term active
duty operational support orders (ADOS) for entry into the
Mobilization Readiness Tracking Tool (MRTT). SK2 Cortez
Davis coordinates berthing for our members who live over 50
miles from their drilling site/location.
This year, Sector San Francisco is working with Pacific Area
and the 11th District to execute a mobilization exercise (MOBEX)
in conjunction with America’s Cup 34 during the months of July,
August and September. This is an excellent opportunity for
Reserve boat force personnel coming from all districts to get
training and be involved in a significant maritime event. YN1
Pfaff entered 48 requests into MRTT and worked with the Surge
Staffing Branch (PSC-SSB) to source all personnel requirements

YN1 Trisha Pfaff, Sector San Francisco RFRS Staff

SK2 Cortez Davis, Sector San Francisco RFRS Staff

for the MOBEX within one month. SK2 Davis arranged berthing
for all of the reservists who will be attending the MOBEX at the
sector as well as making arrangements with the galley to ensure
meals will be available for members.
While I am a relative newbie to the RPA specialty, I feel
extremely fortunate to have been able to get in on the ground
floor of the RFRS implementation. It has been most gratifying to
witness the difference a cadre of RPAs and full-time support
personnel can make to the quality of readiness and training our
dedicated Reserve personnel receive. �
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Sector Southeastern New England RFRS Staff
Develops Indoctrination Process
By Lt. Patrick O'Donnell, Chief, Reserve Force Readiness, Sector Southeastern New England

A

s a Reserve Program Administrator (RPA), and Chief of
Sector Southeastern New England’s (SENE) Reserve Force
Readiness System (RFRS) staff, I am always seeking better
ways to properly educate and inform reservists; to provide them
the tools they need to enjoy a successful Reserve career.
Over time, I have found that many who affiliate with the Selected
Reserve (SELRES) either as a new accession or after leaving active
duty have very little knowledge of what is actually expected of
them as reservists. In an effort to educate them about the nuances
of being a productive member of the Reserve Component, SENE
has developed and implemented a unique Reserve indoctrination
process.
Most units conduct a “check-in” process that provides the
Reserve member with the basic information and then release
them to their supervisor. We take a bit different approach at SENE.
Before a new reservist is released to their particular division or
sub-unit our RFRS staff conducts a standardized two-day Reserve
indoctrination class. The in-depth course is designed to provide
each member with information about their SELRES requirements:
information that often takes a reservist many months to learn
and understand. This enables the new member to report to their
assigned position and immediately begin working on their training
requirements.
The indoctrination syllabus is divided into detailed sections
covering the following areas:
Unit Overview: An overview of the unit and any outlying units,
its missions, and their area of responsibility. Additionally, the
command structure, philosophy and rating chain are reviewed.
Commandant’s Participation Standards: This includes an
in-depth review of the Commandant’s participation standards
outlined in the Reserve Policy Manual. Each standard is carefully
highlighted and the consequences for not meeting these
standards are discussed.
Administrative Readiness: This section of the syllabus reviews
all of the items that make a reservist administratively ready.
• Reserve Training: Inactive duty for training (IDT), active duty
for training (ADT) policy, “C” schools, electronic training
requests (ETR).
• Anniversary Years: Satisfactory anniversary years for
retirement versus satisfactory years for participation.
• Weight standards compliance.
• Evaluations: Deadlines and process to complete.
• Individual development plans (IDP) and individual training
plans (ITP).
• Government Travel Credit Card (GTCC): Policy review and
application completion.
• Review of mandated training (MT) A and B requirements.
• Reserve Point Statement: A review of each reservist’s point
statement is conducted. This is an important step as many
reservists joining the SELRES from active duty often do not
have their active duty time reflected on their Reserve Point
statement. If this is the case then a trouble ticket must be
submitted by the appropriate Servicing Personnel Office
in order to have a Statement of Creditable Service (SOCS)
completed. Having a SOCS executed will verify and correct
any missing service time.
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The Staff of Sector Southeastern New England's RFRS Staff (l. to r.)
Lt. Patrick O'Donnell, Mr. Ronald Hill and YN2 Phillip Bryant

Personal Readiness: Both personal readiness and family
readiness are discussed. This includes legal planning, employer
relations, dependent care, and financial preparedness.
Medical Readiness: All medical requirements are reviewed and
the member is advised on how to complete these requirements.
In addition, TRICARE Reserve Select and the TRICARE Dental
Program are discussed as well as other available medical benefits
when serving on active duty orders. Finally, the procedures for
what to do if injured while either in a drilling status or on active
duty order is covered.
Computer Access and CG Programs: Numerous CG programs
and applications are reviewed. We ensure that CG Work Station
profiles have been moved correctly. Direct Access navigation
is reviewed, forgotten password option is setup, personal
information is updated. In depth training is given on requesting
IDT drills and ADT orders, paying particular attention to meals,
a common place for error. Coast Guard Business Intelligence
(CGBI) is reviewed and each member subscribes to the “Personal
Notification” option. T-Pax is reviewed and Common Access Card
(CAC) readers are issued along with the appropriate software.
Once the indoctrination class is completed a CG workstation is
provided and the member has time to complete mandated training
(MT) or any other outstanding administrative items. In addition to
the class each new member is given the Reserve Handbook, which
was created by the SENE RFRS staff. The handbook serves as a
quick single reference for critical readiness and Reserve specific
information.
We have found this indoctrination process yields great dividends
to both active duty supervisors and reservists. The supervisor is
more confident that their new member is administratively ready
and armed with the essential information to begin mobilization
training. New Reserve members have a better understanding of
what is expected of them and how to meet their requirements. �

NOTE: The 1st District Commander has designated the SENE
Reserve handbook a district “Best Practice.” The handbook, along
with the indoctrination class syllabus, can be found on the Sector
Southeastern New England CG Portal site at: https://cgportal2.uscg.
mil/units/sectorsene/SitePages/Reserve.aspx It is also available on
the 1st District (dxr) SharePoint site.

EVERYTHING YOU NEED TO FIND A JOB.
Searching for a new job is a big undertaking.
H2H makes it quick and easy for all Reserve Component service members to fnd
jobs with military-friendly companies. H2H has the tools and resources you
need to fnd a job - all in one place, all free.
Job Search

Live & Virtual Hiring Events

Military Skills Translator

Career Exploration

Mobile App

Social Networking
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A DoD Program

Want access to your H2H job tools
anywhere, anytime?
Scan this QR Code to visit H2H.jobs on your phone and
sign up to be one of the frst to get our mobile app!
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Shipmates in Focus

Me2 Michael franco, a reservist stationed at Coast guard Station new York, meets with Joyce Marcus, a florida resident, whose life was saved by his
donated bone marrow.
Photo by Pa3 Mark Barney.

