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From the Editor

From Our Readers
LETTER OF ThE MOnTh

Vigilance. As I sit in front of my keyboard this morning,
it is the thirteenth anniversary of September 11, 2001.
Again I am reminded about the range of emotions I felt that
day and the ones that followed; shock, sorrow, anger, pride,
determination.
I was still in uniform when American Flight 77 struck
the Pentagon and was sitting with then Master Chief of the
Reserve Force George Ingraham in his office at Coast Guard
Headquarters. Shortly thereafter we became aware of the
planes hitting the World Trade Center buildings. Later we
would learn we had lost two Coast Guard reservists that
day, MK1 Jeffrey Palazzo and PS2 Vincent Danz, both New
York City first-responders.
I have a vivid memory of driving back to my apartment
later that day and being one of a handful of cars on the
normally bumper-to-bumper Route 395. As I passed the
scorched and battered Pentagon, smoke was still rising
and rescue and recovery personnel combed the ruble.
A week later I was on the first post-9/11 flight out of
Reagan Airport – a Coast Guard Falcon. We flew to Norfolk
to pick up then Atlantic Area Command Vice Admiral Thad
Allen before proceeding to the Coast Guard base on Staten
Island, N.Y., where we were ferried over to Ground Zero.
Beyond the unimaginable destruction what struck and has
stayed with me the most was the stillness, the quiet, the
somberness.
Three months later I accompanied Admiral Allen to
Guantanamo Bay where we toured Camp X-Ray, the original
detainee holding site. Later that day the admiral noted the
irony of glancing down at his boots, still with dust on them
from our trip to Ground Zero, and then looking up directly
into the eyes of some very evil people who were in some
way likely complicit in the events of 9/11.
Today we face an equally serious threat from some very
evil people who wish to do us great harm. And, while the
road has been long, we must never waiver, never forget and
be forever vigilant.
As always, thanks for reading.
Anima est Bonus!
Jeff Smith
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To the Editor:
As always, I enjoyed reading the latest issue of Reservist. It’s one of
the few magazines I read cover to cover!
I just wanted to let you know, I really like the way you highlighted
all the REPOY finalists (Volume LXI Issue 2, 2014). Being responsible
for bringing the EPOY / REPOY program online after MCPCOCG Jay
Lloyd got it approved, I think recognizing the finalists is especially
great. Being selected as a District EPOY or REPOY is a “Big Deal” and I
really appreciate seeing these REPOY’s and their many noteworthy
accomplishments covered with a full page story on each.
Bravo Zulu!
— MCPO Rick Trent, USCG (Ret.)
7th Master Chief Petty Officer of the Coast Guard
To the Editor:
The cover of the Reservist magazine (Volume LXI Issue 2, 2014)
includes the word "excellence." This adjective properly describes
Captain Steven B. Nye, the retiring Acting Director of Reserve.
Although I never had the honor of directly serving under Captain Nye,
I was impressed by his professionalism and virtually unlimited
knowledge of the Reserve program. As a Lieutenant from First District
(fot), he visited the Coast Guard command at Fort Wadsworth, Staten
Island, New York in the late nineties and gave an "all hands" seminar

at the base chapel. Many questions were
asked of him and he was able to answer
them all without hesitation. He also was
instrumental in facilitating my thirty-year
waiver requests (three in all) insuring that
my waiver requests received prompt
attention. The Coast Guard may take
justifiable pride in producing such fine
officers as Captain Nye. He is a true
gentleman and I wish him well in his
retirement.
— CWO4 James T. Gorton, USCGR (ret)
To the Editor:
Just a note to let you know that I enjoy
your magazine and read it from cover to
cover each time I receive it.
I also want to thank you and your staff
for including the Commandant’s Retiree
Council flyer in Volume LXI Issue 1, 2014.
It’s a great tool for recruitment and I know for a fact that it’s being
used Coast Guard wide. I recently had many copies available at the
Coast Guard Chief Petty Officers Association Convention in
Norfolk, Va.
One other thing, on page seven of this latest edition you have a
picture of CGRFMC Eric Johnson Deckplate Soundings but the
caption say’s its Master Chief Allen.
Thank You. Keep up the great work that you and your staff do.
Yours in Service,
— BMCS Jack Crowley USCG (ret.)
To the Editor:
As an avid reader and occasional contributor to the Reservist
magazine, I’d like to take this time to pass along some of my
thoughts regarding the wearing of our uniform.
First, let’s review some of the Coast Guard Uniform Regulations,
CIM 1020.6 (series), which defines the composition of authorized
uniforms and appearance standards. As outlined in the manual,
“Coast Guard uniforms are distinctive visual evidence of the
authority and responsibility vested in their wearer by the United
States, and that Coast Guard personnel must present a proud,
professional, and consistent appearance that will reflect positively
on the individual, the Coast Guard, and the United States.”
The regulations also state, “that all personnel serve as a positive
example (a mentor) for the proper wearing of Coast Guard
uniforms and that exemplary military appearance should be the
norm for uniformed personnel.”
It is this later portion of the discussion that peaks my interest
and hits home with me after serving for more than 25 years in two
different services, both as an enlisted person and as an officer.
When I reported to US Air Force boot camp San Antonio, Texas,
in January of 1986, it was a cold, dark evening but that didn’t stop
the Training Instructors (TI’s) from quickly moving into my
personal space and calling me out on numerous flaws, including
an improperly buttoned shirt, poor grooming standards, and an
overall horrible appearance.
In October of 1992, it was déjà vu all over again when I reported
to Officer Candidate School (OCS) at then, Reserve Training Center
Yorktown. I was a little older and more experienced in wearing a
uniform, but nonetheless my appearance was not pleasing to the
officers receiving me that morning.
Similar to the age-old analogy that a home is as only as good as

the foundation upon which it was built, I credit
my six years enlisted service as setting the
stage (foundation) for the rest of my career
with regards to the personal pride and high
standards I place on wearing “blue.”
Aside from the Coast Guard regulations that
govern the proper wearing of the uniform, I
contend that to continuously set the example
and wear the uniform as it is intended requires
an added effort and dedication on the part of
the member. Sure, you can meet the minimum
standards of wearing the uniform and be in
compliance with the regulations (right out of
the bag or box the blouse or shoes came in),
but the added effort of a prideful shipmate
who takes the uniform to the next level is
obvious.
I remember reading a Navy Times article
(circa 2000) highlighting senior enlisted
careers. One of the chiefs interviewed in the
article commented that (and I paraphrase),
“half of your day is already done, if you simply get to work on time
and look good in uniform.” That comment stuck with me, and I
have routinely used it to advise not only my daughter, (soon to be
OS2 Roxane Sheffield!) but shipmates I have had the honor to
serve with.
Something else that has firmly stuck with me from my enlisted
years is the culture that I experienced while serving in the Air
Force. Back-in-the-day, uniform guidance for the Air Force was
outlined in AF Regulations 35-10. No matter the rank, location, or
time of day, it was not uncommon for members to respectfully
challenge each other – whether in line at the chow hall (that’s
what we call a “galley”) or working on the tarmac – if someone had
deviated from the proper wearing of the uniform. The common
phrase would be, “you are out of 35-10; your boots need a shine,
straighten your gig line, or put your hat on!”
Each day we would stand in formation inside the B-52 aircraft
hangar for personnel inspection and receive the plan-of-the-day.
Now, the inverse of that is being assigned to a unit (present
command excluded) that conducts few PI’s or perhaps forgoes PI’s
altogether and instead leaves the “PI’s” up to the senior enlisted
and officers to “informally” conduct. While this has caused some
angst from time-to-time – when having to call someone out on a
wayward uniform in front of their peers, or attempt to nonverbally
convey concerns by a long stare or raised brow – the formalities
and embedded practices garnered from PI’s cannot be discounted;
but I digress.
I am a very proud Coastie, but I did want to convey a service
culture that I have maintained which has personally helped me
preserve a keen awareness of how I present myself in uniform and
how others do the same. My initial enlisted indoctrination (if you
will), combined with my training and experiences in the Coast
Guard has ensured my uniform not only meets the regulations but
is worn with pride and respect.
In closing, the intent of my article was to simply highlight the
fact that it takes effort day-in and day-out to ensure we are
representing the US Coast Guard, and that meeting minimum
standards is just that. Being in compliance is acceptable, but with
an added bit of muscle power and effort we can bubble to the
surface, shine (pun intended) and serve as a mentor. Please
remember, YOU are what’s in a uniform!
— Cmdr. Andy Sheffield, USCGR

Continued on page 50
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Personnel from Port Security Unit 307 practice
emergency egress skills at the training pool at
U.S. Coast guard air Station Clearwater, Florida.
USCgaUX photo by george Papabeis.

The View from the Bridge
Rear Adm. James M. heinz
Acting, Director of Reserve

T

"There is a lot I
must know and
understand
to effectively
and effciently
provide the
leadership that
you, our Reserve
force, deserve
and require."

he famous American photographer and environmentalist Ansel Adams once noted
that “In wisdom gathered over time I have found that every experience is a form
of exploration.” Being a civil engineer by training and disposition – I really enjoy
analyzing and understanding how things work – I can easily relate to Adams’ view of new
experiences. My assignment as the Acting Director of Reserve and Military Personnel is
an experience to which I look forward to exploring with great interest, enthusiasm and
humility. There is a lot I must know and understand to effectively and efficiently provide the
leadership that you, our Reserve force, deserve and require.
A significant part of my exploration has been extensive interaction with the Office of
Reserve Affairs staff in the persons of Capt. Kofi Aboayge, Mr. Grafton “Chip” Chase, Cmdr.
Alex Foos and many others. These discussions have left me with two initial thoughts: one,
a deep appreciation of how important the Coast Guard Reserve is to our Service’s ability to
respond to surge and contingency operations, and two, how truly dedicated and motivated
our reservists are. You are the epitome of the Commandant’s guiding principles – Service
to Nation, Duty to People, and Commitment to Excellence - placing Service above self and
always there when needed, responding to natural disasters, terrorist attacks, or simply
supporting daily Coast Guard operations.
This month (October) I will take my research to the field as I travel with Coast Guard
Reserve Force Master Chief Eric Johnson. We plan to visit with reservists at various levels
of the Coast Guard, from Stations who are engaged in small boat operations and ports,
waterways and coastal security to District and Sector level response and prevention. I am
truly excited to see firsthand how our integrated Reserve force displays its Commitment
to Excellence by building its competency and professionalism through on-the-job unit level
training and pursues excellence by augmenting local day-to-day and surge operations. I
am leaning hard on Master Chief and will continue to do so as I build my competency and
proficiency as the Acting Director of Reserve.
As I am sure you are aware, we are faced with a challenging budget environment and
are not likely to see any relief in the near term. We must continue our efforts to find better,
more effective ways to meet our mission, which for the Coast Guard Reserve is to remain
ready to answer whenever and wherever the need arises. At the headquarters level this
means partnering with stakeholders like the Office of Boat Forces to fine-tune the new
Boat Forces Reserve Management Plan. The plan, which was implemented in January of
this year, is designed to ensure that the portfolio of reservists assigned within the Boat
Forces community are capable of providing sustained small boat coverage for surge and
contingency operations. While it is early in its development, the preliminary reports from
the field indicate the new currency cycles are improving certification rates and by extension
overall Reserve operational readiness.
In this issue of the Reservist you will read several stories about the outstanding things
reservists are doing to support our Coast Guard every day. Of particular note is a case
involving an all-Reserve crew from Station Miami Beach, Fla. The crew, which was operating
the station’s 33’ Special Purpose Craft, responded to a jet ski incident involving an 11 year
old boy who nearly drowned. The crew used its training and experience to retrieve the child
from the water, perform CPR and get victim life-saving medical treatment. To me, this clearly
represents the internalization of the Commandant’s priorities and the “bang-for-the-buck”
benefit we get from our investment in a dedicated, well trained Reserve.
In closing, let me say how humbled and proud I am to have been given the opportunity to
oversee such an important Coast Guard asset – you, the Coast Guard Reserve. I will continue
to be your biggest advocate, supporting you today and in the future.
Semper Paratus!
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Deckplate Soundings
Master Chief Kirk Murphy
Atlantic Area Reserve Command Master Chief

R

ecently I was able to address most of my active duty Gold Badge counterparts at
Training Center Cape May. Typically, you have a limited amount of time to talk
because the schedule is booked solid and everyone has hot topics from their
AOR. As I awaited my turn, I began listing the various topics that are affecting the Reserve
component and appropriate for this specific gathering of senior leaders. Should you pick
a topic that is not appropriate for this type of forum, they will very professionally but
very quickly let you know. So as I began making my list -- Reserve CRSP, MK workgroup,
HYT, Boat Forces Management Plan, budget reduction -- it became clear to me that all
these topics will have a direct impact on morale. And, uniformed members at all levels
have a role to play with morale and its impact on mission readiness and execution.
With this in mind, I began by explaining that many Reserve members have never
heard of many of the programs I had listed on my note pad. Without a broader
understanding that each of these initiatives is there to correct or update a specific issue,
a member might think that they were part of an effort to deplete the Reserve Component
which is clearly not the case. I stressed to the assembled Gold Badges that collectively we
need to keep our eyes open to the overall morale of our folks. Most of our members have
little or no input into many of the changes that take place regularly in a military
organization. As leaders we need to be proactive in helping them understand the reasons
behind the change.
Our reservists are very accustomed to reporting in for their drills and figuring out
what has changed since last month. Did the combo on the door change or did the new
BM1 report in yet? But policy changes, particularly those at the HQ level, are altogether
different. These changes can affect careers and assignments. Many members have
limited knowledge as to the rationale that drives these changes. And, human nature
being what it is, members come up with a reason based upon their knowledge (often
limited) and tend to share it with their peers. If that shared knowledge is based off good
information with data to back it up, that can be a good thing. However, if their information
is inaccurate that can lead to poor morale or members making bad choices – or both.
Nothing can be more disruptive to a unit’s morale then having bad information passed
by one of our leaders.
I recently sat on a panel during the Chief’s Academy Reserve Class XXXVI. Based on
the list of concerns submitted prior to their arrival, it was apparent that many of the
Chiefs came to the Academy with preconceived opinions about many of the changes
affecting the Reserve program. During their time at the academy they were able to gather
information which enabled them to better understand the “why” behind the changes.
While certainly not everyone was in total agreement, they came away far more
knowledgeable. Knowledge they would share with their fellow reservists.
While there may be little that most of us can do about policy changes or the budget,
every member can control how they attain and handle information. It is paramount that
each of us has a good understanding of these changes by reading and understanding all
the reference material provided. We must then expand our horizon to see how this
affects the entire Coast Guard and not just our unit.
Understanding the proverbial “big picture” is critical to understanding that the Coast
Guard Reserve’s role is providing multiple capabilities to the American taxpayer. We
must maintain a viable workforce that is ready and trained to answer that call. And, as
with any organization, we must constantly self examine our policies and procedures to
make sure we remain relevant in an environment that is, itself, in a constant state of
change.
Finally, while change is unsettling, it is necessary just as morale is necessary to
mission readiness and execution. Understand. Communicate. Lead.

"Understanding
the proverbial “big
picture” is critical
to understanding
that the Coast
Guard Reserve’s
role is providing
multiple
capabilities to
the American
taxpayer."
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Around the Reserve
Reserve Station Miami Beach Boat Crew
Makes Dramatic Rescue of 11-Year Old
For 224 years, the United States Coast Guard has earned a
reputation as an elite lifesaving service. In that tradition, crews
at Station Miami Beach perform nearly 900 rescues annually.
One of the most recent and dramatic cases occurred on Saturday
July 12, 2014, involving a 7th District Reserve crew.
As the sun set over Biscayne Bay, the sky began to darken just
before 8:30 p.m. The experienced crew of the 33-foot Special
Purpose Craft began mooring up at Bayside Marina for their
evening meal following a long and busy day including a case on
the Miami River.
Petty Officer 2nd Class Ricardo Regalado, known as "Regs"
amongst the crew, drove the boat.
Born, raised and stationed in Miami, Florida, Regalado is a
boatswain's mate and qualified coxswain who has earned the
respect of his crew. The feeling is mutual.
"My crew is pretty seasoned,” he said. “I have a really good
crew," he said.
Suddenly, a distress call broke through the radio static. Barely
audible, the unmistakable words came through: “capsized jet
ski…Monument Island…A child is not breathing”.
Springing into action, Regalado and his crew headed toward
Flagler Monument Island, racing against time. Along with
their adrenaline, their years of training kicked in. Immediately
heading north, the crew navigated the Intracoastal Waterway.
Traveling underneath the MacArthur Causeway, they turned east
toward Flagler Monument Island, a small isle with a monument
to Henry Flagler. It is located just north of Star Island.
Via radio, the crew notified Station Miami Beach they were
en route to the scene. The crew decided a medevac to Mount
Sinai Hospital might be worth planning for and alerted their staff
to have emergency medical services on stand-by. Yet something
about the call struck Regalado as odd.
"Jet skis usually don’t capsize," he said.
What actually happened was an 11-year old boy had a
headache, suddenly lost consciousness, falling into the water
from his jet ski. Luckily, he was wearing a life jacket, allowing
him to stay afloat. While unconscious, however, the child had
swallowed water increasing his risk of drowning. Grabbing onto
his lifejacket, family members had been able to pull him out of
the water, bringing him to the nearby Flagler Monument Island
beach. Still unconscious and not breathing, the child needed
immediate medical attention.
As the crew arrived at the island, they spotted a large group of
people huddled on the beach.
“We were approaching Monument Island and saw there was
obviously a problem along the shoreline," said Regalado.
Then he hit the throttle, driving the boat straight onto the
shoreline yet a safe distance from the crowd. Grabbing a blanket
for the victim, the crew carefully transferred the boy over the
starboard bow onto the vessel before heading toward Mount
Sinai Hospital.
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The Reserve boat crew from Station Miami Beach who assisted in the rescue of
an 11-year old boy. Front row, l-r: BM3 Melissa Lopez del Castillo, MK2 gregory
ewald, MK3 emberto gomez. Back row: Sn Peter Martinez, BM2 Ricardo
Regalado. not pictured: MK2 Ricardo Fernandez.

Still unresponsive, the victim was brought on the forward
deck along with his mother. Petty Officer 2nd Class Gregory
Ewald, a machinery technician, started hailing the tender to
open the Venetian Bridge allowing them to continue travelling
uninterrupted. Time was of the essence.
On the forward deck, Petty Officer 3rd Class Melissa Lopez
del Castillo, a boatswain's mate, Petty Officer 3rd Class Emberto
Gomez, a machinery technician, and Seaman Peter Martinez took
turns performing cardiopulmonary resuscitation.
As the boat approached Mount Sinai Hospital, Fernandez
informed Regalado the child had been resuscitated and was
responding.
“Regs, man, he’s fine!” said Fernandez.
Chief Petty Officer Eugenio Arencibia, the crew's supervisor,
had high praise for the crew, who were pretty excited about the
outcome of their speedy rescue.

"We train every single time we get underway,”
said Arencibia. "We train for something like this
on a day-to-day basis,” he said, clearly pleased
with the outcome. “With the reservists, the
American people are getting a trained group of
professionals."
Though understated in his comments,
Regalado was all smiles when discussing the
child whose life his crew saved.
"It was a good case, I don’t know how else to
say it," he said.
Regalado credits the success of the mission
to the rigorous training his crew undergoes.
That includes Boat Forces training, providing
the crew exposure to the environment where
they perform rescues. By all accounts, the Base
Miami Beach reserve crew executed a flawless
rescue mission proving their mettle along with
the value of such training.
— By PA3 Joseph J. Betson,
7th District Public Affairs Team

Station Miami Beach boat crew video by Pa3 Joseph J. Betson

Reservists answer the “call” as DhS responds to
data breach concerns
Story by Sheldon Smith, Management Communications
In response to the massive data breach of a major
U.S. contactor that conducts background checks for
the Department of Homeland Security (DHS), several
DHS component offices banded together to launch a
Privacy Incident Call Center.
The contractor, U.S. Investigation Services, was
targeted by a reported cyber-attack that compromised
the personally-identifiable information of thousands
of DHS employees.
The call center went live Aug. 21, following the
release of the targeted email message that provided
instructions to employees identified as having been
impacted by the breach.
Six employees from Office of the Chief Procurement
Officer, Office of the Chief Information Officer, Privacy
Office, and Coast Guard started operations in the call
center. As Coast Guard Reserve personnel became
available they progressively assumed more of the
workload. Currently, five reservists are supporting the From left to right- Petty offcer 2nd Class Paul inglis, Petty offcer 2nd Walker StumpPrivacy Incident Call Center. They are Petty Officers Coale, Vice Commandant Peter neffenger, Petty offcer 2nd Shay Spivey, Petty offcer
2nd Class Paul Inglis, and, Walker Stump-Coale, Erwin 3rd Victor Castaneda and Petty offcer 2nd erwin aquino. With the exception of Petty
Aquino and Petty Officers 3rd Class Victor Castaneda, offcer Spivey the other Petty offcers are Coast guard reservists. not pictured but also a
reservist assigned to the call center is Petty offcer 3rd anish Kamble..
Anish Kamble.
Jeff
Bardwell,
an
executive
strategic
"I'm so proud of the Management Directorate lines of business.
communications liaison in the Chief Procurement Office, played
Everyone who had a part to play didn't hesitate to do what needed
a key role in the call center activation. During the initial phase
to be done, she said.” The center was up, staffed and ready to take
of call center operations, he took calls from impacted employees
calls by 11 a.m. Aug. 21 -- six hours before the message was sent."
and resolved questions from call center staff.
Armstrong expects the call center to remain operational until
Bardwell also managed the development of messages for
Sept. 20, but that could change based on call volume.
employees that address employee concerns. “I adjusted team
“People appreciated a sympathetic ear,” Bardwell said. “They
messaging and methods constantly in response to developments,”
appreciated that we answered the phone directly, that we
he said.
returned calls, and that we were also Feds.”
According to Chris Armstrong, a program analyst in the Chief
“We let callers know that DHS is a department of real people
Procurement Office and call center leader, the center received
who care about them, even if we couldn’t personally do much to
581 calls from Thursday, Aug. 21, at 4:55 p.m., through 6:00 p.m.,
help them,” he added.
the next day.
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Me1 Pete Harwell with Coast guard Sector anchorage, examines fares aboard a gold dredge vessel near nome, alaska, aug. 3,

Alaska’s Coast Guard Reservists:
Worth their weight in gold
Reprinted from the Coast Guard Alaska Blog: Post and photos by PA2 Grant DeVuyst
Living in Alaska takes grit. The sprawling state, though full
of adventure, leaves something to be desired in the way of
creature comforts. Unless you are visiting one of the few-andfar-between municipalities, there is no fast food, no coffee shops
and don’t even ask how much a gallon of milk costs.
In this, the Last Frontier, the Coast Guard’s statutory
missions are difficult to perform on the best of days. What may
be a short drive in the contiguous U.S., is a series of plane flights
here. Times are calculated in days rather than hours. Coupled
with the deceivingly beautiful, always treacherous maritime
environment, these challenges keep the members of Coast Guard
17th District busy. Sometimes an extra set of hands is necessary.
Like flakes of gold emerging in a prospector’s pan, it’s during
times of need that Coast Guard reservists in Alaska show their
true value. Operation Gold Nugget, an offshoot of Arctic Shield
2014 headed up by Coast Guard Sector Anchorage’s enforcement
division personnel, was the perfect example of part-time Coast

10
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Guardsmen stepping to the plate.
The mission began thousands of miles from Nome at Coast
Guard Station Valdez. The station crew trailered one of the unit’s
25-foot Response Boats – Small (RB-S) and made the scenic,
300-mile drive to Anchorage. There they met up with Gadziala
and her team of Reserve maritime enforcement specialists:
Petty Officer 1st Class Pete Harwell, Petty Officer 2nd Class Sean
Purcell and Petty Officer 3rd Class Nicolai Tykalsky.
On a sun-drenched tarmac at Joint Base ElmendorfRichardson a third party came into the picture: the crew of an
Air Station Kodiak HC-130 Hercules airplane, ready to load the
RB-S on for a flight to Nome. With the boat on board the plane,
the enforcement team found some jumps seats and off they all
went, soon flying past Mt. McKinley and Denali National Park on
their way west.
Once on the ground, the crew hauled out the trailered
boat with a truck that was flown up days earlier. Thanks to a

partnership with the local Alaska Air National Guard, a nearby
hangar was available to shelter the RB-S, where the Station Valdez
crew got to work preparing the boat for operations. Early the next
morning it was time to get underway.
The scene was set for the team to begin their law enforcement
mission. Scattered along the beach, and bobbing just off shore in the
murky water, were the reasons the crew travelled all this way: gold
dredging vessels. The enormous fleet of make-shift rigs patrol the
shallow water to sift through the gold-rich earth below. The average
operation consists of only one or two mariners, with or without
prior boating experience, working all day on the frigid Bering Sea.
“There’s a lot of risk they take and it’s our responsibility to make
sure they are staying safe out there,” said Tykalsky, who serves in
the Alaska State Troopers when he’s not performing his Coast Guard
Reserve duties. “As a reservist team we push to educate the public.”
Federal regulations guide the crew in their law enforcement
mission. It is the Coast Guard that responds when a vessel has
an emergency, so it is the Coast Guard that checks to make sure
mariners are mitigating the possibility of something bad happening.
For dredge operators that have had little or no exposure to the Coast
Guard, education is key.
“We don’t just get on and say, ‘Hey, you don’t have a life jacket?
We’re sending you back to the dock,’” said Harwell, who also works
with the National Marine Fisheries Service. “We explain to them
what we look for when we’re checking life jackets and all the safety
equipment, and it’s helping us learn as a team.
“I had no idea what Nome would be like,” said Tykalsky. “I got to
meet a lot of neat people and learn about the community and gold
dredgers.”
At the end of the day, it was a beneficial experience for everyone:
the Reserve team built on their skills and local knowledge, all while
assisting Sector Anchorage in performing statutory Coast Guard
missions in rural Alaska, and the local mariners now have a better
picture of how to outfit their vessels for safe operation on the water.

aBoVe: Lt. j.g. Laura gadziala of the Coast guard Sector anchorage
enforcement department disembarks a gold dredge vessel after a boarding
near nome, alaska, aug. 3.

BeLoW: Me1 Harwell opens the lifejacket compartment on a gold dredge
vessel near nome, alaska, aug. 3

news video on operation gold nugget by Pa2 grant deVuyst and 17th district Public affairs.
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Station Washington Reservists Answered the Challenge
and are Ready to Answer the Call
In 2012 Sector Baltimore Reserve Command
Master Chief Petty Officer William G. Gillis
challenged each of the Senior Enlisted Reserve
Advisors (SERAs) throughout the sector to come
up with a strategic plan for each unit’s members
to attain their individual competencies and
qualifications.
Less than two years later, Station Washington
reservists have surpassed Gillis’ challenge after
drafting and executing a detailed training plan to
meet the call. Currently more than 80% of the
station’s 19 reservists have obtained both law
enforcement and boatcrew qualifications.
Chief Petty Officer James Krise, Station
Washington’s SERA, in conjunction with a team
of lead and deputy petty officers, spent time
focusing on outlining an achievable training plan
for their members to meet and maintain their
deployment and ready status.
“Our guys are qualified and ready to go,” said
Krise, two years after being inspired by Gillis to
Coast guard Station Washington Reserve crewmembers aboard a 29-foot Response Boat – Small
take the necessary steps toward unit success.
Krise and his team were compelled to stop patrol the waterways around the Lincoln Memorial in Washington, d.C., July 20.
and think about their plans moving forward to
meet the objective in front of them. They started
to write things down and brainstorm about how things had been
flexibility for retiring or transferring members and large-scale
going at the station and where they wanted things to go in the
operations such as presidential events that often employ the
future. Krise was navigating through relatively uncharted
reservists to work alongside their active duty counterparts
territory since he had only reported to Station Washington as
patrolling the waterways throughout the National Capital Region.
their SERA a few weeks before accepting Gillis’ challenge.
The station is comprised of members from diverse civilian
“When you put a plan down on paper and begin writing about
backgrounds who use their individual strengths to benefit the
it you really start to think through the whole process,” said Krise
unit as a whole. Krise, a software test engineer, was sitting behind
confidently. “You see where problems lie and where you need to
a computer desk with two monitors streaming through colorful
make changes and improvements. We have been following
well-organized spreadsheets as he effortlessly utilized dynamic
through with that plan ever since.”
metrics and graphs for tracking the status of the station’s
Every six to nine months Krise and his team collect themselves
individual members. Krise’s ability to produce reports within a
minute’s notice has been an instrumental tool in tracking the
to take stock in where they stand and what upcoming factors may
unit’s progress and monitoring each individual’s deployment and
impact the team. They revisit their training plans to allow
ready status at the station.
In order to train more efficiently and
effectively, Krise divided the training
between three divisions including
boatcrew, law enforcement and
engineering.
Each
division
has
designated lead and deputy petty
officers who are responsible for
conducting and monitoring the
development of the station’s Reserve
members.
When Krise came aboard as Station
Washington’s SERA there wasn’t a wellstructured and comprehensive training
plan in place. Many of the members
couldn’t complete the law enforcement
competencies for a single reason —
lack of range time. This kept the
station’s Reserve members from
completing the weapons qualifications
required to be boarding team members
Video and story of Station Washington by Pa2 Matt Masaschi. Read by Lt. Cmdr. John Codd.
or boarding officers.
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Lack of allocated rounds of ammunition and lack of qualified
personnel to run the range for them kept them off the firing line
for years, said Petty Officer First Class Scott Rogerson, the lead
petty officer overseeing the station’s Reserve engineering group.
Those hurdles are old news these days as they now get the
support needed to carry out such mission-critical training
exercises.
Following the development of their station-wide training
plan, executing the plan was the next logical step toward success.
For Krise this involved reaching out to Sector Baltimore to get
the training and resources needed for their station’s reservists to
meet their requirements, such as range time.
Building bridges with Sector Baltimore and tapping into the
available resources, such as the Small Arms Instructors in the
armory, has been instrumental to achieving the high percentage
of boatcrew and law enforcement qualified members they
currently have at the station, said Krise.
“We’re not a lone station,” said Krise. “Opening lines of
communication and establishing dialogue and working
relationships with others have been one of the keys to our
success.”
Petty Officer First Class Adrien Cheval is the station’s lead
petty officer responsible for training the reservists to meet
boatcrew qualifications. Cheval broke down the minimum
underway hours required during daylight and nighttime
operations to the number of hours each month the members
need to complete to remain qualified and not find themselves

deficient and behind the eight ball. They now amass underway
hours year-round for their members to remain boatcrew
qualified.
Cheval points out that they have worked diligently over the
past two years to get the station’s members qualified to a point
where they are now maintaining their qualifications. Cheval and
the other reservists work together bringing new members up to
speed by following the training plan they developed and refined
during the past two years. Their training plan serves as a road
map toward the competition of individual competencies. New
members get additional help from all of the station’s Reserve
members who pitch in to offer guidance and assistance, said
Cheval.
Even though Gillis has since transferred to Port Security Unit
305 to serve as its Command Master Chief, his legacy of inspiring
the members of Station Washington to rise to his challenge
remains strong.
“We have a highly-effective, mature and motivated crew who
take pride in what they do. They take pride in wearing the
uniform, and they take pride in their service to the country,” said
Krise, referencing the hard work and personal accountability
each member takes to answer the call when the time comes.
“We’re kind of like that sign you may have seen: ‘In case of
emergency — break glass.’ ”
— Story and Photos by PA2 Matt Masaschi,
5th District Public Affairs Detachment Baltimore

Coast guard Station Washington Reserve crewmembers aboard a 29-foot Response Boat – Small patrol the waterways around the Washington
Monument in Washington, d.C., July 20. Station Washington's reservists train year-round to maintain their boat-crew qualifcations and boarding team
member qualifcations.
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The Frocking Ceremony of Rear Adm. Pelkowski
The newest Reserve Flag Offcer

aBoVe: Joseph Pelkowski helps place a new admiral
combination cover atop his father's head at his father's
frocking ceremony, May 31.
BeLoW: Jake Pelkowski plays America on the bugle at the
ceremony.
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The frocking of Rear Adm. Francis “Stash” Pelkowski, the newest Coast Guard
Reserve flag officer, took place on May 31st, 2014 at New York Maritime Academy
with over 200 guests in attendance. Commander, Coast Guard Atlantic Area, Vice
Adm. Dean Lee was the presiding official. Amongst the formalities of the ceremony
was the involvement of Rear Adm. Francis “Stash” Pelkowski’s sons Joseph and
Jake. Joseph led in the pledge of allegiance and Jake played America on the bugle.
When it came time to change out Capt. Pelkowski’s cover and shoulder boards the
children who stood on stools to do the honors, truly stole the show.
The term frocking dates back to the Age of Sail, when communications between
Headquarters and ships at sea could take months. News of the promotion of an
officer arrived usually via letters brought by another ship, and often with orders
for the newly promoted officer to report to a new ship or station. The ship that
brought the news would often take the promoted officer away to his new post.
Since the departing officer created a vacancy on the first ship, the Captain would
often forward a recommendation, which was to be carried back, for promotion for
one of the remaining officers. Since one of the symbols of rank was a frock coat,
the newly promoted officer would pass his old frock coat to the officer who was
recommended for promotion. The officer recommended for promotion would be
afforded the privileges and authorities of his new rank but would not receive the
pay for it until a later date. Because he was still wearing the old frock coat of the
recently departed officer, the officer destined for promotion was considered
"frocked."
In Rear Adm. Pelkowski's remarks, he recognizes that this milestone in his
Coast Guard Reserve career would not be possible without support provided by
his family, friends, and so many colleagues from industry, academia, government,
and the military. The ceremony included a detailed script, guest speakers, and a
live band.
Concurrently, a communications mobile trailer was set up outside to educate
visitors on the Coast Guard Auxiliary’s communications capabilities. This came in
quite handy as portable radios were distributed to help keep logistics coordinators
in communications with each other. There was also a booth set up to provide
Auxiliary information and boating safety.
After the ceremony, Station Kings Point provided both a Response Boat-Small
and Sector New York provided a Response Boat-Medium for dock-side tours.