A Second Chance at Life
Story by PA2 Jetta Disco
How do you thank somebody who saved your life?
After losing his grandfather to cancer in 2001, Brooklyn, N.Y.,
native Michael Franco, looked for a greater way in which he could
help others. Already a contributor to the annual blood drives at
the police academy, Franco learned of becoming a bone marrow
donor. This decision would lead Franco to save a woman’s life.
In August 1999, 19-year-old Franco, joined the Coast Guard.
Years later after several unit transfers, he made the decision to
join the Coast Guard Reserve. This opportunity allowed him to
pursue his interest in law enforcement by joining the New York
Police Department.
Meanwhile, in 2008, 61-year-old Joyce Marcus, president of
her own marketing and communications firm in Chicago, had
everything going for her. She had a successful business, was in a
loving relationship, surrounded herself with incredible friends,
traveled the world and was full of life. But then something
changed; Marcus began experiencing a significant deterioration in
her health.
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Following a vacation where she felt extreme fatigue and
weakness, Marcus made an appointment with her doctor; nothing
could’ve prepared her for the long, arduous journey which lay
ahead.
Marcus was diagnosed with myelofibrosis with dysplastic
features, a rare blood and bone disorder that replaces marrow
with scar tissue. With only a 30 percent chance of survival, she
was placed on the “Be the Match” waiting list to receive a stem cell
transplant after learning no one in her family was a match.
While her family wasn’t a match, Franco was.
“I just wanted to do it and it felt like the right thing to do,” said
Franco about his decision to donate. “Not everybody’s a match. My
mom’s been on the donor list for 20 years and never received a
phone call. I’ve been on the list since 2006 and received two calls,
which I ended up being a match for. It’s rare when you are and just
to be able to do it and help somebody out and their family is worth
it to me.”
The initial process of collecting the donor’s cells is fairly
simple; it entails a swab of the cheek to collect cells, which are
then entered into a database of more than 20 million people. Once
a match is found, the potential donor is then called upon to
undergo the transplant process to donate their bone marrow. The

donor has the option whether to follow through with the
procedure or not.
“We were a perfect match and I owe my life to him,” said
Marcus.
Marcus’s chances for a successful transplant tremendously
increased since she and Franco were a perfect match; meaning
that 12 of 12 markers – which are proteins found on most cells in
the body – from the donor and recipient aligned.
Since the transplant, Marcus was making progress on her road
to recovery and enjoying her “new normal life.”
“I’m thankful every day that I wake up, every single day,”
Marcus elated. “And that I’m able to have a second experience of
being healthy and seeing my husband and my family and just
doing normal daily things that people do. I’m very, very grateful to
have a second chance at life.”
Both Marcus and Franco knew very little about one another
except for the nature of the illness and the gender and age of each
other as "Be the Match" donors and recipients are required to wait
a year after the transplant before they can contact each other
directly. On the anniversary of the donation, Marcus received a
phone call providing a more personal connection to her donor.
“It was a once in a lifetime experience,” said Marcus describing
her initial phone conversation with Franco. “Once I found out that
I had a donor and we were a perfect match, I couldn’t wait until
the year was up.”
Franco, just as eager to reach out to make the connection to his
stem cell recipient, had contacted Marcus while he was deployed
overseas to Afghanistan as part of the Coast Guard’s Redeployment
Assistance and Inspection Detachment team in support of the
shipment of materials in and out of war zones.
“I wanted to see how everything was going and to see how she
was feeling,” said Franco.

Their conversation flowed naturally relieving any nervousness
they felt. The two talked about each other and their families,
where they were living and what they were doing, as if they were
long-lost friends catching up after years of not talking.
Four years after their initial contact, the two met for the first
time.
“I wanted to make the weekend with Mike very special,” said
Marcus, now 65, of Franco’s visit to West Palm Beach, Fla. “I
wanted him to understand how important this was to my folks,
my husband, my family and to my friends.”
It could not have been more picture perfect day. The sun was
shining as Marcus, along with her husband and their close friends,
waited for Franco’s plane to arrive at the terminal. Upon seeing
Franco, now 32, walk out of the airport terminal, Marcus hurried
over to greet him with a relieved smile and warm hug.
“When he got to the airport and I gave him a hug, it was like
‘wow’, you really are my hero, here you are in the flesh” explained
Marcus. “How do you thank somebody who saved your life?”
But meeting Marcus face to face for the first time was all the
thanks Franco wanted.

Reservist Saves Life of
Deployed Shipmate
Story by Army Sgt. Jonathan Monfletto
“Your moment in time is coming,” Coast Guard Master Chief
Petty Officer Wayne North, senior enlisted leader of Port Security
Unit (PSU) 311, told the Coast Guardsmen of PSU 311 on Friday
morning.
Coast Guard Petty Officer 3rd Class Michael Gavola had his