Sector Sault Sainte Marie hosted
a Reserve Senior Leadership Workshop
Sector Sault Sainte Marie hosted their
second annual Reserve Senior Leadership
Workshop bringing together senior sector
and sub-unit leadership (both active and
Reserve), along with personnel from the 9th
District Reserve Force Readiness Staff (DXR)
and Planning & Force Readiness, as well as
the district Command Master Chief and
chaplains, and Atlantic Area Senior Reserve
Officer Rear Adm. John Welch.
Cmdr. Mary Zvara, SRO, led and facilitated
the round-table discussion forum which
allowed opportunities to openly engage in
extensive discussions regarding critical key
issues facing the Reserve. This facilitated the
Participants, including Rear Adm. John Welch, gather for a group photo during the Senior Leadership
gathering of pertinent information by the
Workshop at Sector Sault Ste. Marie.
Senior Enlisted Reserve Advisors in
attendance who then shared it with their
crews during their next drill weekend, thereby minimizing cost
enlisted career best practices. The Chief and Officer calls were
of all hands travel within the Sector’s vast area of responsibility
planned to provide attendees insight from attending senor
(AOR).
leadership and to foster career connections.
Continuing the effort to have the annual meeting was critical
The event also marked Rear Adm. Welch’s final sector visit
to ensuring everyone would be able to express deck-plate
prior to his retirement. It was invaluable to hear his views on the
concerns, be part of discussions with those at senior levels, as
current and future state of the Coast Guard, the potential impact
well as, focus on the important work being completed within
of future budgets on the Coast Guard and specifically the Coast
Sector Sault Saint Marie’s AOR.
Guard Reserve program. He advised everyone to be mindful of
The two-day event covered topics which included Boat Forces
what will be needed during the reduction of forces to maintain
Implementation Plan, Sector Utilization of Reserve forces and
productivity and focus.
Most importantly, Rear Adm. Welch was able to impart his
augmentation, high year tenure, Reserve CRSP, officer
wealth of knowledge and history within the Coast Guard as he
competencies, billet reductions, an officer specialty code
encouraged personal growth and fostering mentorship.
presentation, retention and promotion panels, and officer/

Together, Active Duty, Reserve, Auxiliary, New York
Maritime Academy Honor Guard, and many volunteers
worked closely to coordinate the ceremony. Within each of
these groups were several components and most notably
First District Auxiliary Southern Region Band, led by
Flotilla Commander, John Sasso. The Master of Ceremonies
was Capt. Schaefer, USCGR. Chaplain Lt. Cmdr. Santo
Cricchio (USNR) provided an invocation and benediction.
In addition, State of New York Maritime College President,
Dr. Michael Cappeto, provided remarks.
When ceremonies involve a myriad of working parts the
event takes on a life of its own. A good story should always
have a mix of some humor and touching moments. This
story, which centers on the frocking ceremony for Rear
Adm. Pelkowski, had plenty.
— Story by Lt. Monica Villegas
Capt. Frank H. Schaefer, USCGR and Aux. James Chin also
contributed to this article. Photos by PA2 AnnMarie Gorden

Joseph Pelkowski leads the pledge of allegiance at the ceremony.
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incident Command Post members representing all facets of oil spill response including, USCg, Kirby inland Marine (Responsible Party-RP), Texas general
Land offce, galveston County emergency Management, Wildlife response and a myriad of other local, state, and federal stakeholders, work together in
response to an oil spill in galveston Bay, Texas, March 22.

Reservists Respond: The "Texas City Y" Oil Spill
On Saturday, March 22, the M/V Summer Wind (a 585 foot
bulk carrier) collided with a fuel oil barge being pushed by the
M/V Miss Susan in the intersection know as the “Texas City Y.”
This is where the Houston Ship Channel, the Texas City Channel
and the Intercostal Waterway converge making it one of the
nation’s busiest port areas.
The collision caused massive damage to the barge and
approximately 168,000 gallons of bunker fuel was released into
Galveston Bay. The Coast Guard was notified and Sector HoustonGalveston and MSU Texas City personnel took the lead to
implement the Area Contingency Plan and build a Unified
Command (UC). The UC first stood up an Incident Command
Post (ICP) at the MSU facility in Texas City and had members
represented from all facets of oil spill response including, USCG,
Kirby Inland Marine (Responsible Party-RP), Texas General
Land Office, Galveston County Emergency Management, Wildlife
response and a myriad of other local, state, and federal
stakeholders.
The first CG responders were active duty members from the
local area as well as the National Strike Force and the Incident
Management Assistance Team; however, even the first day of the
response, Reserve members began to be called up to assist. Once
the response was fully staffed there were 53 reservists working
at the spill, 30 of those being personnel from the local Sector
Houston-Galveston area of responsibility.
Over time the response needs grew and the total personnel
assigned eclipsed 2,000 for the Galveston ICP as it moved to four
different locations. The seamless transition from post to post
speaks to the high level of coordination between all parties
involved.
For the first day and a half the oil remained inside Galveston
Bay and skimmers were deployed to contain as much as possible.
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The most heavily impacted areas included the Texas City Dike,
Pelican Island, and the Eastern tip of Galveston Island. Over 60
miles of coastline were impacted in the Galveston area.
The wind and tide shifted and pulled a large slug of oil out
into the Gulf of Mexico, where it got into the current and began
traveling southwest. This patch of oil heavily impacted
Matagorda Island and left traces as far south as the northern end
of South Padre Island. Shortly thereafter Capt. Brian Penoyer, the
Federal On-Scene Coordinator (FOSC), declared this a Type 1
incident and activated an Area Command, co-located with the
Galveston ICP.
Once the loose oil had impacted the shoreline and clean up
became the focus of the response Capt. Penoyer determined he
wanted to make a transition to a Reserve led response. Cmdr.
Lisa Campbell (Sector Houston-Galveston Senior Reserve
Officer) and Cmdr. Ronald Catudal (Atlantic Area IMAT) were
both granted FOSC designation. Campbell assumed the roll of
Incident Commander with Catudal as her deputy. They oversaw
a transition where most active duty personnel were de-mobilized
and the Reserve component assumed the watch. At the height of
the response 54 reservists were activated with the majority
from within the Coast Guard’s 8th District. Reservists acted in all
capacities from Incident Commander, Liaison, Operations,
Planning, Logistics, Situation Unit, Field Observers, and
Volunteer Coordinators.
ICP Matagorda was set up 120 miles from Galveston in Port
O’Connor. The ICO’s area consisted of 185 miles of coastline with
90 miles impacted by some level of oil. Initially stood up by
active duty personnel from Sector Corpus Christi, they were
quickly backfilled by members from other units, including eight
reservists. Reserve personnel quickly took over responsibility
for the Planning Section and Documentation Unit.

The area most heavily impacted was Matagorda Island. Unlike
the heavily developed beaches in Galveston where the oil spill
originated, Matagorda Island is part of the Aransas National
Wildlife Refuge. The refuge is the winter home to the world’s
largest flock of endangered whooping cranes and one of the most
environmentally sensitive areas in the Gulf coast. Lt. Cmdr. Jared
Angelle, Planning Section Chief, said “The logistics to recover the
oil were daunting, as there was limited infrastructure on the
island and the distance to reach the impacted areas.” With 688
personnel at ICP Matagorda, all parties worked well and
benefited from working this response.
Throughout the response national and local news
organizations, political representatives and local stakeholders
were quoted as referring to this as a “textbook” response. The
Reserve members who participated were universally proud to
work alongside their counterparts in the oil spill response
industry in every capacity from participating in shoreline
cleanup and assessment, to being involved in community
meetings to educate the public, in coordinating volunteers to
assist (a first for this type of Federal response effort), or
commanding the response.

When asked about the Reserve role in this effort, Cmdr.
Campbell, Galveston ICP Incident Commander, noted, “In the
field and at the Command Post, when I looked around and saw
reservists leading and managing all aspects of this Type 1
response, I was just blown away. I am so thankful that with over
a thousand people responding and 60 miles of impacted
coastline, our Sector Commander had the trust and confidence in
our reservists to step back and allow an all Reserve team to
manage all aspects of this Unified Command response at ICP
Galveston. This has been a phenomenal experience. I could not
be prouder of our Reserve responders.”
This sentiment was echoed during a departure briefing when
Cmdr. Catudal told the members gathered, “You are reservists
and you are running a Type 1 incident. That is the first time I
have seen that in my [34 year] career.”
When addressing a Sector Houston-Galveston Reserve AllHands, Capt. Penoyer summed up the Reserve response effort by
stating, “There is no finer illustration of how the Reserve Force is
supposed to work than when you just release it and let it work.”
— Story and photo submitted by
Lt. Cmdr. Rebecca Albert, USCGR

Sector San Juan Boss Lift 2014
On March 15, 2014 Sector San Juan, Puerto Rico had a great
event: the Sector San Juan Boss Lift 2014. The two main goals of
this event were to; first, provide a one day exposure for
employers of Sector San Juan Reserve force while experiencing a
Coast Guard work day, and second, show appreciation for their
support to our reservists.
The day’s activities included an in-depth presentation by
Lt.j.g. Andrew Simpson describing all of the Coast Guard
missions, guided tours of different workspace areas and Coast
Guard cutters and concluding with a live demonstration of a

water rescue performed by members of Coast Guard Air Station
Borinquen.
Sector San Juan Commanding Officer, Capt. Drew W. Pearson
along with Lt. Alejandro Sims, Senior Reserve Officer, YN1 Carlos
Molina, of the Reserve Force Readiness Staff and Employer
Support of the Guard and Reserve (ESGR) coordinator, Lt. Col.
(ret.) Agustin Rivera, were responsible for coordinated this
extraordinary event. The day concluded with a fabulous lunch
provided courtesy of the local ESGR chapter.
— Story by MSTC Ismael Torres
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Auxiliary Supports Port Security Unit Training
Cmdr. Eric Bernstein, Commanding
Officer of Port Security Unit (PSU) 307, a
former Auxiliarist himself, requested
Auxiliary support during the unit’s twoweek active duty period, late April thru
early May. They conducted a variety of
activities both afloat and ashore to train
personnel and to assess their readiness to
deploy.
PSU 307 is a Coast Guard Reserve
(CGR) unit that provides waterside and
shore-side protection to high value assets,
such as pier areas, vessels and harbor
entrances. It is an Expeditionary Warfare
Unit and is home ported at Coast Guard
Air Station Clearwater, Fla. The unit is air
deployable and can be anywhere in the
world, mission ready, within 96 hours. It
is self-sufficient for 30 days once at
destination, which means that they can be
sent anywhere, anytime and provide their
own field berthing and messing as well as CLeaRWaTeR aiRSTaion, Fla.-May, 6th, 2014. PSU 307 (Port Security Unit ) during perimeter security
operations, communications, logistics training evolutions. USCgaUX photo by george Papabeis.
and maintenance. They operate wellarmed 32-foot Transportable Port Security Boats (TPSB)
and included providing vessels to act in the role as high value
powered by two 315 HP inboard diesel engines with outdrives.
asset (HVA) transiting Tampa Bay.
Normal crew complement is four.
PSU 307 crews exercised underway escort tactics with
Donald Hoge, Auxiliary Sector Coordinator-St. Petersburg
vessels from Divisions 7 and 11. Coxswains from Division 7
was responsible for organizing the Auxiliary volunteers.
included Richard Short, David Perillo, and Terry Hickox, and
crewmembers Paul Cooke, George Hornby, Gene Keller, John
Auxiliary support presented members a great opportunity to
Simone and Richard Smith.
observe and support, and to broaden the team Coast Guard
Additional support included Auxiliary members acting as
experience with a very special unit that has already deployed to
civilians
entering and leaving an established camp (entry control
hot spots around the world. Support functions ranged widely
point, vehicle searches, etc.) during protests/civil unrest drills.
These members, acting in a non-contact, non-combatant
capacity, enhanced the realism of the force protection training.
Division 7 members John Greenhalgh and Patricia Prado joined
volunteers from Divisions 8 and 11 in this capacity. Other
support requests included providing a qualified EMT poolside
for the survival training at Air Station Clearwater. Bradford
Dykens from Flotilla 7-16 filled this role.
A final support request was for Auxiliary photographers to
capture CGR members conducting mission drills, training and
other activities, both stills and video, for Public Affairs and
training purposes. George Papabeis and Zac Lessin, members of
the Division 7 Photo Corps, Steven Johnson, Walter Murray,
Jessie Scott from Division 11, Gerald Hottinger and Patricia
Kuhn from Division 8 coordinated days and training sessions to
fulfill this request.
Supporting the Coast Guard during the PSU training presented
a win-win for both the Coast Guard and the Auxiliary. The Coast
Guard benefited in that we were able to provide vessels and
actors to assist in their training exercises as well as from the
great photographers that the Auxiliary provided. Auxiliary
members gained an increased respect and admiration for the
members of the Unites States Coast Guard and an appreciation
for the intensive training that its members undergo to keep our
CLeaRWaTeR aiRSTaTion, Fla.- May 5th 2014. PSU 307 (Port Security
ports safe.
Unit) setting up camp . USCgaUX photo by george Papabeis.
— Story by Dorothy Joan Riley, USCGAUX
Staff Officer-Publications Division 7
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Sector Columbia River 2014 Mobilization Exercise
(MOBEX): Training and ICS Converge
Over the April 2014 Reserve drill weekend, a “mystery” illness
impacted operations at Sector Columbia River and subordinate
units. Engaging the willing suspension of disbelief allowed
Reserve members of Sector Columbia River to test the notification
system, incident command system principles, and complete
required training and various tasks associated with Incident
Command System (ICS) qualifications during a mobilization
exercise (MOBEX).
The MOBEX involved personnel from throughout Sector
Columbia River (active duty and Reserve), the Incident
Management Assist Team (IMAT), District 13, and Sector Puget
Sound. Additional participating units included MSU Portland,
Station Cape Disappointment, and Station Portland.
The MOBEX kicked off with testing the Alert Warning System
(AWS) and directing members to respond and report to their
respective units to take over daily operations utilizing the ICS
organizational structure. Incident Command Posts (ICP) were
established at MSU Portland and Sector Columbia River – with
about 100 miles of geographic separation. Command and General
staffs were established at both locations and started working
through the scenario and planning for future operational periods.
Each ICP generated an Incident Action Plan by the end of the day.
While the Command and General staffs were working through
the scenario, other exercise injects, training, and the completion
of mobilization readiness requirements were being completed.
For example, the Facilities Unit at Sector Columbia River addressed
an unsafe building inject, while the Medical Unit addressed a
notional injury report and wrote a medical plan for the exercise.
Small boat crews at Station Cape Disappointment and Station
Portland completed periodic training, while providing status
updates to the Communications Unit at Sector Columbia River.
The Vessel Boarding Security Team (VBST) at Sector Columbia
River responded to an unidentified person (role-played by active
duty volunteers) who showed up at the entrance gate seeking
access to the base and also conducted vehicle searches. The VBST
training simultaneously addressed regular training and ICS
training qualifications.

Personnel at Marine Safety Unit Portland responded and
deployed a team to an actual port state control boarding,
conducted container and facility inspections, and responded to a
hydraulic fuel leak. Lt. Cmdr. Becky Jones, stationed at Marine
Safety Unit (MSU) Portland stated, “The MOBEX was a fantastic
experience and a great way to de-mystify the ICS process and get
as many people involved as possible. Throughout the weekend…
people realized how positive using ICS can be. Having Incident
Management Assistance Team (IMAT) support and an ICS
overview prior to starting the event directly contributed to the
event’s success.”
Boat crews from the two stations completed several
recreational boating safety inspections during day and night
patrols. Additionally, the crews responded to an actual call for
assistance and completed underway training including basic
engineering casualty control exercises (BECCEs).
The MOBEX was planned and executed by the Reserve planners
at Sector Columbia River. Reserve, active duty, and IMAT personnel
filled the roles of facilitators, coaches, and actors throughout the
exercise. Following the exercise, reservists were debriefed by the
IMAT and personalized ICS training and PQS sign-offs were
completed. Significant ICS PQS tasks were completed and
personnel are ready to complete at least four ICS qualification
boards with others soon to follow.
DC3 Dickerson, a reservist assigned to engineering from Sector
Columbia River stated, “Unlike other exercises that have
destructive earthquakes or tsunamis in which infrastructure
damage would not allow geographically diverse reserves to report
to the base, a pandemic is a realistic and believable scenario.”
Capt. Baron Brown stated, “This is the best reserve exercise I
have ever participated in!”
Sector Columbia River’s annual MOBEX serve as a catalyst for
strategic training and qualification opportunities as well as
improved cooperation between reserve and active duty personnel
at the unit. Each year the MOBEX is designed to build on lessons
learned from previous years, increasing unit readiness and
member proficiency.
— Story by Cmdr. Joanna Hiigel,
Sector Columbia River Senior Reserve Officer

active duty and Reserve members of Sector Columbia River hold a status update briefng during the 2014 MoBeX. The purpose of this year's exercise
is to test the notifcation system, incident command system principles, and complete required training and various tasks associated with incident
Command System (iCS) qualifcations during a mobilization exercise (MoBeX).
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Underway with a Boston Vessel Boarding Security Team
As the first city to create a U.S. Coast
Guard Reserve unit, Boston has been
headquarters to the rich tradition of
protecting the waters of New England.
From Joshua James and Ida Lewis to the
over 4,500 shipmates who protect the
waters today, the 1st District and Boston
have always held great pride in their
mission.
A prime example of this was on display
with a Reserve Vessel Boarding Security
Team (VBST) who got underway in
Boston Harbor June 21. This group is
charged, in part, with ensuring the safety
of our ports and waterways. That’s no
small task. Boston is one of the principal
ports on the east coast and historically
has led to the growth of the region
through both commerce and immigration.
According to Massport in 2013 alone, the
port of Boston processed over 11 million
metric tons of cargo, 52,000 vehicles,
380,000 cruise passengers and countless Vessel Boarding Security Team Senior Chief Matthew McClintock supervises Chief Sean Roberts and Petty
offcer 2nd Class Benjamin Hendricks as they inspect a recreational boat in Boston Harbor.
recreational boats.
“Experience breeds calm,” said Chief
“Communication between the two groups enables one hand to
Petty Officer Stephen Gregorczyk, a maritime enforcement
know
what the other is doing,” said Roberts.
specialist (MEC) who is employed as a full time Massachusetts
Members
who are new to the team will find a three-tiered
State Police officer.
training
plan
that
helps new personnel navigate their way through
“We have corrections officers, state troopers, police officers
qualifications
and
provides seasoned team members with the
and environmental police on our team. That civilian experience
ability
to
take
on
more responsibility including training their
plays a big part in our ability to build a plan and work as a team.”
shipmates.
The
plan
ensures each team member, no matter what
Gregorcyzk through his contacts secured a state police boat for
their
experience
or
rank,
has a defined path towards advancement
the patrol and teamed up with fellow reservists MEC Sean Roberts,
and
an
active
role
in
helping
shipmates attain their career goals.
MECS Matthew McClintock, and ME2 Benjamin Hendricks for the
Training
is
further
broken
into seasons. The weather in Boston
patrol.
can
be
volatile
October
through
April so the team focuses on
This resourcefulness gives the Reserve team a chance to get
qualifications
such
as
use
of
force,
firearms
training and policy and
underway and approach a variety of vessels, conduct safety checks,
procedure.
With
clearer
skies
comes
the
opportunity to get
look for obstructions in the water, monitor suspicious activity, or
underway,
according
to
Roberts.
just talk with the locals in an effort to get to know the people they
The resourcefulness and the ability to pull from civilian
serve better.
experience
ensures that reservists are training in real life
Through recreational and commercial vessel boardings,
situations,
not
just on paper.
terrorism training, environmental protection and law enforcement,
Between
January
and June 2014, the Reserve and active duty
these individuals illustrate the Coast Guard’s commitment to the
VBST
boarded
over
400
recreational and commercial vessels. But
people of Boston with tenacity and dedication.
their
impact
reaches
further
than just the boats they inspect.
Having a clear approach that isn’t clouded by emotion in an
Boardings
act
as
a
force
multiplier.
For every boat or ship that’s
operational unit is key to its success. Whether faced with a tragedy
boarded there are people who will hear about it, see it or talk
like the Marathon bombings in April 2013, conducting safety
about it. Roberts explained that visibility alone lets the public
checks on a liquid natural gas container ship or simply interacting
know that the Coast Guard is always looking out for their best
with locals, it is imperative that they maintain a professional
interest.
demeanor.
The VBST is a team who are dedicated to fulfill the demands of
However, a team doesn’t just acquire these skills without effort.
both their civilian and Coast Guard jobs. To them, the Reserve isn’t
Like every other part of the Coast Guard, the Reserve VBST has
a one weekend a month, two weeks a year job.
training to fulfill and challenges to overcome.
“But it works both ways,” said Gregorczyk. “Our civilian training
To accomplish their mission, the VBST has taken a highly
helps us do our Coast Guard job but the Coast Guard training also
structured approach that ensures every member of the team is not
helps us be better at our civilian jobs.”
just qualified, but ready to deploy seamlessly with their active
duty counterparts. Close contact with the active duty side is of
— Story and photo by PA2 Jennifer Robertson,
primary importance.
1st District Public Affairs
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CGIS Personnel Participate in Active Shooter Training
On Friday, May 16, 2014
simmunition pistols, simmunition
thirteen agents from the Coast
rounds and protective equipment.
Guard Investigative Service’s
The MSP STOP Team trainers then
Northeast Region (CGIS NER)
put each team through small
participated in response to active
scenarios. During these scenarios
shooter training in Boston, Ma.
Agents were required to “think
This training is necessary due to
outside the box” and respond to the
the unfortunate reality of such
threats presented with little to no
tragic incidents as the attacks at
direction. At the end of each scenario
the Navy Yard and at Fort Hood.
the instructors held a debrief with
Reserve Special Agent Sean
each team and role players. The good
Barry, who is also a member of
and the bad of each scenario were
the Massachusetts State Police
reviewed.
(MSP) and assigned to the
For the final phase of training
departments tactical team known
Thirteen agents from the CgiS northeast Region participated in response Agents were staged outside of the
as the STOP Team, recognized the
to active shooter training in Boston, Ma., May 16.
building. To simulate an actual active
need for realistic active shooter
shooter event, Agents were sent into
training and approached his supervisor Special Agent in Charge
the scenario in small groups. Some Agents had to enter the
Richard Cox. SAC Cox was behind the program from the beginning
scenario on their own as this is realistic to what would happen in
and authorized the training.
real life. Once inside Agents were confronted with armed
On the morning of the training thirteen active duty, civilian and
assailants, non combatants and injured victims. All teams quickly
Reserve agents from across the New England Region met in
dealt with the threat to end the killing.
Boston. Training buildings were provided to CGIS by the Boston
At the conclusion of the training, the MSP STOP Team
Police Department and by the Boston Public Health Commission.
Commander
Sergeant Aaron Washington held a final debrief.
Special Agent Barry began the day with USCG use of force training.
The
training
was conducted in an efficient and professional
Then the agents received classroom training on the history of
manner
with
participant
safety and protection of property given
active shooter events, the mindset and philosophy on how to
the
highest
priority.
Several
Agents remarked that this training
respond to these types of events and lastly the types of tactics to
was
the
most
realistic
training
that they had ever gone through
be employed.
and
they
thoroughly
enjoyed
it.
Once the classroom training was complete, the agents were met
With the completion of this training, CGIS NER personnel are
by twelve members of the MSP STOP Team. Training was geared to
better
trained to deal with violent incidents. Every Agent has a
a crawl, walk, run style of learning. Agents began learning the
higher
degree of confidence in their abilities but hopes the tactics
tactics and techniques needed in response to an active shooter
situation. Once these tactics were mastered, Agents were issued
they practiced will never be needed.

Sector Upper Mississippi Reserve Crew
Responds to Multiple Sinkings

The tow vessel JR3 sinks in the Mississippi River near alton, illinois, June 20.

Sector Upper Mississippi River (SUMR) Reserve boat forces in St.
Louis had a busy couple of weeks during their annual two week
training period responding to two sunken commercial tow vessels
in distress along the Mississippi River.
The first vessel sank on Friday, 20 June near Alton, IL. The Alton
Fire Department received a call from the Coast Guard about a tow
vessel, the UTV JR3, which was taking on water around 10:30am.
Everyone onboard was safely removed prior to the vessel sinking
which occurred within a matter of hours. The Coast Guard stood up
a safety zone around the area while recovery operations were
underway. The safety zone was maintained over the next three days
until the vessel was recovered.
Four days later, SUMR received another report that a separate
tow vessel, the M/V Jim Marko had sunk near the Stan Musial
Memorial Bridge at the St. Louis Riverfront. The vessel sank with a
reported 10,000 gallons of diesel fuel aboard. Pollution responders,
marine investigators and enforcement units from SUMR responded
in coordination with the St. Louis Fire Department, U. S. Army Corps
of Engineers and the St. Louis Metro Air Support Unit.
— Story submitted by Lt.j.g. James Thomas

Members of the Coast guard Pipe Band march in the Coast guard Festival Parade in grand Haven, Mich., aug. 2, 2014. The band has performed in many
of the festival events.
Photo by Pa3 Lauren Laughlin

CG Pipe Band on hand for Grand haven Festivities
They came from throughout America; from Florida, New

changes of command, funerals, parades and similar events. The

England, Washington State, California, Arizona and the Mid-

pipe band wears kilts in the Coast Guard Tartan, approved as the

West. The men and women of the U.S. Coast Guard Pipe Band

official tartan of the U.S. Coast Guard by Admiral James Loy when

assembled in Grand Haven, Mich., on July 31, 2014 for the
thirteenth consecutive year to perform at the annual Coast
Guard Festival in Coast Guard City, U.S.A.
Founded in 2002, the band is authorized to use the name
"U.S. Coast Guard Pipe Band" and is recognized by the Coast
Guard as an affiliated private volunteer organization that

he was Commandant, with the uniform and insignia to which
they are entitled.
The pipe band members are all Coast Guard active duty,
Reserve, retired and Auxiliary. They receive no compensation
for their participation and pay their own way each year to Grand

provides non-financial support to the Service. The band

Haven and other performances around the country. They do so

performs at a variety of official Coast Guard events and activities

because of their pride as members of the "Coast Guard Family"

around the country. These include retirement ceremonies,

and the great satisfaction they get from the opportunity.

The U.S. Coast guard Pipe Band preforms
during the Coast guard national
Memorial Service at the Coast guard
Festival in grand Haven, Mich., aug. 1,
2014. The national Memorial Service
honors all Coast guard men and women
who have given their lives in service to
the nation.
Photo by Pa3 Lauren Laughlin
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Local SPAR celebrates her birthday
at Coast Guard Sector Lake Michigan
On August 1 2014, Mrs. Delores
Schubilske, a WWII member of the
Womens Reserve of the Coast Guard -better known by their nickname “SPARs”
-- celebrated her 90th birthday at Coast
Guard Sector Lake Michigan in Milwaukee,
Wis. More than 30 people attended the
celebration hosted by Coast Guard Station
Milwaukee.
Mrs.
Schubilske
was
introduced by Cmdr. Max Moser, Sector
Deputy Commander and presented a
proclamation from Milwaukee alderman
Jim Bohl. After the introduction and
presentation of awards, Mrs. Schubilske
spoke of her memories as a SPAR (from
the CG motto: Semper Paratus, Always
Ready) during World War II and her
fondness of the Coast Guard. At the
conclusion of the celebration, Mrs.
Schubilske, along with her son and
daughter, took a boat ride on Station
Milwaukee’s 45 Response Boat-Medium.
Schubilske, born in 1924 in Wausau,
Wis., grew up with three brothers and
one sister on her parents’ farm. After high
school, she moved 200 miles southwest
to Milwaukee, where she landed a job as a
seamstress, sewing parachutes. While
living and working in Milwaukee and
seeing Coast Guard Station Milwaukee on
occasion, Schubilske developed an
interest in the Coast Guard. So much so
that on Aug. 4, 1944, on her 20th birthday
and on the 154th birthday of the Coast
Guard, she joined the Coast Guard’s
Women’s Reserve which had been created
by Congress in November 1942.
Like everyone else who joined the
service, Schubilske went off to boot camp.
After three months in “A” school,
Schubilske, then a parachute rigger third
class, landed at Air Station Elizabeth City,
N.C., where she spent the next several
months until the end of the war with about 15 other parachute
riggers, all women, packing parachutes for jumpers and for air sea
rescue packages that were dropped from the back of airplanes.
There were only 18 women in the entire Coast Guard rated as
parachute riggers.
World War II ended in 1945 beginning with Germany’s
surrender in May and Japan’s surrender in September. Schubilske
was honorably discharged in Detroit on March 21, 1946 along
with many other men and women.

“I was disappointed that the Coast Guard would not allow
women to remain,” she said. “I could have joined the Navy at that
time because they were allowing women to remain affiliated, but I
didn’t want to join the Navy.”
Schubilske moved back to Milwaukee where she married and
started a family. When her husband passed away of cancer when
they were both in their late 40s, she raised three boys and three
girls by herself in the same house she lives in today.
— Story by Ensign Thomas Morrell
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Navy Memorial Exhibit Highlights
the Year of the Coast Guard
of time but we had lots of support,” said Lt. Cmdr. Pride Sanders,
who served as the liaison officer during the development of this
exhibit.
The result is a comprehensive set of displays which designers
hope will put a face to the missions of the Coast Guard. The exhibit
also features a complete collection of badges and awards,
including many Coast Guard-specific awards such as the Coast
Guard Cross. Memorabilia on display includes a flight jacket worn
by Capt. Pete Prindle, who flew over 5000 hours over the course
of his Coast Guard career, as well as the desert camouflage
uniform donated by former commandant Adm. Robert Papp
worn during his time in Bahrain.
Donations from private collections also include a hand-carved
representation of the officer’s cap device presented to Lt. Cmdr.
Gail Roose, Jr., a reservist who earned the Bronze Star and a Navy
Commendation Medal following his active duty service in
Vietnam. This eagle stands on display thanks to Roose’s nephew,
Vice Adm. Peter Neffenger.
One of the more moving displays features a life-ring from the
Cutter Blackthorn, which capsized following a collision with a
tanker on January 28, 1980, a tragedy in which 23 Coast
Guardsmen lost their lives while on duty in Florida. Weber says
symbols such as these are intended to remind exhibit goers of the
danger which members of the Coast Guard face on a daily basis,
not just during wartime. The exhibit also features an In Memoriam
that honors Coast Guardsmen lost in the line of duty, both during
peacetime and war.
Numerous current members of the Coast Guard have already
taken the time to visit this year’s exhibit and often spot their
fellow shipmates in the photos on display.
“Seeing them actually connect with the exhibit has been
phenomenal to watch,” said Carrie Schlupp, who serves as the
Navy Memorial’s programs assistant and who served as an
assistant curator for this exhibit. In addition to her regular tasks,
Schlupp maintains the National Registry of Sea Service, more
commonly known as the Navy Log, an online database containing
more than 638,000 records, searchable by name or duty station.
The Navy Log can be found at www.navylog.org.
The Navy Memorial operates with no government funding,
carrying out its mission solely with the support of corporate gifts
and private donations. With this year’s Coast Guard theme, many
of their annual events have been planned with the intent to
continue highlighting this sea service. These events include a
wreath-laying to commemorate POW/MIA Day on Friday,
September 19. The POW/MIA event will include recognition of
the three Coast Guardsmen lost in action during a 1942 WWII
mission in Greenland, when their J2F-4 Grumman Duck rescue
aircraft crashed after rescuing two Army servicemen.
The organizers behind this exhibit hope that reservists feel
they are as well represented as any other Coast Guardsman. “This
is for all of us,” said Sanders.
Admiral Paul Zukunft, Commandant of the U.S. Coast Guard, addresses
— Story by PA3 Charlotte Fritts,
attendees at the Navy Memorial's Coast Guard Birthday commemoration on
5th
District
Public
Affairs Detachment Baltimore
August 4.
Photo by Jeff Malet

From now through February 2015, residents and tourists in
the Washington, DC area have the opportunity to visit an exhibit
at the Navy Memorial dedicated entirely to the U. S. Coast Guard.
Located along Pennsylvania Avenue in downtown Washington,
the Navy Memorial has sought to honor the men and women of
the sea services, including the Navy, Marines, Coast Guard and
Merchant Marines, since its dedication in 1987.
While previous exhibits in the Navy Memorial’s annually
featured series have highlighted a particular theme, such as
2013’s Year of Military Women exhibit, this year marks the first
time a sea service has been featured in its entirety.
“The response from members of the Coast Guard has been
astounding,” said Mark Weber, curator at the Navy Memorial,
both in terms of the collaboration that took place in the design of
this exhibit, as well as participation and attendance, which has
surpassed previous years.
“[This exhibit] honors the service of all Coast Guard
components including Active, Reserve, and Auxiliary,” said retired
Master Chief Petty Officer Mark Allen. “Never in the 27-year
history of the Navy Memorial has a Coastie been able to walk into
the Navy Memorial’s Naval Heritage Center and observe that
virtually everything in the exhibit hall is Coast Guard.
Contributions of Coast Guard reservists appear in the Coast
Guard’s 11 statutory mission areas. I recommend every Coastie
stop by for a free visit when in Washington.”
Following more than a year and a half of preparation, the Year
of the Coast Guard exhibit was unveiled to the public on April 12,
2014. The exhibit is comprised of informational panels
highlighting the service’s history and present-day missions, as
well as artwork and artifacts collected from throughout the Coast
Guard’s years of existence. Many of the items in this exhibit were
pulled from Coast Guard’s own archives, as well as, contributions
from private collections.
“Everyone stepped up to donate. It took a lot of work and a lot
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Cover Story

The 2013 Reserve

Honor Roll
The People and Units that Exemplify
an Always Ready Reserve

ME1 Wesley Mundy, the 2103 Reserve Enlisted Person of the
Year, is meritoriously advanced to Chief Petty Offcer during a
ceremony onboard the USS Wisconsin in Norfolk ,Va., June, 17.
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HonoR Roll 2013: The Best of the Best

Coast Guard Reserve Awards Winners
Recognized at Annual RoA Gathering
Story by PA2 Prentice Danner, 11th District Public Affairs
Top performing Coast Guard districts, units and individuals
were honored at this year’s National Coast Guard Reserve Awards
event held during the Reserve Officers Association annual
meeting held in Long Beach, Calif., July 24, 2014.
The awards presented during the ceremony recognized such
achievements as highly effective usage of the Reserve Component,
a unit’s commitment to their Reserve personnel, and the
characteristics of outstanding Reserve junior officers.
Admiral Russell R. Waesche Award is awarded in recognition
of a Coast Guard District for being exceptionally effective in
building and maintaining Reserve readiness. It is given in two
categories: District Large and District Small.
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The 1st District won the Waesche in the District Large category.
Most notably, the 2013 award encompasses the events of
Superstorm Sandy, which destroyed critical infrastructure, closed
ports, displaced millions of residents, and demanded the
immediate recall of 107 district reservists who provided essential
support to disaster response operations. Similarly, in the
aftermath of the Boston Marathon bombing, 1st District reservists
played a crucial and highly visible role in securing waterways and
facilities, and restoring public transportation in a city rocked by a
deadly terrorist attack. During 2013, the district ranked 3rd
among large districts, which was up from 12th in 2010,
documenting the biggest improvement in readiness metrics
among all districts over this time span.
Story continues on page 30

�

Reserve Junior offcer and CWo
Award Winners Share a Common Trait
Story by PA1 Jennifer Johnson, 7th District Public Affairs
Jacksonville
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responders and container inspectors, and

presented. When two members from the

completed this daunting task within one

Prevention Department were recognized

year.

for their dedication and service, it was

learning structure for her crew, she

also clear they share a common trait.

allowed them to earn their competency

J.

Novosel

awards

By

developing

resources

commended

counterparts.
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college-type

qualification quickly, becoming critical

Lt. Cmdr. Christy Curry and Chief
Warrant Officer Dean Bunk were recently
for

a
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to

their
They

are
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duty

capable

of

professional accomplishments. The duo

mobilizing at a moment’s notice, she said.

agrees the most important portions of

Bunk, a firefighter and paramedic with

their jobs are taking care of their people

the

Jacksonville

Fire

and

Rescue

and being ready to respond wherever the

Department, transitioned from being a

Coast Guard Reserve may need them.