BM3 gavola receives the Cg achievement Medal during a ceremony at guantanamo naval Base, Cuba.
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moment in time in which he used his training as a civilian
emergency medical technician to save the life of one of his fellow
Coast Guardsman right here at Naval Station Guantanamo Bay.
For that performance – for that moment in time – Gavola was
honored with the Coast Guard Achievement Medal.
“That’s the moment in time that separates you from the
people we protect,” North said after Coast Guard Cmdr. John
Caraballo, PSU 311 commanding officer, gave Gavola his medal.
According to the citation that accompanies the medal, Gavola
was on patrol with his crew onboard a Coast Guard transportable
port security boat during the early morning of Feb. 1. The boat
was dispatched to the naval station ship pier to provide medical
assistance to a Coast Guard cutter crewman suffering lifethreatening head trauma.
North said the Coast Guardsman at the pier knew Gavola had
experience as an EMT and, thinking quickly, directed Gavola’s
boat over to the scene. There, Gavola immediately began assisting
the corpsman already at the pier.
According to the citation, Gavola instantly provided a
nasopharyngeal airway to get the patient breathing again and
prepared for an ambulance to arrive. Gavola assisted the
corpsman with suctioning when the patient vomited, and he also
placed the patient on backboard to immobilize the spine and
prevent further injury.
Gavola then took charge of a swift, safe movement of the
patient to the ambulance and evacuation to the naval hospital.
“Petty Officer Gavola’s clear presence of mind and decisive
actions were instrumental in critical, life-saving care and the
prevention of potential further injury to the patient,” the citation
reads. “His diligence, perseverance, and devotion to duty are
most heartily commended and are in keeping with the highest
traditions of the United States Coast Guard.”
North said he and the rest of PSU 311 are “extremely proud”
of Gavola, not just for his actions in saving a fellow Coast
Guardsman’s life but for the modest way in which he treats the
situation.
“He’s a pretty humble guy. He’s got that aw-shucks way of
talking,” North said, noting Gavola gives credit to the corpsman
and tells people he was just doing his job. “We’re extremely
proud of Petty Officer Gavola for who he is and what he does.”
North also pointed out that, while PSU 311 is here to provide
force protection for Joint Task Force Guantanamo, the Coast
Guard’s first and foremost mission is saving lives and Gavola put
on that display.
“We’re [Coast Guard] a life-saving force,” North said. “Saving
lives is what we do over and above in Gavola’s case.”
Caraballo said Gavola personified the Coast Guard’s motto –
Semper Paratus, or Always Ready – through his life-saving
actions.
“That evening, opportunity met readiness,” Caraballo said.
“The opportunity to save a life met the readiness of our combat
lifesaver, resulting in a life-saving event, an event that saved a
fellow Coast Guardsman. We couldn’t be prouder of our
shipmate.”
Caraballo also pointed to the unassuming way in which Gavola
presents himself, even after saving a life and earning the medal.
“He’s as humble as they come,” Caraballo said. “He’s truly a
humble professional, a silent professional. He’ll tell you every
day he’s just doing his job, but we know he’s going and above. I’m
incredibly honored to be serving by his side.”
Coast Guard Chief Petty Officer Michael Tredo, Gavola’s
immediate supervisor, said the Coast Guardsman displays a
devotion to duty, both on that fateful night and in his regular
work in which he often volunteers to help out his comrades.
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“He goes above and beyond the call of duty when it comes not
only to performing his duty but to bettering himself,” Tredo said.
For his own part, Gavola said the corpsman and all of the
agencies who assisted in the rescue and evacuation and said his
training as an EMT kept him calm during the intense situation.
“It’s what I do every day. Back home, I’m an EMT,” he said. “It
went from a fairly calm night to ‘OK, we’re ready to go.’ Everything
went extremely smooth.”

From Seas to Trees:
Historic Ship’s Company and U.S. Forest
Service team up for 1812 living history event
Story and photos by PA1 Susan Blake
More than 100 middle and high school students from Franklin
County, Fla., got the opportunity to explore the life of an early
19th century sailor through a living history program presented
by the National Forests in Florida and the U.S. Coast Guard
Revenue Cutter Service Historic Ship’s Company (HSC).
The backdrop was historic Fort Gadsden in the Apalachicola
National Forest, the only historic landmark listed on the National
Register of Historic Places in the U.S. Forest Service’s Southern
Region.
Students and teachers participated in hands-on
demonstrations with the historic ship’s company, established by
the Coast Guard as part of its War of 1812 bicentennial
commemoration. Members of the ship’s company are composed
of reservists, active duty personnel and auxiliarists. The day-

the national forests in florida and the U.S. Coast guard Revenue
Cutter Service Historic Ship’s Company present a living history program
to students from franklin County High School here at fort gadsden on
the apalachicola national forest in florida.

auxilarist Matthew Krogh, a member of the historic ship’s company, explains 19th century weaponry to students from franklin County High
School here at fort gadsden on the apalachicola national forest in florida. fort gadsden is the only historic landmark listed on the national
Register of Historic Places in the U.S. forest Service’s Southern Region.

long event also included an interpretive tour of the site hosted by
Forest Service archaeologists.
“The historic ship’s company enables us to reach the public in a
more direct way; educating young people about the Coast Guard and
its role throughout this nation’s history,” said Lt. Cmdr. Juan Torres, a
reservist and HSC member.
In period naval uniforms, the ship’s company showed students
navigation techniques, depth finding with lead lines, weapons use
and what can now be considered primitive surgical and medical
practices.
“Life was not so easy for sailors during the 19th century. If you
were biting the bullet, most likely you were having a limb amputated
and a ration of food might contain a weevil-infested sea biscuit,” said
Matthew Krogh, HSC member and Coast Guard Auxiliarist.
Fort Gadsden, about 25 miles from Franklin County High School
in Eastport, Fla., and 75 miles southwest of Tallahassee, Fla.,
flourished as a military installation during the 19th century. The
area’s rich maritime history spans Spanish and British occupations,
the War of 1812, the acquisition of Florida by the United States in
1819 and the Civil War. Escaped slaves also found refuge within its
walls.
“Places of international historical significance can be in your
backyard,” said Rhonda Kimbrough, Forest Service archaeologist.
“Strategically situated on the east bank of the Apalachicola River, the

location was remote, but ideal for waterway transportation and
commerce with its direct river access connecting the Gulf of Mexico
with inland plantations and other resources.”
Last year, during the 200th anniversary of the War of 1812, the
ship’s company gave living history presentations at several ports of
call starting in New Orleans, working their way up the Eastern
Seaboard and ending in the Great Lakes.
“The main goal of the unit was to get the Coast Guard’s history out
there from the War of 1812. It’s one of the least studied wars in U.S.
history and probably the most significant and important. After the
American Revolution, the War of 1812 really solidified that
nationalized idea of the United States,” said Master Chief Petty
Officer Jeffery Ryan, an active duty Coast Guardsman and HSC
member.
The students, in grades eighth and tenth were able to directly
correlate the living history presentation with their current high
school history curriculum. In addition, they could relate the
historical significance to Franklin County’s rich maritime history.
“Teaching hands-on like this with discussion about the importance
of the historical significance allows the students to touch, feel and
hear history. It’s a very, very powerful thing,” said eighth-grade
teacher Kris Bray.
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The More You Know
Zero Tolerance for members
caught using synthetic drugs
Story by PA1 Jennifer L. Johnson,
Seventh District Reserve Public Affairs Team
Although it may not be as widespread a problem for our
members as it may be for other services, Coast Guard (CG)
officials remain steadfast about upholding the zero tolerance
threshold for any member caught using synthetic drugs.
About 18-months-ago, 7th District Commander Rear Adm.
Bill Baumgartner echoed the Commandant’s general order
prohibiting the use or possession of synthetic cannabinoid
compounds, more commonly known as Spice, K2 and Black
Magic. CG officials maintain the use of synthetic drugs poses a
significant risk to the safety of Coast Guardsmen, has a
negative impact on mission performance, and is contrary to
the efforts of maintaining good order and discipline
throughout the service.
Spice, which is slang for a lethal mix of herbs laced with
chemicals, is marketed at local gas stations and tobacco shops
under such names as “potpourri” or “incense." In 2009, law
enforcement agencies began seeing an increased number of
emergency room visits and calls to poison control centers
after users complained of dizziness, vomiting, hallucinations,
rapid heart rates and seizures. With increased nation-wide
recreational use, the Drug Enforcement
Agency has listed five chemical
compounds found in these illegal
substances as Schedule I
drugs in the Controlled
Substance Act. That’s
because of the increased
risk of abuse and the
psychoactive effects on
users.
For that reason, 41
states and Puerto Rico
have approved legislation
banning the distribution,
possession and use of
synthetic drugs. In July, 2012,
Florida Gov. Rick Scott signed
a law stating that anyone with
less than three grams of a Schedule I
Controlled
Substance can be charged with a first degree misdemeanor
carrying a sentence of up to one year in jail.
If a member of the CG tests positive through routine
urinalysis for synthetic cannabinoid compounds it would
mean losing their career and related benefits, such as
education. Synthetic drug use is a growing concern the Coast
Guard takes seriously.
“For a member who has less than four years of service, a
drug incident has no opportunity for a second chance,” said
Chief Warrant Officer Michael Talley, the 7th District Chief
Personnel Officer and urinalysis coordinator. “If a member’s
commanding officer determines that a drug incident did
occur, the member can be generally discharged in about 30
days and subsequently stripped of their Post 9/11 GI Bill
benefits.”
While spice and similar drugs may be illegal, they remain
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readily available at gas stations, tobacco and head shops.
Packages of the substance are sold in little baggies and are
often marketed to young adults.
“Coast Guard members must remain alert and ready to
respond at anytime,” said Petty Officer 1st Class Michael
Matos, a Substance Abuse Awareness Coordinator assigned to
the 7th District. “So if you want to work for the Coast Guard,
don’t do drugs.”
Given that our motto is Semper Paratus, Always Ready,
your duty as Coast Guardsman is to remain drug free.