Navy corpsman to the Coast Guard

Curry said she has also learned taking

Reserve in 1997. He said he wanted to do

care of her crew is vitally important and

something outside his usual line of work.

hopes to pass that concept along to
members coming up through the ranks.
“Take care of your people and be
proactive in knowing your profession and
managing your own career,” she said,
adding a bit more advice. “Seek the hard
jobs and do them well,” she said.

aBoVe: 2013 Coast guard Reserve Junior offcer of
the Year Lt. Cmdr. Christy Curry and her family.
BeLoW: CWo dean Bunk, 2013 Coast guard Reserve
Chief Warrant offcer of the Year and Coast guard
nominee for the CWo Michael J. novosel award.

Despite the long hours, Bunk said his
drill weekends are fun. “I love being with
the people I work with and love serving
my country.”
Among

his

numerous

other

achievements, Bunk is most noted for
his persistent pursuit of professional

Bunk concurs. “I feel exceptionally

development for his crew. During the

lucky,” he said. “I had leaders concerned

past year, he developed a job-specific

about me, my life, and they guided me and

training program resulting in 75 percent

I want to share that with them [junior

of his team earning the qualification of

members] now.”

Prevention Duty Officer.
Candidate

In addition, he continually updates

School in 2003 after graduating from

the Reserve training plan and standard

California State University Fullerton,

operating procedure guide in order to

transitioning to the Reserve in 2008. Now

accelerate crew competency fulfillment

a full-time mother of two she relishes her

and readiness for deployment.

Curry

entered

Officer

job as the Prevention Reserve Deputy

Curry and Bunk are more motivated

saying it is a tremendous honor to receive

than ever, continuing to plan Facility

the award working alongside her stellar

Inspector College and Container Training

colleagues at Sector Jacksonville.

and Assistance Team (CITAT) programs,

“The Reserve has given me the freedom

attain their personal lifelong learning

to focus on my family, raise my kids and

goals and continuing their commitment

have a successful career,” she said.

to community involvement. �
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Waesche Award Winners:

Large District

First District

Small District

Ninth District

Sparks Award Winners:

Large Unit

Sector San Diego

Small Unit

Station New Orleans
30

The 1st District employs 914 reservists
across the full spectrum of Coast Guard missions.
During fiscal year 2013, reservists engaged in a
variety of training activities that emphasized
readiness while managing budget constraints.
According to the award nomination, 1st District
reservists are a totally integrated military force,
a force-multiplier that routinely augments the
daily operational capability of units throughout
the District across the full spectrum of missions,
and has repeatedly proven a reliable surge
capacity when contingencies outstrip organic
resources.
“This award is a direct reflection of the hard
work and dedication of our Reserve members,
the Sector and the Reserve program,” said Lt.
Cmdr. Jeton Devereaux, Chief, 1st District
Reserve Force Readiness (dxr). “We’ve hit a
sweet spot where the members, active duty,
Reserve leadership, DXR and [the] District
Commander are in alignment with priorities . . .
and are working together.”
For the third consecutive year the 9th District
was the recipient in the District Small category
for its implementation of a Reserve planning
board for training that included 106 training
opportunities. These training opportunities
helped to ensure support to the Active
Component in which 37 reservists supported 14
units over 3,633 days. The average tour was 98
days and 97 percent of those responding
reservists were position certified. The Reserve
Component also assisted in 348 search and
rescue operations and 1,923 vessel boardings.
When asked what part of Reserve training and
readiness the 9th District command was most
proud, Lt Cmdr. Jim McCown, District (dxr)
stated, “It is the ability of both active and Reserve
personnel to work together to get the training
done, to increase overall readiness, and to work
as one team. The Active Component appreciates
the hard training and service the reservists
perform and provide. Their presence is most
welcomed during the high operational tempo of
the summer months. Whether involved in the
Summerstock program, normal training periods
or augmentation of day-to-day missions,
everyone understands the significance and
importance of their contributions.” McCown
went on to note that while capturing the award
for three straight years is certainly indicative of
the dedication of all 9th District reservists, it
also spoke volumes to the support and drive
provided by active duty personnel across the
district.
The Rear Admiral Bennett “Bud” Sparks
Award, also given in a large and a small category,
recognizes a specific Coast Guard unit as being
exceptionally effective in building and
maintaining Reserve readiness.
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Station New Orleans won the small category
Sparks award for reinventing its Reserve program
and empowering highly motivated junior petty
officers with duties and responsibilities that
mirrored their active duty counterparts. The
teamwork between the Active and Reserve
Components at Station New Orleans culminated
with the establishment of two Reserve duty
sections, allowing for an extra boat crew to be
utilized for Coast Guard missions on weekends
and enabled the unit to conduct 1,811 boardings
in 2013 - the most of any Coast Guard unit. (See
accompanying story by PA1 Elizabeth Bordelon.)
The large unit Sparks award was captured by
Sector San Diego where Reserve and active duty
personnel are fully integrated across all sector
misson sets. This approach has led to the
establishment of three fully qualified boarding
teams comprised entirely of reservists. These
Reserve teams completed more than 1700
underway hours in 2013.
The individual awardees included Lt. Cmdr.
Christy Curry of Sector Jacksonville, Fla., who was
selected (as a lieutenant) to receive the award for
Reserve Outstanding Junior Officer, and Chief
Warrant Officer Dean Bunk, also of Sector
Jacksonville, who was selected as the Reserve
Warrant Officer of the Year. (See accompanying
story by PA1 Jennifer Johnson.)
Curry was awarded for her contribution to her
unit as a leader, as well as for “…spearheading an
aggressive training program for pollution
responder, container inspector and facility
inspector, leading to 26 qualifications and four
marine safety insignia earned in just 12 months."
Curry also created a waterways management
representative training college that resulted in a
seven-fold increase in waterways management
qualifications.
Bunk was recognized for being an enthusiastic
and inspiring leader, as well as for ensuring the
readiness of 12 team members and coordinating
their operational and training requirements.
Bunk’s expertise led to his competitive selection
as the Supply Unit Leader and alternate Logistics
Section Chief for the Atlantic Area Incident
Management Assistance Team in response to
Superstorm Sandy. Bunk orchestrated an
outreach effort through local marinas and cruise
ship terminals to increase marine safety and
environmental awareness, according to his award
citation. �
PAC Al Haraf 9th District Public Affairs and PA2
Jennifer Johnson, 1st District Public Affairs also
contributed to this story.

Focus on Reserve Readiness “Sparks” Station New Orleans
Story and photos by PA1 Elizabeth Bordelon, 8th District Public Affairs
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Crewmembers from Station new orleans adjust the radar while underway.

previously known as the

"It's been a process
and we've gotten to a

Total Force Award, was renamed in honor of Rear Adm. Sparks,

point where our guys can come in on a Friday afternoon and take

who served in the Coast Guard Reserve from 1942-1989.

over for the whole weekend," said BMCS Ken Kezdi. "The command

"The Reserve program that exists today at Station New Orleans

trusts us to do that and that is huge to get to that point. It's very

began in late 2010," said BMCS James Wood, the Senior Enlisted

hard in the Reserve to keep people qualified all the time. We have

Reserve Advisor at the station. "The recalled reservists were

a great program here that allows our members the opportunity to

beginning to trickle back into normal drill status from Deepwater

stay up to date and truly augment the active duty crew."

Horizon activation with lapsed qualifications due to the currency

The junior petty officers at the deck plate level have reaped the

maintenance cycle for boat crews. Morale was a concern, as well

most reward with the new program in place at Station New

as the active duty lack of expectation or trust in the Reserve

Orleans.

Component. I knew that we needed a vision to get behind. Station
New Orleans was no different from many of the other units I have
been a part of or visited. They were a diverse, intelligent and
capable group of petty officers that were not being utilized to
their potential. I sat down with key members and discussed what
the future could or should be. At that time the group decided that
we wanted to be operationally ready and capable of having the
command turn the keys to the station over to us on the weekends
and let our crews stand the watch."
Wood and his crew began an immediate overhaul of the entire
Reserve program at the station.
"We established a Reserve chain of command, empowered our
members to make decisions, and hold them accountable," said

"The past five years have been a complete turnaround here at
the station," said BM2 Jeffrey Farmer. "When you come in for your
weekend now, you know you are getting underway. We want to
actually get out there and do things—coming in and sitting
around doesn't help anybody. We have a lot of reservists here and
only two coxswains, but, because of our relationship with the
active duty guys, they are willing to volunteer an extra coxswain
in for the weekend to help so we can get more crews out. In the
long run that benefits everyone."
"I'm very proud of the Reserve and active duty at Station New
Orleans," said Wood. "I think they have been successful because
they have proven that they are not scared of work. Everything

Wood. "We treat our reservists like their active duty counterparts.

they achieve and have been recognized for is because of their

They know what is expected and they are given the latitude to

strong work ethic and determination. Hard work and dedication

accomplish the tasks. The result was an empowered and proficient

is something that is talked about a lot in today's world but for this

crew that solved problems instead of pointing them out or

crew it is action and not words. They are contributing to the Coast

complaining about them. We had personnel step up and take

Guard missions and they are having fun while doing it." �

Shipmates in Focus

Last Active Reserve Member
of Port Security Unit 303 To Retire
Submitted by Capt. John Olson, USCGR (ret.)
Cmdr. Mary Zvara will retire on October 18, 2014 concluding a
30 year career of enlisted and commissioned service in the United
States Coast Guard Reserve (CGR). She is the last actively serving
member of (now decommissioned) Port Security Unit 303 that
was deployed to Ad Dammam, Saudi Arabia in 1990 and 1991
during the first Gulf War - Operation Desert Shield and Desert
Storm.
Zvara enlisted in CGR on November 7, 1984 as a direct
appointment petty officer (YN3) and was assigned to Coast Guard
Reserve Unit Milwaukee where she performed administrative and
clerical duties. In August, 1990 she and other members of PSU
303 trained intensely for mobilization in support of Operation
Desert Shield at Camp Perry, Ohio. The Milwaukee unit was
trained along with units from Buffalo and Cleveland. All were
deployed between August 1990 and March 1991 to various ports
on the Persian Gulf. Following Operation Desert Storm, PSU 303
was decommissioned. However, the Buffalo and Cleveland PSUs
were assigned new geographic training locations and missions
and were ultimately morphed into present day PSUs 309 and 301
home ported in Port Clinton, Ohio and Cape Cod, Ma., respectively.
In 1992, she was advanced to YN2 following successful
participation in the SWE. At the same time she completed a
baccalaureate in communications. YN2 Zvara then completed the
competitive examination and qualification process for
appointment as a Direct Commissioned Officer and was accepted
into the Reserve Officer Candidate Indoctrination (ROCI) class at
Yorktown Va.
Following her graduation and commissioning ceremony in July
1996, she was assigned to CG Group Milwaukee as a Response
Officer in the Group operations center. Subsequently, she was
promoted to Lt.j.g and Lt. while serving at then MSO Milwaukee
(currently Sector Lake Michigan) in a variety of marine safety and
inspection assignments along with supervision of reservists
assigned to the MSO Prevention Division.
Upon promotion to Lt. Cmdr. in 2007, Zvara was assigned to
Sector Buffalo as Deputy Senior Reserve Officer where she was
responsible for the supervision of 140 Reserve members including
coordination of Reserve operations for 12 small boat stations, 1
Marine Safety Unit and 1 Marine Safety Detachment.
In June 2010, she was recalled to active duty in response to the
Deep Water Horizon disaster -- the U.S Coast Guard’s
comprehensive response to the British Petroleum oil platform fire
and subsequent rupture. For this mobilization she was assigned
to the Incident Command Post at Houma, La., where she served as
Personnel Resource Coordinator. In that capacity, she was
required to research and match reservist skill sets, knowledge
and experiences with the highly variable operational demands
within the response area. As a related matter she also attended to
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Cmdr. Mary zvara with her husband, Capt. Conrad zvara, USCgR (ret.)

a myriad of details related to the rights, benefits and entitlements
of the mobilized Reserve personnel.
Upon demobilization, Zvara returned to Sector Lake Michigan
to assume responsibilities as Deputy Senior Reserve Officer
becoming the acting SRO for 1 year with overall responsibilities
for supervision of 220 reservists.
Pursuant to her selection for Cmdr. she was reassigned as SRO
at Sector Sault Ste. Marie with overall responsibilities for
supervision of the reservists assigned to stations in a geographic
area that encompasses Lake Superior, northern Lakes Michigan
and Huron, and the surrounding navigable waterways.
Cmdr. Zvara will be formally retired in ceremonies to be
conducted at Sector Lake Michigan where she hopes to reunite
with members of PSU 303 and many other active service, retired,
Reserve and Auxiliary Coast Guard colleagues.
She is the recipient of 2 Coast Guard Achievement Medals, 2
Commandant’s Letter of Commendation Ribbons, the Coast Guard
Meritorious Unit Commendation, the Coast Guard Meritorious
Team Commendation Ribbon and numerous operational awards.
A proud member of a Coast Guard family, Cmdr. Zvara is
married to Capt. Conrad Zvara, USCGR (ret.). Their son, Michael,
USCG, (ret.) served onboard the buoy tenders CGC Sassafras
(WLB-401) and CGC Basswood (WLB-388). �

Sector Jacksonville REPOY
embodies spirit of serving others
Story and photos by PA3 Jourdin Bego, 7th District Reserve Public Affairs Team
He
spends
weekdays
managing his own landscaping
company
and
weekends
patrolling
the
waterways
surrounding
Jacksonville,
Florida. Those are only two
reasons why Petty Officer 2nd
Class Joseph Walker is described
as a dedicated and talented Coast
Guard reservist. Colleagues
highlight his character saying
Walker’s recent award is well
deserved.
Once selected as Sector
Jacksonville’s Reserve Enlisted
Person of the Year, Walker, 23, a
Coast
Guard
maritime
enforcement specialist, lost no
time expressing his gratitude.
According to colleagues that trait
captures the essence of their
shipmate, a Coast Guard reservist
for four years.
“Walker’s most noteworthy
values are devotion to duty and
loyalty,” said Chief Petty Officer
Steve Zukowsky, his supervisor.
“He is always available when
there is a mission and you don’t
have to ask him twice whenever a
volunteer is needed.”
Walker juggles a busy
schedule. The Green Cove
Springs,
Florida,
native
completed the Coast Guard
Leadership and Management
School in January. This summer
he plans to attend the Coast
Guard’s
Boarding
Officer
Practical Course in Charleston,
South Carolina. Next fall, Walker
will complete his bachelor’s
degree at the University of
Florida, with a major in finance,
and a minor and certification in
entomology.
Walker has been known to dig
beneath the surface to solve a
problem - both literally and
figuratively. That characteristic

aBoVe: Me2 Joseph Walker prepares to fre a rife at
the range in Kings Bay, ga., March 8.

BeLoW: Me2 Joseph Walker fres a pistol and qualifes
at the range in Kings Bay, ga., March

has been a bonus in both his civilian job
and his Reserve assignment to Sector
Jacksonville.
In addition to working and studying
diligently, Walker can be found improving
his physical fitness by attending cross fit
classes four times a week. He also enjoys
traveling across the country. His last trip
began in Jacksonville and continued to
Wyoming, and back. This year Walker
plans to enjoy a long car ride to explore
Washington, Oregon, and California, the
three coastal western states.
As Walker discusses his Reserve
assignment he says his passion for law
enforcement developed when he was a
teen. Enrolled at the Academy of Law
and Emergency Services at Clay High
School in Green Cove Springs, the
program gave Walker the opportunity to
fire pistols, tour jails, attend court room
hearings, and learn a range of defensive
tactics at a young age. He says the
experience was central to his
longstanding interest in law enforcement.
As a child Walker grew up interacting
with the Coast Guard while boating with
his family, so his interest evolved
naturally. Those experiences helped fuel
his motivation, inspiring him to join the
Coast Guard and serve his country. He
also enjoys mentoring junior members.
“Sharing the knowledge I have
learned throughout my time in the Coast
Guard is without a doubt, my favorite
aspect of maritime enforcement,” he
said.
“Petty Officer Walker’s diverse civilian
background has contributed not only to
making him a better person individually,
but also a well-rounded service member
and asset to the Coast Guard Reserve,”
said Zukowsky. “He has been a model
reservist. He is mindful and respectful of
Coast Guard traditions and takes the
time to mentor juniors in his unit.”
That’s why colleagues say they’re
proud of their shipmate, Sector
Jacksonville’s 2013 Reserve Petty Officer
of the Year. �
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Shipmates in Focus (cont.)