Defense Enrollment Eligibility
Reporting System (DEERS)/RealTime Automated Personnel
Identifcation System (RAPIDS)
Data Lockdown
Article by Ms. Jacqueline Smith,
CG PSC-psd-fs
In April 2013, The Defense Manpower Data Center (DMDC)
initiated the first phase of a two-phase data lockdown of The
Real-Time Automated Personnel Identification System
(RAPIDS). RAPIDS is the system that provides a secure,
automated means of issuing ID cards (including Common
Access Cards (CACs) & Auxiliary Logical Access Cards
(ALACs)) based on the data stored in the DEERS database.
The second phase of the lockdown is scheduled to occur in
October 2013.
The purpose of the lockdown is to streamline the personal
records that are stored in DEERS to increase efficiency and
reduce the opportunity for identity theft, fraud, and abuse.
This will be accomplished by preventing the manual entry or
editing of sponsor data within DEERS by RAPIDS operators at
ID card issuing facilities. This means that a verified,
authoritative data source (submitted by the sponsor’s
Service) will be the primary means of creating or editing
DEERS records, and ID cards will not be issued until the
authoritative source has transmitted the necessary data and
updated the DEERS record.
In most cases, dependent data and records will not be
impacted by this lockdown. The process of manually adding/
editing dependent records will not change. The rare exception
could occur, however, in a situation where the SPONSOR
record is incorrect. For example, if a member is promoted, but
the authoritative source has not yet updated the DEERS
record, neither the member, nor the dependent, could have a
new ID card issued in the new rank/paygrade.
The authoritative data source responsible for the update
of your DEERS record depends on your personnel category.
Direct Access is the authoritative data source for active duty
and selected reserve personnel, regular and reserve retirees,
RET-2 reserve retirees, appropriated fund civilian employees,
and cadets. The Automated Data Processing System (ADP) is
the authoritative source for non-appropriated fund civilian
personnel, and the Trusted Agent Sponsorship System (TASS
– formerly the Contractor Verification System (CVS)) is the
authoritative source for contractors, certain authorized Coast

Guard (CG) Auxiliary personnel, and employees of other
federal agencies performing duties with the CG.
As we transition through the lockdown, it is possible that
you may experience a delay in issuance of ID cards. You can
help limit the delays by ensuring that your information in
DEERS is current and up-to-date. Additionally, it is very
important that you maintain close communications with your
Servicing Personnel Office (SPO), Contracting Officer (COTR),
or civilian human resources representative so that you can
ensure timely and accurate transactions within the
authoritative data source.
You can review and update your DEERS record by visiting
the DMDC Self-Service Portal at https://www.dmdc.osd.mil/
self_service
and DMDC’s “milConnect” website at http://milconnect.
dmdc.mil/.

Traumatic Servicemembers'
Group Life Insurance
Article by Lt. Terrence W. Walsh, USCG,
Chief, Coast Guard Casualty Matters
Traumatic Servicemembers’ Group Life Insurance (TSGLI)
provides traumatic injury coverage to all service members
covered under the Servicemembers' Group Life Insurance
(SGLI) program. The program changed several times as the
law evolved.
This is the program’s current description.
From Oct. 7, 2001 through Nov. 30, 2005: All members of
the uniformed services who were eligible for full-time or
part-time SGLI were automatically covered by TSGLI while in
service if injured during this “retroactive period.” During this
“retroactive period” members were covered even if they
declined SGLI. The coverage applied worldwide. (Previously
it was just Operations Enduring Freedom and Iraqi Freedom
but now it applies worldwide.)
For injuries on Dec. 1, 2005 or later: All members of the
uniformed services who have full-time or part-time SGLI are
automatically covered by TSGLI while the member is in
service. TSGLI coverage ends at midnight of the last day of
service.
There is no TSGLI coverage once the
member separates or retires. To be
covered the member must have at least
the minimum SGLI coverage ($50,000)
and pay the automatic monthly TSGLI
premium ($1).
Coverage was 24/7 for members
(generally, active duty or Ready
Reserve) eligible for full-time SGLI.
Part-time TSGLI coverage matches
part-time SGLI eligibility: generally,
a reservist under a call or order that
specifies less than 31 days, or the
reservist is not scheduled to drill at
least 12 times during the year.
TSGLI coverage applies for
injuries caused by a traumatic
event. TSGLI does not apply to
illness.
Some injuries are

excluded, such as self-inflicted injuries.
A traumatic event is damage to the body caused by the
application of external force, violence, accidental ingestion of
a contaminated substance, exposure to the elements, or
chemical biological, or radiological weapons.

How much coverage is provided?
When a TSGLI claim is approved the payment will be
$25,000, $50,000, $75,000, or $100,000. $100,000 is the
maximum payment for a single traumatic event. The payment
is based on the injury or multiple injuries resulting from a
single traumatic event.

Which losses are covered?
Visit the SGLI Traumatic Injury Protection Program to
learn about which losses are covered how much may be paid.
Specific covered losses are listed in the Schedule of Losses in
Appendix A of the TSGLI Procedural Guide.
Certain injuries and conditions are not covered. Contact
your service department point of contact for information
about these exclusions, available by accessing the TSGLI
Points of Contact List.

How does a service member submit a claim for TSGLI?
To make a claim under TSGLI, obtain the claim form SGLV
8600 Application for TSGLI Benefits on-line. Send your claim
to the office that handles TSGLI for your branch of service.
Your TSGLI office is shown in the TSGLI Points of Contact List
at the beginning of the application form. You may also obtain
a copy of the form from your branch of service TSGLI office.
Or, contact the Office of SGLI by calling 800-419-1473 or by
emailing osgli.claims@prudential.com.
You complete Part A of the form. Your doctor completes
Part B. Then you send it in.

Time limit to make a claim
There is no time limit. You can still make a claim for a
qualifying injury suffered on 7 Oct 2001 or any time since
then. You should know that TSGLI benefit payments do not
collect any interest. If you apply now or apply later, the
payment will be the same.

Taxes
TSGLI benefits are not taxable.

Where can I get more information?
The Department of Veterans Affairs SGLI website has more
information about TSGLI and how to make a claim. You could
also contact your service’s TSGLI office or contact the Office
of SGLI as noted above.

Reserve Component
Survivor Beneft Plan
Important information for reservists who are between
20-years satisfactory service and reaching age 60
If you have completed 20 years of satisfactory service for
retirement and are close to reaching retired pay eligibility –
typically age 60 – you will want to take note of the following
information.
Members without a spouse or children at the 20-year
point, but do add a spouse and/or children later, may elect to
enroll their new beneficiaries in the Reserve Component
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Survivor Benefit Plan (RCSBP). To do so you must
request enrollment by completing a CG-11221,
RCSBP Option - Election Certificate (http://www.
uscg.mil/forms/cg/cg_11221.pdf), within one year
of obtaining a spouse and/or child. A copy of the
marriage and/or birth certificate must accompany
the request.
If you elect spouse coverage under Option B or C,
and your spouse dies, you may suspend your RCSBP
spouse coverage. You must notify us and provide a
copy of the death certificate. If you elected coverage
for both spouse and children, your RCSBP child
coverage would continue.
If you elect spouse coverage under Option B or C,
and later divorce, you have the following rights:
• You may suspend your RCSBP spouse coverage
by providing a copy of your divorce decree.
• You may voluntarily elect to cover your former
spouse under the RCSBP. Submit a written request,
with a copy of your divorce decree. If you remarry
after losing your RCSBP spouse beneficiary, you have
the following rights within one year of your
remarriage:
• Provide the same RCSBP coverage you had for
your previous spouse.
• Terminate your RCSBP spouse coverage.
• Increase your RCSBP Base amount up to full
retired pay. (Additional costs will apply.)
note: The opportunity to make any changes to your
RCSBP election must be made within one year of your
remarriage by written notification to us at the address
provided below.
Commanding Officer (RAS)
U.S. Coast Guard Pay & Personnel Center
444 SE Quincy St
Topeka KS 66683-3591

How To:

Boat Crew Qualifcation Documentation
A complete record of each trainee’s progress shall
be maintained in the E-Training System.
• Direct Access (DA) lists position-based
competencies for each trainee’s billet.
Competencies are listed in the
Competency Dictionary. A link to the
Competency Dictionary can be found
at: http://www.uscg.mil/PPC/ps/
member_competencies/about_
competency_codes.htm
• The unit Training Officer/Petty
Officer is responsible for the
establishment and monitoring of the
boat crew training program.
• The Training Officer shall enter all trainees in the AOPS/
TMT database and assign competencies in TMT/
Assignments as appropriate.
• Instructor verifies trainee’s performance and is responsible
for signing off and documenting all required tasks in TMT.
• Instructor should also monitor Currency Drills and Exercises
to ensure it is current and accurate.
• All underway time shall be recorded in AOPS/TMT or
ALMIS.
• Final Certification for all boat crew positions and boat type
designations shall be documented by the unit Commander
in the E-Training System.
• Competency Codes reflect the type of boat and crew position
for which a member is certified.
• When a certified boat crewmember has met the
requirements set forth in the U.S. Coast Guard Boat
Operations and Training (BOAT) Manual, the appropriate
competency code is assigned and an entry is made in the
individual’s personnel record. The Servicing Personnel
Office (SPO) yeoman will make a DA entry in the member’s
PDR after receipt of supporting documentation provided by
the command.
• Documentation of competencies is critical to the member as
well as all levels of the Coast Guard.
Review the U.S. Coast Guard Boat Operations and Training (BOAT)
Manual Volume I, Part 4, Chapter 7 for additional information. This
manual can be found on the Office of Boat Forces intranet website:
http://cgweb.comdt.uscg.mil/G-RCB/Manuals.htm
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Announces new Beneft For USCG Reservists
For almost three-quarters of a century, the Coast Guard Reserve has been a flexible and responsive
workforce providing surge capacity for Coast Guard missions. Because you stand ready to serve, you
and your dependents have earned some of the best benefits we can offer.
One of those benefits is shopping at the Coast Guard Exchange (CGX). Saving money and tax-free
shopping at CGX can directly benefit the pocketbook of Coast Guard Reservists. Price comparisons
show that CGX offers an average savings of 20% or more when compared to private sector retailers
“outside the gate.”
CGX is proud to announce the opening of its online store at www.shopCGX.com. Shopping online
brings the savings and tax-free values of Coast Guard Exchange as close as your computer, tablet or
smart phone.
There are over 500 individual products now available at including computers, tablets,
headphones, ipods and mp3 players and other small electronics, sunglasses, fragrances, and of
course Coast Guard apparel and gifts. And when you shop on line at shopCGX.com, a portion of
every sale supports your Coast Guard Morale, Well-being, and Recreation (MWR) programs. In fact,
over the last 10 years, CGX has contributed over $22.7M to Coast Guard MWR programs.
More products will be continuously added to shopCGX.com, but we need your feedback to keep
growing. Contact us directly on Facebook www.facebook.com/coastguardexchange or by email at
customerservice@shopcgx.com. We want to hear from you.

www.shopcgx.com
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Reserve One-Day Seminars
offered by the Army Reserve
The Army Reserve offers one-day pre-retirement seminars at
locations around the country. These seminars are available to CG
Reserve members at no charge; however, advanced registration
is required.
Host Unit:
81st Regional Support Command
Phone: 803-751-9865
Dates/Location:
July 27, 2013 - Tennessee
August 24, 2013 – Louisiana
September 21, 2013 – Fort Knox, Kent.
Host Unit:
88th Regional Support Command
Phone: 608-388-0596
Dates/Location:
July 13, 2013 – Joint Base Lewis/McChord, Wash.
September 14, 2013 – Fort Douglas, Utah

ROA Legislative Reception
(L-R) CGRF-MC Mark Allen, Capt.
Marshall Hanson, USNR (ret), and
Rear Adm. Bob Merrilees, USCGR
(ret.) discuss the Coast Guard
Reserve Force during the Reserve
Legislative
Association
Offcer
Reception held at ROA Headquarters,
Washington, DC, in March.