7th District triathletes bond through
endurance and competition
Story by PAC Judy Silverstein, 7th District Public Affairs
When Lt. Cmdr. Jeff Copeland signed up for the
2014 St. Anthony’s Triathlon in St. Petersburg, Fla.,
he learned two fellow officers were competing as
well. That sparked an idea.
Copeland, who serves as the Reserve Response
Chief at Sector St. Petersburg, reached out to fellow
officers he had never met when he heard about the
newly-minted military division of the elite triathlon.
Cmdr. Mike Vaughn, 45, a reservist judge advocate
assigned to Southern Command, and Lt. Sean Lott,
36, an active duty HC-130 Hercules pilot and aircraft
commander at Air Station Clearwater had also
registered.
A risk manager at Hillsborough County
Community College, Copeland, 38, is a disciplined
swimmer and runner. He was also enthusiastic about
having a Coast Guard presence in the triathlon, now
in its 31st year. By all accounts, he was also the force
linking the trio together.
(l. to r.) Lt. Cmdr. Jeff Copeland, Lt. Sean Lott , and Cmdr. Mike Vaughn at the fnish of
Not only did the veteran triathletes offer support
the 2014 St. Anthony’s Triathlon in St. Petersburg, Fla.
Photo courtesy Christy Vaughn
and tips to one other, they hatched a plan to launch a
Facebook page (Coast Guard Triathletes).
“Our goal is to make training for a triathlon
accessible to everyone with an interest,” said Lott.
entrants. Lott completed his bachelor’s degree. On the day prior
While each officer performed well on race day, they were quick
to the event Copeland and Vaughn’s sons competed in the Meek
to point to the other’s accomplishments. They also said the bond
and Mighty Triathlon. Along with Lott both placed fatherhood
they developed was worth the entry price for the triathlon.
among their proudest achievements. They say the triathlon
“The camaraderie is one of the best parts of this sport,” said
experience also gave them something special.
Vaughn, who won the military division.
“Competing in the triathlon with others in the Coast Guard was
“Overwhelmingly, triathletes are a very supportive community,”
really something,” said Copeland. “Looking back, it was a
said Vaughn.
competition that pushed the limits”.
On race day the air was surprisingly chilly for an April morning.
The trio said they each have plans to keep racing and training
Copeland and Vaughn waded into Tampa Bay at dawn. Flanked by
- sometimes together. An image of the three of them smiling after
other members of their age group and the military division, they
the St., Anthony’s event is currently emblazoned on the Facebook
started treading water while awaiting the starting gun. Then
page banner. They add that training has enhanced their bond. And
something unexpected happened.
each has continued training for upcoming races.
Nearly one minute before the start, someone yelled, “Hey all
Copeland touted the mental acuity triathlon competition
you military guys, thank you for all you do, because it enables the
enhances and obvious physical benefits of training. He added that
rest of us to live this life.” As cheering and clapping ensued,
a 40K bike ride and a 10K run added to a swim offers certain
Copeland and Vaughn found themselves smiling as they mentally
challenges, including timing and synchronizing one’s effort. Lott
prepared for the swim.
encouraged all interested in triathlons to get started on the
“It was a really cool moment,” said Copeland.
Facebook page and to find a local training group. Vaughn, whose
Despite the supportive kindness of the crowd throughout the
passion for surfing is legendary in the Coast Guard, recently
race, all three athletes emphasize it was a test of endurance.
completed his first Ironman competition and offered some
“Triathlons are always hard,” said Vaughn. “They never get
thoughts on training.
easier, but they can also be a lot of fun.”
“Ironically, preparing for a triathlon requires rational thinking
Lott calls the sport more than a test. “It’s a balancing act to
and meshes it with a way to unwind,” Vaughn said. “It links to our
swim, bike and run,” he said. Yet all three see parallels with their
Coast Guard work because it’s a way of seeing a commitment
work and the way they tackle challenges.
through, while enhancing your physical endurance.”
“It involves a lot of preparation and forethought and you have
Despite varied civilian, familial and military schedules, these
to reach back and plan for the unexpected,” said Copeland.
Seventh District athletes shared camaraderie, a devotion to
Clearly, the three were up for the challenge.
rigorous training, and all with a healthy dose of humor. It’s why
The elite St. Anthony’s triathlon with its 4,000 participants
they said they’ll keep competing and why they hope others will
from far-flung places across the globe was the culmination of a
year of individual achievements for each of the Coast Guard
join them.
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Five lessons from the Coast Guard
Written by Ens. Brendan Rogers
Reprinted from the Coast Guard Compass

The Coast Guard teaches various leadership lessons throughout one’s career. Charged with designing a
leadership development program for his civilian career, Brendan Rogers, a reservist with ten years of active
duty experience, wrote the below article after refecting on his Coast Guard career.
I joined the Coast Guard when I was 19 years
old. In my 16 years of experience, I learned
five major lessons that have shaped my life.

1. Prepare for storms when the sun is
shining.

the most menial task. How that task is executed is
a demonstration of individual leadership. As
managers, your role is to inspire the people in
your charge to execute their tasking in a way that
demonstrates how the job should be done. If
someone fails to meet your expectations, it is your
job to help them complete tasking in a way that
sets the standard for those that follow them. In
your career as a leader there will be times when
others will fail you. How you handle that failure
will be your greatest test. The key question is, is it
you or is it them? If your people have the ability
but not the willingness, they need motivation. If
they simply do not have the ability, it is your job to
train them. Ability is not inherent. Ability must be
taught.

“Semper Paratus”, (Always Ready) is the
Coast Guard motto. Very early in my career
someone told me that the only difference
between the rescuer and a ship in distress is
the readiness of the crew and the physical
condition of the vessels. Coast Guard training
is continuous. Crews train daily in the core
skills they need to perform their difficult
missions. These skills often seem routine,
drilling over and over the things they already
know. This is done not for lack of imagination,
but to ensure that crews can react to
4. Assess risk constantly.
ens. Brendan Rogers
emergencies
automatically.
Automatic
The world is an uncertain place. The sea is the
reaction keeps minds free to make critical
most uncertain place in the world. The condition
decisions. The concept is rooted in risk
of the sea changes by the minute. The sea can be
management. Seek to control what you can control so that exposure
flat and calm like glass. It can swiftly transform to a fury; unforgiving
to risk is limited only to the uncontrollable forces that impact your
and dangerous. It is your primary function to assess the external
work. Preparing for the unexpected when you have the capacity to
environment and to determine if your team can survive the
do so saves lives in emergencies when time is the most precious
conditions. In every stage of an operation, the primary concern of a
commodity. In my civilian career I continuously seek to re-enforce
leader is the safety and sustainability of his or her crew. What good
and expand the capacity of my baseline skill set. Even while
is it to complete a mission to save a single life at the expense of an
developing new areas of proficiency, I re-enforce my core skills.
entire crew and vessel? Risk versus reward is central to the thinking
This disposition impacts my free time significantly. Public speaking,
of a leader. Sacrificing an entire crew may save a single life but what
instructional design and technological literacy may seem
about the lives of the people in distress that come after your
rudimentary to many of you. My peers often challenge me for not
sacrifice? You must ensure that you have the capacity to complete
dedicating my free time to learning new skills. From my perspective,
your objectives continuously. The sea is forever. Your ability to
making my core strengths intuitive allows me the real time capacity
respond must be the same.
to employ recently acquired skills in difficult situations.

5. Sleep while you can.

2. Your team is only as strong as its weakest link.
For Coast Guard crews the saying, “We are all in the same boat”
is literal. Everyone has their own special skill set. The navigator is
an expert at his or her trade, the engineer knows every inch of the
boat, and the crewman is an expert in seamanship. Teams of
experts are by design high performance crews. They complete the
missions that no one else can do. There is however, a hidden
message to this concept. “Your team is only as strong as it’s weakest
link” means that not only is the chain strong because it works
together, but that every link of the chain must strive to not become
the weakest link. The lesson is that whatever it is you do, you must
be the very best. The greatest shame of all is to be the weakest link
in the chain.

3. Assess the difference between ability and desire.
Everyone in the service is a leader. Leadership can be found in

Wake up and do your best. The call to action may come any time
day or night. The public expects that you will give 100 percent in
the performance of your duties. The reality is that your duties often
require you to give 120 percent to get the job done. This is not a
sustainable level of output. In order to have the capacity to perform
at this level, you must capitalize on opportunities to recover. Sleep,
recreation, wellness, family and exposure to your support systems
are integral parts of preparing to respond. If you have the
opportunity to rest, take it. There are only a few times when peak
performance is important. Ignore the pressure to perform at 100
percent all the time. Downtime is the preparation to perform at
120 percent. Rest while you can. Get up in times of need and give it
everything you have.
Ens. Brendan Rogers is currently a Coast Guard reservist with ten
years active duty experience.
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NOMINATE YOUR
OUTSTANDING EMPLOYER IN

NOVEMBER

for the Nation’s highest honor for exceptional support
of Guard and Reserve Employees

SECRETAR Y OF DEFENSE

National Guard
and Reserve Members:
Has your employer gone above
and beyond the call of duty to
support your military service?

Nomination Season Runs
November 3 - January 19, 2015
at www.freedomaward.mil

ESGR, a Department of Defense offce established in 1972, develops and promotes employer support for
Guard and Reserve service by advocating relevant initiatives, recognizing outstanding support, increasing
awareness of applicable laws and resolving conflict between employers and service members.

Retiree SITREP
Editor’s Note: We have added a new and what we hope will be an interesting and informative section called Retiree SITREP. A significant
portion of our readership counts themselves among the retired ranks and most, if not all, of our readers aspire to follow in their footsteps.
It is our intent to provide stories and articles about interesting things our retirees are doing, as well as providing useful formation for
those in or approaching retirement. We hope you enjoy this new section. We’d love to hear what other retirees are doing. As always, your
feedback is welcome.

Retired Reservist Receives South Carolina's
Highest Award for Community Service
Submitted by Theresa Roberts
Retired Chief Warrant Officer
David Beasley was honored with
South Carolina's highest award for
community service, the Order of the
Silver Crescent, prior to the
Charleston RiverDogs' Military
Appreciation Night game on
Saturday, July 19, 2014 at Joseph P.
Riley, Jr. Park.
Beasley was recognized for his
long-time volunteer work with the
American Red Cross as a platelet
donor. Over the past 18 years he has
given over 300 platelet donations.
This is a staggering 707 hours of
time spent rolling up his sleeves to
help others. As a result over 900
lives have been touched by his
contributions. State Senator Paul
Thurmond presented the award on
behalf of Governor Nikki Haley.
Beasley also volunteers with the
Historic Charleston Foundation, the
Old Exchange and Provost Dungeon,
the Adopt-a-Beach Program, and
the Riverland Terrace Neighborhood
Association. Mr. Beasley is a retired
Coast Guard reservist who was
mobilized three times after 9/11.
He chose the RiverDogs Military
Appreciation Night game for the
ceremony because he wanted to
share his honor with all the other
reservists who put their civilian
lives on hold to answer the nation's
call for help. �
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A Light on Yesteryear

Lt. Cmdr. Edward “Iceberg” Smith and the 1931 Arctic
Expedition of the German Airship Graf Zeppelin
Story by William h. Thiesen, Ph.D., Atlantic Area historian

“It was a magical journey, this Arctic cruise of 8000 miles in 136 hours! In the
kaleidoscope of swiftly moving scenes the highlights of our voyage seemed like
flashes upon the screen, so quickly was one impression replaced by the next.”
In the above quote, co-authors Lt. Cmdr. Edward “Iceberg”
Smith (United States Coast Guard) and arctic explorer Lincoln
Ellsworth captured their enthusiasm for a little-known Arctic
flight in the famous German airship Graf Zeppelin. As dawn broke
on Friday, July 24, 1931, Lt. Cmdr. Smith and his airshipmates
embarked the zeppelin in its hangar at Friedrichshafen, Germany,
and its 300-man ground crew walked the airship to the take-off
point. Of the approximately forty crewmembers on board the
zeppelin, Smith was one of only two Americans and the only
member of a U.S. military service. By 8:35 a.m., the zeppelin was
on its way to Berlin, where it arrived at 6:00 p.m., circled the city
several times for the benefit of local spectators and set down at
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Templehof Field for the night.
Edward H. Smith graduated from the Revenue Cutter Service
Academy in 1913. He was born and raised on Martha’s Vineyard,
Mass., and descended from a family long associated with whaling
and the sea. Like many 1913 graduates, such as Elmer F. Stone,
Fletcher W. Brown and Carl Christian von Paulsen, Smith enjoyed
a distinguished and interesting career in the Coast Guard.
Early in his career, Smith served on board several cutters,
including the Manning, which performed convoy duty in
World War I. It was in 1920, when he received assignment to
the cutter Seneca and the International Ice Patrol that Smith
developed a life-long interest in oceanography and the Arctic

and became known as “Iceberg” Smith. For the next decade,
Smith engaged in the scientific study of iceberg formation at
Harvard University and on board cutters, such as the Marion,
on which he performed a 1928 survey of the most important
iceberg-producing regions in West Greenland. In recognition of
his scientific studies, Harvard awarded him a master’s degree
in 1924 and a Ph.D. in geologic and oceanographic physics in
1930. He was the first Coast Guardsman to receive a doctoral
degree and was considered an international authority on Arctic
ice.
Iceberg Smith’s contemporaries in the field included
American Lincoln Ellsworth and Norwegian Fridtjof Nansen.
Son of a wealthy American coal magnate, Ellsworth devoted
much of his life to Arctic and Antarctic exploration. In 1888,
Nansen became the first man to successfully cross Greenland,
skiing across the ice cap in forty-one days. In 1893, he set off
on a daring expedition to reach the North Pole using the arctic
schooner Fram. After three years of journeying by ship, on foot
and in a kayak, Nansen returned home and was hailed as one of
the pre-eminent Arctic explorers, having reached the nearest
to the North Pole (86° 14´ N) of any explorer up to that time.
All three of these Arctic experts played a role in a zeppelin
expedition that took shape in pre-World War I Germany.
The 1931 the Graf Zeppelin Expedition was part of a
decades-long “aeroarctic” trend. Since the 1600s, explorers had
tried to conquer the Arctic and many had died a slow lingering
death in its desolate frozen moonscapes. The development of
lighter-than-air craft coincided with an interest in conquering
the dangerous polar frontiers with balloon technology. In 1897,
the trend began with an attempt to reach the North Pole by hotair balloon. That expedition failed, but interest in reaching the
pole from the sky grew stronger. Count Ferdinand von Zeppelin
introduced his new airship in 1900 and, by 1908 Zeppelin
began planning for polar flight in one of his new zeppelins.
By 1912, Zeppelin had built an airship hangar on the island of
Spitsbergen for his first polar expedition; however, tensions
leading up to World War I cancelled any peaceful plans for the
zeppelins and the idea of a polar expedition was shelved until
the 1920s.
After the war, the icy Poles remained one of the last
frontiers where technology and know-how could triumph
over impossible conditions. With the development of fixedwing aircraft, Smith’s contemporaries Lincoln Ellsworth and
Norwegian explorer Roald Amundsen attempted to fly to the
North Pole in 1925. They failed to do so with the airplane, but
a year later the two explorers teamed up with Italian engineer
Umberto Nobile and succeeded in reaching the North Pole
using the Italian airship Norge. It was the first validated visit
to the North Pole.
Meanwhile, Fridtjof Nansen struck on a plan for an Arctic
research program based on airship expeditions. In 1926,
Nansen became president of the newly formed Aeroarctic
Society and championed arctic airship expeditions during the
late 1920s. Even so, the program foundered amid the high costs
of construction and support for such an airship program. With
the death of Nansen in May of 1930, it seemed the project would
never leave the ground. However, Count Zeppelin’s successor in
the zeppelin business, Dr. Hugo Eckener, also succeeded Nansen
as president of the Aeroarctic Society and arranged for a brief

offcial service photograph of Lt. Cmdr. edward “iceberg” Smith taken
before the historic 1931 Graf Zeppelin arctic expedition.
U.S. Coast guard Photo

oPPoSiTe Page
LeFT: Graf Zeppelin hovering over a crowd at Berlin, germany.
U.S. Coast guard Photo

zeppelin expedition in 1931 with a larger Arctic flight to follow
a year later.
For Smith, the Graf Zeppelin Expedition proved a combination
of Arctic exploration and Indiana Jones-style adventure. On one
hand, the zeppelin served as a platform to support Germany’s
state-of-the-art scientific equipment, including a geomagnetic
laboratory, a nine-lens panoramic mapping camera, and a small
balloon operated weather-sensing probe. On the other hand,
members of the German Foreign Office saw the expedition as
a way to strengthen German-Soviet ties and to claim previously
uncharted lands as German territory to show the world that
Germany had not renounced its acquisitive aspirations.
Smith must have marveled at the airship’s technology and
appointments. It boasted a navigation station equal to any
contemporary sea-going vessel and meteorological equipment
for predicting local pressure systems three times per day. Lt.
Cmdr. Smith would be passing over some of the most forbidding
lands on the planet from the comfort of an electrically heated
cabin with picture windows to view the Arctic landscape below.
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The track chart of Lt. Cmdr. Smith’s 8,000 mile fight on board the Graf
Zeppelin.
U.S. Coast guard Photo