Host Unit:
99th Regional Support Command
Phone: 609-562-1696
Dates/Location:
July 27, 2013 – Harrisburg, Penn.
August 24, 2013 – Buffalo, N.Y.
September 21, 2013 – Fort Dix, N.J.

FREE COPING WITH
DEPLOYMENT COURSE

Family Tradition of CG service
On March 22, 2013 Seaman Apprentice TorresCarrasquillo graduated from Coast Guard Training
Center Cape May and received a warm welcome to
the Reserve from fellow reservists which included his
father Lt. Cmdr. Juan Torres and brother BM3 Juan
Torres. Torres-Carrasquillo will be assigned to Port
Security Unit 307 in Tampa, Fla. where he will work as
a Maritime Enforcement Specialist. Also shown in the
photo is Capt. William G. Kelly, Commanding Offcer at
the Training Center.
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The American Red Cross now
offers an online
version of its Coping with Dep
loyments course,which
is designed to promote res
ilience in families
supporting the military deploy
ment of a loved one.
Like its instructor ‐ led counte
rpart, the free online
course aims to help militar
y families handle the
challenges and opportunities tha
t come with a family
member’s deployment. Partici
pants learn how to
offer emotional support to tho
se in need and how
to build resiliency within the
mselves and in others,
including children. These are
skills that people can
use in many life situations.
For more information please vis
it
www.uscg.mil/reserve/yellow
ribbon/arc.asp

TO CHANGE YOUR
MAILING ADDRESS:
Selected Reservists:
8th District Reservist Named Military NonCommissioned Offcer of the Year
YN2 Leia Marquez was named Outstanding Military Non-Commissioned
Offcer of the Year by the New Orleans Federal Executive Board during its
Distinguished Service Awards Luncheon. Marquez was recognized for
her service as the Executive Aide to the Federal On-Scene Coordinator
for the Gulf Coast Incident Management Team. Her tireless dedication
to the mission has had a direct positive impact on efforts to restore
the Gulf Coast following the 2010 DEEPWATER HORIzON Oil Spill. In
addition to her numerous extra-curricular volunteer activities, YN2
Marquez will be receiving her Ph.D. in Clinical Psychology from the
University of Minnesota in June 2013.
ABOVE: (L-R) Bobby Thornton, Public Service Recognition Chair - Chief of Staff,
Citizenship and Immigration Services; LtCol Jerry W. Sneed, USMC (ret.), City of
New Orleans, Deputy Mayor of Public Safety - Director for the Offce of Homeland
Security and Emergency Preparedness; YN2 Leia Marquez.
Photo by Petty Offcer First Class Elizabeth Bordelon.

Please use Direct Access
www.uscg.mil/ppc/ps/,
or send your address change to
your unit Servicing Personnel
Offce (SPO).

Individual Ready Reservists
(IRR):
Please contact the IRR
Personnel Support Unit via
email at:
ARL-DG-CGPSCIRR@uscg.mil
or at:
Commander (rpm-3)
Personnel Service Center
U.S. Coast Guard Stop
72004200 Wilson Blvd
Ste. 1100 Arlington, Va
20598-7200

Retired Reservists:

Reserve Offcers Attend NWC Cou

Please send e-mail to Personnel
Service Center (ras) at:
ppc-dg-ras@uscg.mil
or use Direct Access
www.uscg.mil/ppc/ps/,
or use self-service at
www.uscg.mil/ppc/ras/
directoryassistance.asp#one
or call 1-800-772-8724.

rse

USCGR Offcers completed the
Theater Security Decision Mak
ing
Course at the U.S. Naval War Coll
ege in Newport, RI. Attendees incl
uded:
(Row 2) Lt. Cmdr. Michelle Wat
son; (Row 3) Lt. Paul Green, Cm
dr. Rich
McLoughlin, Cmdr. Brion Fitz
gerald, Cmdr. Frank Schaefer,
and Cmdr.
Elizabeth Becker; (Row 4) Cm
dr. James Cobb and Capt. Lan
e Putala;
(Row 5) Lt. Cmdr. Jeff Engel,
Lt. Cmdr. Michael Ruwe and Cm
dr. Kurt
Kacprzynski.

Bulletin Board
Photo by Mr. Kelly Matthew, Reserve offcers association.

National Capital Region Chief Petty Offcers
Association Admirals and Anchors
National Capital Region Chief Petty Officers Association Admirals
and Anchors event was held at Coast Guard Headquarters, 28 March
2013 to install newly appointed CPOA officers with Vice Commandant
Vice Adm. John Currier presiding. (L-R) SCPO Gregory Morrison (Vice
President), MCPO (ret.) Edna Doak (Secretary), CPO Tracey Claveau
(President), Vice Adm. Currier and CPO Darien Moya (Treasurer).

Photo by Pa1 timothy tamargo.

House National Guard & Reserve Components
Caucus Breakfast
Members of the Reserve Components Senior Enlisted
Advisory Council attended the Senate Reserve Component
Caucus Breakfast on Capitol Hill, Washington, DC. Shown
(L-R) are: FORCM Chris Wheeler, USNR, SGM Michael
Schultz, ASD-RA SEA, MGySgt William Mahoney, USMCR,
and CGRF-MC Mark Allen, USCGR. Photo by Mr. Kelly
Matthews, Director of Web Development & Graphics for
the Reserve Officers Association.

ESD St. Petersburg Welcomes Newest Chiefs
Tumblin Promotion: A Family Affair
Lt.j.g. Macy Tumblin was joined by her grandmother,
Louise Pickett and mother, Rita Jason for her promotion
held at Coast Guard Finance Center in Chesapeake, Va.