The crew enjoyed smokeless cigarettes, frost-proof fountain pens
and the relative silence and comfort unknown in Smith’s sea-going
expeditions or the frozen struggles carried out by early ice-bound
explorers.
The next morning, Graf Zeppelin began the first leg of its journey
with a flight to Leningrad by way of Helsinki, Finland. Soviet
fighter aircraft met the airship at the Russian-Finnish border to
escort the zeppelin around sensitive coastal defense installations
and on to Leningrad. After it landed at Leningrad’s Commandant
Aerodrome, Smith and Graf Zeppelin’s crew received an official
welcome by local Soviet leaders and enjoyed a lavish banquet.
That evening, fuel, stores and hydrogen gas were topped off and
Soviet members of the expedition stowed their equipment on
board.
By the morning of Sunday, July 26, Graf Zeppelin, Smith and
the airship’s complement of scientists, explorers and zeppelin
crew were ready to begin their 8,000-mile aeroarctic journey.
At altitudes between 500 and 1,500 feet, they proceeded from
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Leningrad over the port city of Archangel and the White Sea before
heading due north through the Arctic Circle and over the open
water of the Barents Sea. As the airship flew farther north, the
temperature dropped from sixty degrees to fifty to nearly freezing
and the open water began to exhibit ice patches, then floes of ice
and finally a solid sheet of ice.
Graf Zeppelin spent Sunday evening and most of the day on
Monday crossing the Barents Sea and by 4:30 p.m., on 27 July,
Smith and the crew first sighted islands of the Franz Josef Land
group. The airship’s landfall was the glacier covered headlands of
Cape Flora, where Nansen came upon the Jackson-Harmsworth
Expedition in 1896 and fortified himself before returning home
to Norway.
Graf Zeppelin continued on to nearby Hooker Island, site
of the day’s most northerly meteorological observatory, and a
rendezvous with the Soviet icebreaker Malygin. At 5:00 p.m., the
airship descended to the water’s surface and Malygin sent out
a boat with naval officers, meteorologists and Arctic aeronaut
Umberto Nobile. Nobile and Eckener exchanged greetings and the
boat and zeppelin exchanged post bags full of mail with unique
German North Pole stamps cancelled using an exotic postmark
on board the airship. The postmarked mail was returned to the
U.S.S.R., where it was sent back to philatelists in Germany. The
exchange between zeppelin and boat proved brief due to the
dangerous proximity of floating ice to Graf Zeppelin’s low-hanging
gondola.
After the meeting with the Malygin, Graf Zeppelin continued to
the northeast surveying the rest of Franz Josef Land. The survey of
this island group revealed several features not seen from ground
level, including new islands and peninsulas previously believed to
be islands. Ellsworth radioed the American Geographic Society:
“Present chart not correct. Albert Edward Island and Harmsworth
Island do not exist.” A Russian scientist on board the zeppelin
estimated that three hours of aerial mapping represented about
four summers of land survey work for a ground party.
At midnight on Tuesday, July 28, Graf Zeppelin attained her
highest latitude of the trip at 81° 50´ N, 490 nautical miles south of
the North Pole. German insurance firms would not cover accidents
or mishaps above latitude 82° N due to the treacherous conditions
and odds against rescue between that latitude and the pole. From
that high point, Smith noted: “Here was one of the most beautiful
scenes of the trip, looking northward towards the midnight sun,
then just below the horizon. All objects appeared to be bathed in
the soft and mellow light except where a golden reflection shone
brightly along a glittering, icy path between us and the pole.”
In the six hours since departing the Malygin, Graf Zeppelin had
covered the same terrain it took Nansen eleven months to hike in
the summer of 1895.
From Franz Josef Land, Graf Zeppelin proceeded to the island of
Severnaya Zemlya, located three hundred miles to the east. During
the flight, Lt. Cmdr. Smith witnessed unusual formations in the
sea ice, including smoothly polished ice disks one to two miles in
diameter, and patches of brown, green and yellow color caused
by algae in pools of melt water. As the airship approached the
island, Smith found that the sea ice formed a continuous run from
glaciers flowing from Severnaya Zemlya’s northern headlands.
Upon its arrival at the island, Graf Zeppelin assumed an altitude
of 4,000 feet to begin its photographic survey. While the island
had been charted from a Russian icebreaker in 1914, most of the
land mass had never been seen by man. The survey of the large

island revealed that it was actually two islands separated in the
center by a wide channel with little vegetation and no evidence
of animal life. Graf Zeppelin proceeded to the island’s southern
end where Ellsworth radioed the American Geographic Society
the results of the island’s survey.
From Severnaya Zemlya, Graf Zeppelin crossed the Vilkitski
Strait to the Taimyr Peninsula. The white ice and snow of the
island group gave way to the dark earth colors of tundra and the
Graf Zeppelin discovered a new uncharted range of mountains.
The crew also witnessed the trip’s first animal life, including
large water fowl and reindeer. The reindeer herds scattered in
every direction frightened by the shadow of the large airship.
The zeppelin flew two hours from the coast before reaching
Lake Taimyr, a distance that took the most recent land-bound
expedition a month to cover on foot. Graf Zeppelin’s scientists
conducted a complete camera survey of the lake mapping features
never known or charted before.
From the Taimyr Peninsula, the zeppelin expedition crossed
the Kara Sea on its way to the massive island of Novaya Zemlya.
Graf Zeppelin passed over pack ice much of the flight over the Kara
Sea until open water appeared for a few miles around the island.
The zeppelin arrived at the northern tip of the island and rose to
about 4,000 feet in preparation for a photographic survey along
its length. The island’s mountainous landscape was covered with
snow and ice and punctuated by glaciers calving hundreds of ice
bergs into the coastal waters.
From Novaya Zemlya, Graf Zeppelin flew directly toward
Archangel and continued on to Germany. Dr. Eckener had planned
to stop in Leningrad but altered plans at the last minute to
proceed directly to Berlin. The zeppelin stopped for half-an-hour
in Berlin then left for its home base at Fredrichshafen. After only
136 hours in flight with no mishaps or problems, Graf Zeppelin
touched down at its base of operations at 5:00 a.m. on Friday, July
31, 1931.

Despite the inability to travel further north than latitude 82° N,
the expedition proved an unqualified success, and, in Ellsworth’s
opinion, worked “like a dream.” The expedition had flown over
vast regions never seen by the human eye and discovered new
land forms, such as islands, mountain ranges and coastal features.
It also photographically surveyed large parts of the Russian arctic
that had never been properly mapped. In presaging the role of
aviation in the modern International Ice Patrol, Smith ended his
article by concluding that airship flights would prove very useful
in the Coast Guard’s monitoring of iceberg production in west
Greenland waters.
The 1931 the Graf Zeppelin Expedition proved one of the most
successful ventures in the history of German polar exploration,
but it was never tried again. The poles had remained one of
the final frontiers of human exploration prior to man’s journey
into space and the Graf Zeppelin showed that polar exploration
could be accomplished safely and comfortably with the aid of
airship technology. However, when Germany’s Weimar Republic
collapsed under the takeover by Adolph Hitler and the National
Socialist Party, the zeppelins were no longer used for polar
expeditions.
Iceberg Smith and Lincoln Ellsworth continued to work on icerelated missions after completing the Graf Zeppelin expedition.
Ellsworth led four successful aerial expeditions to Antarctica
between 1933 and 1939 before World War II precluded any
further exploration of the South Pole. Smith continued with
his distinguished Coast Guard career, commanding cutters in
Alaska and then became head of the International Ice Patrol.
During World War II, he commanded the Greenland Patrol, the
Coast Guard command responsible for the Greenland theater of
operations. In 1950, Smith retired as a rear admiral and became
the director of the Oceanographic Institution at Woods Hole,
where he served for six years before retiring for good. He passed
away in 1961 and was buried on Martha’s Vineyard. �

a view of the icy landscape
as seen from the Graf
Zeppelin.
U.S. Coast guard Photo
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The More You Know...

GLOBAL PAY TO GO LIVE JAnUARY 1, 2015
ChAnGES TO DIRECT ACCESS ARE COMInG SOOn!
Submitted by David R. Johnson, CG-1B human Resources Program Management Offce,
Future Force Project Division (CG-1B1)
The US Coast Guard in preparation of upgrades to Direct Access (DA) resulting in Global Pay (GP) is announcing changes that
will affect all users beginning January 1, 2015. To insure that all human resource and payroll information is accurate in the system
before the transition there are several critical changes that every member will need to address, specifically those affecting the
Reserve workforce regardless of status.

IMPACT TO MEMBERS
nO ACCESS

MUST DO

Direct Access will be down from 1200 Dec 18th, 2014 until
1200 Jan 5, 2015.
• No one will have access to DA/GP during this period
including members, Yeomen (YN), Servicing Personnel
Offices (SPO), Supervisors, and Commands. Members
will not be able to enter or change drills, retrieve W2s
or LES’s, submit e-resumes, change allotments, or
check electronic records. In addition this will impact
leave requests and approvals for those on active duty.

Make sure your supervisors, SPO’s and/or Command’s have
completed the following information:

DOn’T WAIT – PLAn In ADVAnCE
• Reserve IDT Drills for any period prior to December
2014 will need to be entered, completed, approved,
changed, cancelled, excused or unexcused prior to
1200 Dec 4th, 2014. Units drilling in December
2014 must have entries submitted, completed,
approved, changed, cancelled, excused or unexcused
prior to 1200 Dec 15th, 2014.
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• Processed all your pending leave chits
• Processed all your pending Reserve Orders
• Processed all your PCS orders
• Submitted and processed December leave early, if
applicable.

YOUR JAnUARY PAYChECK WILL ChAnGE
Taxes:
• Reservists most likely will see the biggest change
mentioned above because of periodic wages
throughout the year and how the Annualized
calculation method is applied.
• It is HIGHLY encouraged, highly recommended and
highly advised that reserve members compare a 2014
LES against their first one from Global Payroll and
analyze their personal tax situation.

• Future dated drills that have already been moved to a
“completed” status in Direct Access will be migrated
to the new system in a “scheduled” status. Be advised
that these drills will need to be reapproved and
completed in the new system.

• For example, if the 2014 LES shows FWT of $150
for a normal monthly drill period but Global Payroll
shows $50 for the same number of drills then it might
be beneficial to submit a new W4 and indicate an
additional amount to be withheld.

• If you need to buy a house, a car, refinance a loan,
are getting a new job, or anything that may require
proof of income or employment make sure you have
retrieved all required information from DA prior to
the 1200 Dec 15th, 2014. No one will be able to
access information until after 1200 Jan 5th, 2015.

• The additional money withheld is over and above
any that Global Pay may calculate for a given period
(either mid month or end month). If a W4 indicates
additional $100 to be withheld and the member drills
one weekend and it is processed during the mid
month period (1st to 15th), $100 will be withheld
plus any that is calculated based on filing status.
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GLOBAL PAY IS
COMInG!
Assume
another
drill
is
processed in the end month
period (16th to 30th), another
$100 will be withheld plus any
calculated.
• It may take a couple months of
drilling and Leave and Earnings
Statement analysis to get taxes
where expected.
• More details regarding tax
can be found at PPC website
at the following address:
http://www.uscg.mil/ppc/da/
GlobalPayPreview/default.asp.

Pay

TRAInInG

The reality is many of
the reserve records have
errors. It is STROnGLY
recommended that
corrections be made as
SOOn as possible!
After 1200 15 Dec, 2014
all errors will require
manual corrections
that could take months
and require signifcant
time and paperwork to
correct. This is your
responsibility! Do not
wait until the last minute
to get your record fxed!

• BAH, BAS, COLA, and Base Pay
rates will affect all pay checks.
What that means is member
status (Leave, TAD, PCS, etc)
in Direct Access will directly
be reflected in the monthly
paycheck. If information in DA
is wrong, the pay could be wrong as well.

Processing of Allotments Will Change
• If allotments are running, check with the YN or SPO to
see how you may be impacted by the change.

MAKE CORRECTIOnS nOW
The reality is many of the reserve records have errors. It is
STRONGLY recommended that corrections be made as SOON as
possible! After 1200 15 Dec, 2014 all errors will require manual
corrections that could take months and require significant time
and paperwork to correct. This is your responsibility! Do not
wait until the last minute to get your record fixed!
• All members must ensure retirement points statements,
marriage status, and SGLI information is correct prior to
15 Dec 2014.
• Any issues with your record please advise the chain of
command. Let them know them sooner rather than later
if you are not getting results. Do not wait until the last
minute to do this!
• Understand that all YNs and SPOs will need to be trained
in the new functionalities of Direct Access and Global Pay.
Hitting them with a major personnel record problem in
December is not going to work. Be a good shipmate and
ask for help early!

The Pay & Personnel Center (PPC)
Procedures and Development (P&D)
branch will be offering several virtual
trainings prior to the release of
Global Pay. Each session will address
a different user role permission
based on the existing accesses to DA.
• It is HIGHLY encouraged that
each reserve member attends the
Self Service for Members or the
Self Service for Commands session.
• The new virtual format can be
accessed through any computer or
mobile device and requires access
to an internet connection and the
use of speakers or headset.
• In the event members are unable
to join the live sessions, recordings
will be made available to be viewed
anytime.
• All materials and user guidance
can be found on the PPC P&D
webpage at the following address:
h t t p : / / w w w. u s c g . m i l / p p c /
pd.asp

• More information will be announced soon regarding the
specifics of the training event, in the meantime please take
note of the scheduled training dates below.
• Any questions regarding the training can be addressed to
Karen Emmot at PPC through the following email address:
PPC-PF-PD@uscg.mil

User Roles

Training Dates

SPO Technician

October 20-24
October 27-31
november 3-7

SPO Auditor

november 12-14
november 19-21

Self Service MBR/CMD

December 3-5
December 10-12
December 17-19

Reserve Weekend Offerings

november 15-16
December 13-14

REMEMBER
All information can be found on the PPC website:
http://www.uscg.mil/ppc/
• Review the announcement block on the Direct Access
portal page often for the latest news and information.
• Ask your SPO YN questions if anything is incorrect or
unclear.
• Most important – PLEASE review your Leave and
Earnings statement FREQUENTLY!
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ROA Expands Membership to Include Enlisted Members
Story by PAC Judy L. Silverstein, 7th District Public Affairs
Founded in 1922, the Reserve Officer Association (ROA)
advises the Commander-in-Chief and Congress about national
security. Its proven track record as an advocate for readiness and
wellness of the Reserve Force highlights its role serving as a voice
for those in the National Guard and Reserve. That is matched by
an impressive list of accomplishments on behalf of reservists
including extension of the VA home loan program, securing the
right for military members to vote, promotion of the 9/11 G.I.
Bill benefits, and ensuring the Thrift Savings Plan was available.
Now the 55,000-member ROA is actively inviting enlisted
members at pay grade E-4 and above to join their ranks.
While the ROA had discussed combining the strengths of
enlisted members with officers for some time, the formal move
one year ago made sense. The change was logical since issues
tackled by the association are specific to all Reserve members,
according to Lani Burnett, Acting Executive Director, and the first
former enlisted person to serve in that role. Burnett retired from
the Air Force as a Master Sergeant after 24 years of combined
active duty and Reserve service. As an example of ROA advocacy,
she offered the landmark achievement of veteran status for
reservists.
While some members call the change to inclusion of enlisted
personnel a paradigm shift, it is widely believed that expansion
of membership is beneficial for all. Retired Coast Guard Reserve
Rear Adm. Robert Merrilees, a past ROA president, applauded
the change.
“It’s a good move...the right thing to do because it gives a strong
voice to both enlisted and officer members,” said Merrilees, a
former Radioman, who continues to be active in the ROA.
Retired Coast Guard Reserve Force Master Chief Petty Officer
Mark Allen concurred.

“The ROA is critical to support for troops and veteran rights
and benefits,” he said.
A list posted on the ROA website highlights the impact of
legislative efforts undertaken by the ROA resulting in improved
benefits, support and representation. There are legislative
updates, white papers and a policy agenda posted as well. In
addition, the ROA offers insurance, travel discounts, financial
services, a job board, and a weekly newsletter for members.
“Another example of the work we do is ensuring reservists
aren’t facing a gap in Tricare coverage when switching their
drilling status,” Burnett said.
Allen also pointed out that the Coast Guard has had a long and
trusting relationship with the association, detailing how in the
1960s, ROA staff worked tirelessly to preserve the USCG Reserve
Force. Merrilees highlighted the Servicemember’s Law Center,
a benefit unique to the ROA, assisting members navigating
issues of re-employment covered by the Uniformed Services
Employment and Reemployment Rights Act, as well as financial
and contractual agreements covered by the Servicemember’s
Civil Relief Act.
“Their efforts on our behalf have protected many rights of
reservists, whether actively drilling or retired,” Merrilees said.
The ROA is also one of 32 members of a Military Coalition that
is more than 5.5 million members strong. That has a sizeable
impact on legislation, according to Burnett. As issues surrounding
appropriate military strength and an austere budget converge,
the association has a full plate.
“We remain engaged on behalf of our members, actively
providing advocacy through our experience in Reserve funding,
re-employment and legislation, all of which, are particularly
important right now,” Burnett said.
The cost of membership is tiered according to rank. Log on to
learn more about the ROA.

Training Quota Management Center
Announces FY15 Class Schedules
The following guidance is for FY15 class 'C' school orders.
The 'C' school schedules are available on the Training Quota
Management Center (TQC) website (http://www.uscg.mil/
hq/tqc/default.asp) and in Direct Access. However, TQC has
not received the Department of Defense (DOD) FY 15 course
schedule in its entirety. New DOD class convenings will be
uploaded in to Direct Access and posted on the TQC website as
they become available.
Unit Training Officers are authorized to begin submitting
'C' school electronic training requests (ETRs) for the courses
currently listed in Direct Access and on the website. All pending
FY14 ETRs will be deleted from Direct Access.
Units should submit ETRs for class 'C' schools as soon as a
training requirement is identified and the unit can accommodate
the member attending.
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ETR submissions should occur 10 weeks prior to the course
convening date.
Two alternate course dates are required (if other course
dates are available) in the remarks block. However, all dates
that the unit can support the member attending training should
be listed in the comments section of the ETR to minimize need
for resubmission. ETRs are only removed from Direct Access
when no available convenings remain on the request or a unit
requests deletion. The unit Training Officer shall also indicate
the status of reservists or reservists on — active duty/ADOS/
Title-10/etc. — in the comments block.
Additional information pertaining to the FY15 ‘C’ School
process can be found at http://www.uscg.mil/hq/tqc/Training_
Info.asp.

GET CAREER
FOCUSED.
STAY MISSION
READY.
As a National Guard or Reserve member,
you balance the demands of civilian career
and military service. ESGR will help you ﬁnd
a job with a military-friendly employer and
support you through the deployment cycle.

Photo courtesy: Petty Ofﬁcer 2nd Class Erik Swanson

• Free Hero2Hired job search tools,
like a resume builder and military
skills translator
• Virtual and nationwide live
hiring events
• Deployment guidance from
local ESGR staff

LOOKING FOR A NEW JOB? VISIT WWW.H2H.JOBS
TO ENHANCE YOUR CAREER SEARCH.
Currently employed? Visit www.esgr.mil to ﬁnd resources
to support your service and career.

Department of Defense Partnership of Programs

Supporting Reserve Component Members, Families and Employers

ESGR is a Department of Defense ofﬁce, established in 1972,
to promote cooperation and understanding between National Guard
and Reserve service members and their civilian employers.

@ESGR
Facebook.com/GoESGR

Reserve Public Afairs Specialist Earns
Prestigious Alex Haley Award
PA3 Lisa A. Ferdinando was presented with the Chief Journalist
Alex Haley award for Public Afairs Specialist of the Year.
Ferdinando is the frst reservist to be presented with the
award, which recognizes the special achievements of individual
Coast Guardsmen whose eforts and published works have
communicated the Coast Guard story.
The Haley Award is named in honor of the renowned author,
Alex Haley, who was the Coast Guard’s frst chief journalist.
Ferdinando, a Reserve member of Public Afairs Detachment
Baltimore, has a varied background in civilian and military
public afairs and came to the Coast Guard in 2012. She said
she was drawn in by the Coast Guard’s humanitarian mission,
evidenced by the responses to 9/11, Hurricane Katrina, and the
2010 earthquake in Haiti.
“I just try to tell the [Coast Guard] story and tell it truthfully,
so that others who aren’t there will be able to get a feel for what’s
happening,” she said. “The missions are just so amazing.”