Electronic Support Deteachement St. Petersburg’s ITC Ronnie Scheiffler
and ITC Mike Vasquez were recognized at an advancement ceremony in
April. Vasquez was also named ESU Miami Reserve Enlisted Person of the
Year & C4IT Reserve Enlisted Person of the Year. Shown here (left to right)
are: ELC3 Samual Cantrell, ITC Corey Terry, ITC Scheffler, ITC Vasquez, ETC
John Bishop, Lt. Michael De Bree, ET1 David Bostick.

North Coast New York Coast Guard Association Reunion News
Having sponsored nine Bi-Annual reunions and being the
contact person for the North Coast New York Coast Guard
Association (NCNYCGA), CWO4 Gordon L. Koscher, USCGR (ret.) is
handing the tiller to Rick Kunz, Galloo Isl. LBS and Oswego LBS
(1972-75).
The first reunion was held in September, 1994 with sixty people
in attendance, with years of services spanning 1938 to 1973. The
second reunion was in 1997 and bi-annually since.
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The next reunion will be held September 13-15, 2013 at Oswego,
N.Y. and is open to any member of the Coast Guard; active, reserve,
auxiliary, civilian and family members, who were stationed at
shore or floating units in the NCNYCGA area. This includes; Lakes
Erie, Ontario and Champlain, the St. Lawrence River and upper
Hudson River as well as the navigable waters of Ohio, Pennsylvania
and Upper New York state.
For more information contact: Rick Kunz at 315-663-6452.

Retirements
Coming Full Circle: Captain Mackey Retires
It’s not often you hear of someone
retiring with more than 36 years of
service in the Coast Guard and Coast
Guard Reserve. And, to do so with
some twenty different assignments,
both as an enlisted member and as a
commissioned officer, with tours of
duty at sea on five U.S. Coast Guard
Cutters -- JARVIS, CAPE NEWAGEN,
BOUTWELL, MUNRO and MELLON -make it all that more impressive.
From humble beginnings as the
son of a chief in the U.S. Navy, Seaman
Apprentice Mark S. Mackey reported
aboard the Coast Guard Cutter JARVIS
(WHEC-725) in 1976, at its homeport
in Honolulu, HI, following completion of Coast Guard basic training
(DELTA-106) on Coast Guard Island at Training Center Alameda,
CA.
On Friday, March 29th 2013, friends and family took time to
honor and celebrate Capt. Mackey’s nearly four decades of service
to our great nation. Most fitting, and frankly just plain
extraordinary, was the fact that Capt. Mackey finished where it all
started at Coast Guard Island. And, oddly enough, onboard JARVIS
which is now home ported in Alameda.
Under clear and sunny California skies, Capt. Mackey gave his
retirement speech on JARVIS’ flight deck. In typical fashion, he did
not boast of his lengthy career and personal accomplishments, but
instead focused on his family, friends, and shipmates, who made

his journey all the more special.
Capt.
Mackey
finished
his
retirement speech by reaffirming his
desires to “…be a part of something
that provides support to serving
military members, veterans, and their
families.” With ancestors having
served under General George
Washington, the Captain offered this
quote from our country’s first
president, “The willingness with
which our young people are likely to
serve in any war, no matter how
justified, shall be directly proportional
to how they perceive veterans of early
wars were treated and appreciated by

our nation.”
If the diversity and time-in-service isn’t notable enough,
Captain Mackey is arguably one of the most ‘salty’ Reserve
Program Administrators (RPAs) to date. The Reserve Program
will miss his guidance, stoic and calming presence, and great sense
of humor.
From all of us in the Coast Guard Reserve, thank you for your
service and sage guidance over the years. You helped make the
Reserve better today than it was when you first joined, and you
have helped pave the way for present day and future reservists.
Fair winds and following seas...
— Story by Cmdr. Andrew Sheffield, Acting,
Personnel Div. and Reserve Capabilities Branch (PAC-1)

DOG Holds Joint Retirement Ceremony

Capt. Peg Bloome Retires
Capt. Peg Bloome was honored during a retirement ceremony
in Washington, DC on Friday, May 17. Rear Adm. Chris Tomney, a
Coast Guard Academy classmate (’86) of Bloome’s, was the
presiding official as well as guest speaker. Shown here with Capt.
Bloome (ret.) are her husband, Capt. Andy Bloome, and sons Alex
and Matthew.
Photo courtesy of Mr. Bryan Applegate

On April 20, 2013 in Arlington, Va., during a joint retirement
ceremony attended by family, friends, and Deployable Operations Group
(DOG) shipmates, Master Chief Greg Lewis and Master Chief Corey
Clinton celebrated their retirements from the United
States Coast Guard Reserve with 30 years and over 21 years of
service to the Coast Guard, respectively.
Above right: (L-R) Capt. David Martin, DOG Senior Reserve Officer,
MSTCM Greg Lewis, and Capt. Eugene Gray, Commander, Deployable
Operations Group.
Above Left: (L-R) ITCM Clinton with Deployable Operations
Command Master Chief FSCM Ryan Fahlenkamp.
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In Memoriam

Coast Guard WWII hero laid to rest
Retired Coast Guard Cmdr. Ray Evans, 92, was laid to rest June
5, with full military honors. Evans, who passed away May 30, was
the final survivor of a dramatic rescue of a group of Marines pinned
down by machine gun fire during the battle of Guadalcanal,
September 1942, where he earned the Navy Cross.
Among those who attended the memorial service were his wife
of more than 70 years, Dorothy; his children, grandchildren and
great-grandchildren; and Coast Guard Vice Commandant Vice
Adm. John Currier. Members of the Marine Corps Security Force
Battalion Bangor performed a three-volley salute at the funeral
signifying the bond Evans and the Marine Corps have shared since
the darkest days of World War II.
Evans joined the Coast Guard alongside the service’s only Medal
of Honor recipient, Signalman 1st Class Douglas Munro, in
September 1939.
“[I] Came out of high school and looked for a job all summer in

1939 and it was a very poor time for jobs and went to the Coast
Guard and they said they had not taken a recruit in seven years,”
said Evans in an oral history recorded in 1992. “They called me
back in September and said, ‘Are you still interested? We’ve got
seven openings. I said, ‘yes I am.’ And that’s how it started, as an
apprentice seaman at $21 a month.”
After joint assignments that took Evans and Munro from
Washington to New York City found themselves aboard the Hunter
Liggett. It was during a trip to India, 250 miles south of Cape Town,
South Africa, on a quiet December morning in 1941, they heard
over the radio bombs had fallen on Pearl Harbor.
In less than a year Evans and Munro were reassigned as
coxswain and crew of a Higgins boats responsible for transporting
Marines to and from Guadalcanal. In the Second Battle of the
Matanikau, part of the Guadalcanal campaign, after successfully
taking Marines from the 1st Battalion 7th Marines 1st Marine
Division ashore, the two Coast Guardsmen returned to their
previously assigned position. Almost immediately, they learned
that conditions ashore were different than had been anticipated
and the Marines were surrounded by enemy Japanese forces on
the beachhead. The Marines needed to be evacuated. Both men
volunteered for the job, brought their boats to shore under heavy
enemy fire and proceeded to evacuate the men on the beach.
Evans remained at his post during the entire evacuation. He
maintained control of his boat with one hand on the wheel and
Vice adm. John P. Currier, vice commandant of the Coast guard, presents
dorothy evans, widow of retired Cmdr. Ray evans, with a folded national
ensign during Cmdr. evans' funeral at Mountain View Memorial Park in
Lakewood, Wash., June 5, 2013. evans served in the Coast guard during
World War ii, earning the navy Cross for his actions at guadalcanal.
Photo by Pa2 george degener
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Esteemed Senator from new Jersey and tireless
supporter of the Coast Guard crosses the bar
In honor of the late New Jersey Sen. Frank R. Lautenberg
(D-N.J.), the Cutter Mohawk retired a commissioning pennant
at sea, June 10, 2013 to laud the Lautenberg’s commissioning
of the cutter more than 20 years ago and to thank the senator’s
family for their lifetime of support for the Coast Guard.
Photo by CGC Mohawk

continued to fire his weapon with the other until the last boat
cleared the beach. When the majority of the Marines were in
the boats, complications arose in evacuating the last men,
whom Munro realized would be in the greatest danger. Munro
placed himself and his boats to serve as cover for the last men
to leave.
“I saw that Doug was facing forward, and I was standing up
by the coxswain looking back, I saw this line of waterspouts
coming across the water, and I yelled at Doug to get down,” said
Evans during his oral history. “He couldn’t hear me over the
engine noise, and it hit him. It was one burst of fire. And that’s
how he died. And that’s how it happened.”
Munro remained conscious long enough to say just four
words.
“He said ‘did they get off?’ and that’s about all he said. And
then he died. I don’t think he ever heard me answer him. It was
very quick fortunately,” recalled Evans.
Evans remained humble about his service on Guadalcanal,
despite the heroics exhibited that day.
“We just did a job,” said Evans. “We were asked to take them
over there, and we were asked to bring them back off [of] there,
and [that’s] what we did. That’s what the Coast Guard does. We
do what we’re asked to do.”
The Coast Guard’s first major participation in the Pacific war
was at Guadalcanal. During the war, the Coast Guard manned
more than 350 ships and hundreds more amphibious type
assault craft. Evans, and others serving alongside him,
performed their mission with valor and bravery that has left an
indelible mark in our service’s legacy.
“He was a multi-dimensional man. He was a man both
ordinary and extraordinary. An officer, a leader, a husband, a
father, a hero. He was iconic in Coast Guard history, amongst
the very giants in our 220 year past,” said Currier at his
memorial service.
While another chapter of a heroic World War II veteran has
closed, his sacrifices will never be forgotten.
— Written by PACS Daniel Tremper.

Taps
MStC Marty L. Martin, 69, USCgR (ret.) passed away on April 18,
2013. He was the beloved husband of
Joyce (nee Mulac); loving father of
Jennifer J. Martin, CPD and the late
Brian Martin, CPD; dearest grandfather
of Hannah and Abigail; devoted son of
Genevieve (nee Radecki) and the late
Clifton Martin; dear brother of Wayne
(Diane) Martin, Barbara (James)
Houtsma and the late Clinton Martin;
also nieces and nephews. He proudly
served with the United States Coast
Guard Reserve as Chief Marine Science
Technician. Chief Martin also served in
the United States Navy prior to
enlisting in the Coast Guard. He was a Chicago Police Officer for
33 years serving at the main headquarters.
PS1 John Mikwold, 60, USCgR (ret.) of St. Michael, MN. He was
preceded in death by parents, Harold
& Wyvonne and is survived by brother
and sister, Tom (Maryellen) Mikwold
of Minneapolis, Shari (Dan) Collins of
Faribault, Minn.; nephews, Matthew,
Michael and David Collins.
John’s military service dates back
to Vietnam with service in the U.S.
Navy. He later joined the U.S. Coast
Guard Reserve and served his entire
career at Marine Safety Office/Unit
Duluth. He was mobilized to New York
City on September 11, 2001 and
remained on-scene at Ambrose Light
for more than three weeks straight onboard a pilot boat providing
security in the aftermath of the terrorist attack. Of particular
note, John found a crew member with questionable material in
possession during a vessel inspection. Further investigation
revealed this person to be on the FBI "watch list."
John civilian career was as a deputy sheriff with the Hennepin
County Sheriff's Office in Minneapolis. During his career as a
police officer John held many assignments but often spoke of his
time as a commercial vehicle inspector. He would inspect trucks
during the week and leverage those skills to inspect ships for the
Coast Guard on the weekends.
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Parting Shots

the Coast guard Cutter Sapelo and the Royal netherlands navy offshore Patrol Vessel
HnLMS Holland search Caribbean Sea waters for bales of contraband jettisoned into
the water by three dominican drug smugglers, who were interdicted and apprehended
June 11, 2013, approximately 105 nautical miles south southeast of Ponce, Puerto Rico.
Royal netherlands navy and Coast guard crews recovered a total of 20 bales of cocaine
weighing 1,517 pounds with and estimated wholesale value of $24 million dollars.
Photo by Royal netherlands navy offshore Patrol Vessel HnLMS Holland

v

a 4th-generation transportable
Port Security Boat from Jtf-gtMo
MaRSeCdet / PSU 311 escorts
the USCg Barque eaGle into
guantanamo Bay, Cuba.
Photo by Me2 Steven Bolz
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Me1 Shane Coleman receives a shadow box gift on behalf of Chief Petty
offcer ferro, a Belgian Malinois and Coast guard explosive detector
dog during a retirement ceremony Monday, June 10, 2013, after
nine years of service. Coleman has been partnered with ferro for the
duration of the K-9’s career. after his retirement, ferro was adopted by
Coleman and his wife.
Photo by Pa1 andrew Kendrick.

MK3 dewaine Harris, a
crew member from Coast
guard Station Miami Beach,
fla., stacks up several bales
of contraband transferred
from the Coast guard Cutter
Gallatin during an at sea
transfer June 7, 2013.
in total, 3500 pounds of
marijuana, worth an estimated
wholesale value of $3 million
was prevented from making it
to the United States.
Photo by Pa3 Sabrina Laberdesque
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