MST1 Nuckley Reenlists at MSU Deluth
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MST1 Sarah Nuckley (right), of Marine Safety Unit Duluth,
recited the oath of enlistment as she re-enlisted for two years in
the Coast Guard Reserve. Cmdr. Mary Zvara, Sector Sault Sainte
Marie Senior Reserve Ofcer, shown here congratulating PO
Nuckley on her reenlistment, presided at the ceremony.
Photo by Lt. Cmdr. Patrick Limberg

Calendar Year 2015
Monthly Premium Rates
TRICARE Reserve Select
and TRICARE Retired Reserve
TRICARE Reserve Select (TRS) premium rates are established
annually on a calendar year (CY) basis in accordance with Title
10, United States Code (U.S.C.), Section (Sec.) 1076d and Title 32,
Code of Federal Regulations (CFR), Part 199.24. The TRS monthly
premiums for CY 2015 shall be the rates listed in the table below:
Type of Coverage

2014 TRS
Monthly Rate

2015 TRS
Monthly Rate

Change

TRS Member-only

$ 51.68

$ 50.75

- 1.8%

$ 204.29

$ 205.62

+ 0.7%

TRS Member & family

TRICARE Retired Reserve (TRR) premium rates are established
annually on a CY basis in accordance with Title 10, U.S.C., Sec.
1076e and Title 32, CFR, Part 199.25. The TRR monthly premiums
for CY 2015 shall be the rates listed in the table below:
Type of Coverage

2014 TRR
Monthly Rate

2015 TRR
Monthly Rate

Change

TRS Member-only

$ 390.99

$ 390.89

- 0.03%

TRS Member & family

$ 956.65

$ 961.35

+ 5.0%

TO CHANGE YOUR
MAILING ADDRESS:
Selected Reservists:

Please use Direct Access
www.uscg.mil/ppc/ps/,
or send your address change to
your unit Servicing Personnel
Ofce (SPO).

Individual Ready Reservists
(IRR):

Please contact the IRR
Personnel Support Unit via
email at:
ARL-DG-CGPSCIRR@uscg.mil
or at:
Commander (rpm-3)
Personnel Service Center
U.S. Coast Guard Stop
72004200 Wilson Blvd
Ste. 1100 Arlington, Va
20598-7200

Retired Reservists:

Please send e-mail to Personnel
Service Center (ras) at:
ppc-dg-ras@uscg.mil
or use Direct Access
www.uscg.mil/ppc/ps/,
or use self-service at
www.uscg.mil/ppc/ras/
directoryassistance.asp#one
or call 1-800-772-8724.

REPOY Receives Award from Commandant
during Portsmouth Visit
Chief Wesley Mundy, the 2013 Reserve Enlisted Person receives the
Coast Guard Commendation Medal from Adm. Paul Zukunft during a
ceremony in Portsmouth, Va., on June 17. Chief Mundy was unable to be
on hand for the formal ceremony held at CGHQ earlier in the year as he
was attending his child’s high school graduation in Hawaii.
Photo by Lt Cmdr. Bryan Miller

Retirements

Chief Lynch (kneeling in center) with his atlantic Strike Team Unit shipmates and members of the amityville Highland Pipe Band.

Chief Sean Lynch honored for Three Decades of Service
On Saturday, December 7, 2013, Chief Sean Lynch, of Freeport,
NY, was honored by the Coast Guard for his nearly 32 years of
dedicated service. Several dozen people, including Chief Lynch’s
family, friends, shipmates, and band-mates were on hand at the
military ceremony held at the USCG Atlantic Strike Team (AST) unit
hangar at Joint Base McGuire-Dix-Lakehurst in New Jersey.
Chief Lynch was presented with the Coast Guard Achievement
Medal by Cmdr. Eric J. Doucette, AST Commanding Officer. He was
cited for “exceptional leadership initiative and technical expertise
as chief of the reserve engineering division.”
In 1982, CPO Lynch and his best friend, Eric Mathison, joined
the USCG on the “buddy system,” shortly after they graduated from
Baldwin High School. Lynch was on active duty for four and a half
years, serving at Station FT Totten in Queens and Station Montauk
on Long Island’s east end, before joining the USCG Reserve when
he enrolled as a student at SUNY Maritime in Bronx, NY.
As a reservist, Lynch served at Station New York, Station Jones
Beach, Station Kings Point, and for the past five years he has been
a member of the Atlantic Strike Team (AST), a highly trained unit
recognized worldwide as an expert authority in the preparation for
and response to the effects resulting from oil discharges, hazardous
substance releases, weapons of mass destruction events, and other
emergencies.
As a member of the Strike Team, Lynch volunteered for
deployment to Mississippi for the Deepwater Horizon (BP Oil
Spill) and NYC in the aftermath of the terror attacks of 9/11. Most

recently, as he was rebuilding his own home destroyed by Super
Storm Sandy, Lynch volunteered for active duty to help protect the
people and property in and around New York City who, like him,
were devastated by the massive storm.
The ceremony, emceed by Cmdr. Kirsten Trego, included the
presentation of a shadow box of mementos from Chief Lynch’s
career, an American flag that was flown over the US Capitol in Chief
Lynch’s honor and other personal gifts from his unit. Additionally,
US Senator Chuck Schumer of New York, New York State Senator
Charles Fuschillo, Nassau County Executive Ed Mangano, Nassau
Legislator Dave Denenberg, and Mayor Robert Kennedy, of
Freeport Village all issued citations and proclamations honoring
Chief Lynch’s service to his country.
Chief Lynch is also a member of the USCG Pipe Band, as well
as a bagpiper in the Amityville Highland Pipe Band (AHPB),
Long Island’s oldest pipe and drum band, based out of American
Legion Post 1066 in Massapequa. Many of Lynch’s AHPB bandmates attended the event and played “God Bless America” and
“America the Beautiful” during the program. Professional singer,
Chief Kristine Rommel, a Coast Guard reservist, sang the National
Anthem.
Chief Lynch is optimistic his three decades of experience,
knowledge and expertise from the USCG will translate to his
post-retirement career, including his job with the New York State
military forces unit.
— Story and photo by Amy Di Leo

ET2 Capehart Bids Farewell at PSU 308
On July 19, 2014, ET2 Brian Capehart retired after 22 years of
dedicated service, 16 of which were as a Coast Guard reservist.
Capehart’s celebration was held at the unit he spent most of his
career, Port Security Unit 308. The presiding officer of the celebration
was the unit’s Commanding Officer, Cmdr. Ronzelle Green. ET2
Capehart’s wife Lydia, other family members, shipmates, family
and friends were in attendance as Cmdr. Green highlighted Petty
Officer Capehart’s career; a career which included two deployments
to Kuwait. During one of the deployments, he was instrumental in
saving a Kuwait Naval boat from sinking. At the conclusion of the
ceremony ET2 Capehart was read his retirement orders, awarded
the Coast Guard Achievement Medal and given a giant replica PSU
pin signed by the crew.
eT2 Capehart is shown here with Cmdr. green and Lt. j.g. Chris Phelps.
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Photo by oS3 Toni austin

Awards
Defense
Meritorious Service Medal

Joint Service
Achievement Medal

Coast Guard Reserve
Good Conduct Medal

Capt. Frank Schaefer

Lt. Cmdr. Bill Kintz

BM3 Ryan Rawding
MK3 Derek Buehler

Joint Service
Commendation Medal
Cmdr. Craig Wennet
Cmdr. Mike Arnold
Cmdr. Bill Cassels
Lt. Cmdr. Neal Kite
Lt. Cmdr. Chris O'Halloran
Lt. John Garr

Coast Guard
Commendation Medal
Lt.j.g. Joshua A. Denney

Coast Guard
Achievement Medal
Lt. Gregory C. Fernley

Armed Forces Reserve
Service Medal
BMC Brian Bird

Commandant’s
Letter of Commendation

Korean Defense
Service Medal

BM1 Adrien O. Cheval
HS1 Jennifer Corns
MST2 Allison Bridges
SN Nicole Wagner

Lt. Todd Remusat

Auxiliary
Letter of Commendation
PSCM Philip Williamson, II (Ret.)

Closing the loop: Rear Adm. John S. Welch retires at the Academy
Rear Adm. John S. Welch’s retirement was held where his
journey began just over 36 years ago at the Coast Guard Academy
in New London, Conn.
The formal ceremony took place on June 28, 2014 in front of
many family, friends, and shipmates and was presided over by the
25th Commandant of the Coast Guard, Adm. Paul Zukunft. Welch
and his family were formally recognized for their selfless service
during the ceremony.
When asked what was the key to his successful career was,
Welch noted, “It could not have been done without the support of
my family, my service and my civilian employer. If any one of those
three fail, I would become completely ineffective.”
Welch, a native of Fairborn, Ohio, entered the Coast Guard
Academy to pursue an electrical engineering degree immediately
following his graduation from high school.
Following his graduation from the Academy in May, 1982, he
reported to the buoy tender CGC Bramble home ported in Port
Huron, Michigan.
After completing five years of active service, he began his
Reserve career and a civil service career at Wright Patterson Air
Force Base, Ohio.
Although Welch and his family continued to call Fairborn, Ohio,
home, his Reserve career took him all over the country. Prior to his
most recent position as Atlantic Area Senior Reserve Officer, Welch
served as Senior Reserve Officer at Coast Guard Pacific Area in
Alameda, Calif.; Atlantic Area Reserve Chief of Staff in Portsmouth,
Va; Commander, U.S. Joint Forces Command – Joint Reserve Unit
and Commanding Officer, Coast Guard’s JFCOM Reserve Unit in
Suffolk, Va; Executive Officer, Coast Guard’s JFCOM Reserve Unit;
Senior Duty Officer at the U.S. Transportation Command at Scott
Air Force Base, Il.; Reserve Command Advisor for the Coast Guard’s
Operations System Center in Martinsburg, W. V.; and Commanding
Officer of Marine Safety Detachment, Wheeling, W. V.
Welch lived by the Coast Guard motto of “Semper Paratus” by
always being ready to mobilize.
In addition to his Selective Reserve (SELRES) assignments and
challenging civilian career with the U.S. Air Force, he was recalled
to active duty for the Midwest Floods, Operations Noble Eagle/
Enduring Freedom, Operation Iraqi Freedom, Hurricanes Katrina
and Rita, and as the Deputy Commander for the Coast Guard’s
Deployable Operations Group headquartered at Arlington, Va.
Under Welch’s leadership, Reserve forces full administrative
readiness across all categories rose significantly. Welch personally

championed the identification and documentation of all SELRES
required mobilization competencies by ensuring the seven
Concept of Reserve Employment messages were cascaded and
leveraged by the field, and that nearly all billets had at least one
competency assigned. He formalized the surge staffing processes
Coast Guard-wide, extensively documented complex mobilization
and de-mobilization procedures, and created an innovative
rotation plan. Due to his exemplary efforts, the United States Coast
Guard is better postured for the next call to action.
During Welch’s many unit visits he took with him a list of key
talking points to ensure our shipmates had the latest information
regarding policy updates and strategic initiatives. Over the years
the talking points changed to accommodate policy changes and
current events. The last talking point, however, never changed.
Welch would always end with, “be flexible, trust your leadership,”
and most importantly, “have fun.”
Welch will continue to live by these principles as he assumes
an even more challenging role in his civilian career as the
Chief Engineer for the Presidential Aircraft Recapitalization
Programming in helping to acquire a new Air Force One.
— Submitted by Capt. Doug Dawson,
Atlantic Area Reserve Chief of Staff
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Letters (cont.)
To the Editor:
This letter is offered to my fellow Reserve Officers. Throughout
my 17 years as a commissioned officer in the USCGR (28 years
total with enlisted time), I have had the distinct privilege to sit on
many boards, both for the active duty and Reserve forces. Direct
commission boards, promotion boards, War and Staff College
boards, OCS boards, Direct Commission boards, MSSI boards and
the like. Throughout all of these boards I have picked up on a few
things that I feel would be important to put out there for all of
you, whom seek, bars, leafs, birds and stars.
Officer Evaluation Reports (OER): The first and most
important thing to point out is the importance of a strong OER.
You must always remember that the men and woman that sit on
these boards may not know you or what you do as a reserve
officer. You are a person on paper, and the members of these
boards have only your record to look at, for the most part without
ever having any personal contact or information about you
previously. It is important to sell yourself through your work as a
reservist. Keeping track regularly of all things you do during your
weekends and 2 weeks ADT by making note of performance via a
word document or other document will certainly be crucial when
you sit down and do your OER for your supervisor. A lot of us that
do not write things down during the month may forget, and as
you age, you start to forget even more frequently. Keeping track
of your performance by making notes and jotting things down
for document entry will certainly help in making sure the OER
flows. Boards that see OERs that are loaded with acronyms, that
doesn’t flow and is not well put together may not get the attention
that a well formulated put together OER would get. Periodically
contact your Servicing Personnel Office (SPO) to make sure all
your paperwork is up to date. It is extremely important to make
sure your ESS (Employee Summary Sheet, CG 4082 form) is up to
date. Boards see these forms, and if there are things missing, oh
well. This is your future that is being reviewed. I personally
contact my SPO regularly especially when I have a recent
submission or up-coming board, and always get a copy of my
most recently updated ESS. Don’t feel as though you are putting
pressure on the admin folks, they don’t mind as this is what they
get paid to do. Once again this is your future and having updated
paperwork could be the difference between selection or not.
Education: Most officers in the reserve have at least a
bachelor’s degree. I have observed comments from many board
members stating that even though a candidate received a degree
years ago, they had simply stopped furthering their education.
This possibly could raise a red flag depending upon the board.
Boards are looking for officers to always continue their education
at every stage of their career. This could be accomplished either
with an advanced degree or by attending a command and staff
college, war college course etc. Cmdr. Lisa Van Buskirk submitted
a great piece last month (Volume LX1, Issue 2, 2014) referencing
the importance of command and staff colleges, a great read. She
provided solid advice for both earning points for attending these
courses and the importance that these schools could provide for
your future. Never stop educating yourself; the boards are
looking for it.
Leadership/Billets: I have noticed on most occasions that
boards are looking for officers that are continuously put in
positions of leadership within the Reserve. We all know how
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important billet selection is and by keeping yourself strong
leading people in your billet you will be on the right track. The
most important billets for future movement, at least now, seem
to be joint agency, EPLO, SRO or PSU billets. I know these billets
are few and far between but by getting the proper qualifications
for these billets through command and staff, war college courses
and strong job performance, you might find yourself selected for
these critical billets. At times, an officer may find himself/herself,
whether for personal reasons or not, in the Inactive Ready
Reserve (IRR). If you find yourself in this position and you at
some point desire a billet, make sure you find a job and keep
yourself competitive. Doing 50 drills and minimum job
performance will show itself to a board. Find a job, like an EPLO
position, and pour yourself into it. As it is practical, attempt to
maximize your points while in the IRR. Boards look at people in
the IRR the same as they would an officer with a paid billet.
Maximum participation within the IRR will go a long way.
Travel: The days of working in the CGR within the same
district in which you live are virtually gone. This is especially
true at the Lt. Cmdr. and above level. Don’t be afraid to travel, it
really is not that bad. I have personally been doing it for 2 years
now and have enjoyed the changes and challenges that I have
confronted. Boards are looking for people that aren’t afraid to
travel and the dedication to the Reserve for which this brings. I
certainly realize that this is not easy for everyone but in the
future in order for you to continue as a Reserve Officer, you may
not have a choice but to travel, embrace it.
Mentor: I recently had the occasion to meet and speak with a
retired CG Admiral whom provided more mentorship to me in 4
days than I had received in my previous 17 years as a Reserve
Officer. I am glad I sought some advice from him and let me tell
you, he was more than happy to provide it. Sometimes we don’t
travel down the right career path, for whatever reason, and
without knowing or realizing it, we may continue on that path.
Seek mentorship from a senior officer. If you find the right
mentor they will provide a road which may lead you to a brighter
future. There is no doubt senior officers would be honored and
more than happy to provide this mentorship.
I certainly realize that many Reserve Officers are aware of the
few hints that I have provided. I am also certain that there are
some of us out there who had very little knowledge about these
few hints. If this helps just one or two of you, then it will have
beenworth putting out there. I wish you all the best as you
continue along the Reserve Officer path.
— Cmdr. Jim Johnson, LANTAREA 53, USCGR

CORRECTIOnS:
To the Editor:
On page 21 (Volume LXI, Issue 2, 2014) of the Reservist there
is a picture showing MSTC Natalie Riley and MECM Glenn Fuhs.
However, in the caption MECM Fuhs was given the title of a MEC
and his first name is spelled wrong. Additionally, it calls Chief
Riley MST3 Riley. Hopefully, this can be corrected.
Sincerely,
— MECM Tim Beard, USCGR
note: Master Chief, duly noted and corrected. Thanks.

Taps
Capt. Robert g. oxenger, 94, USCgR (ret.), passed away
in March, 2014, in Hillsdale, Mich. He was a native of
Michigan and graduated from Hillsdale College in 1941.
Following WWII, he attended the University of Michigan
earning a degree in pharmacy and a master’s degree in
education. He worked in retail pharmacy for several years
and then had a long career teaching in the public schools
of Ann Arbor. He was a member of one of the earliest
Reserve Officer training classes at the Coast Guard
Academy and was commissioned ensign in November
1942. His wartime assignments included, among others,
service aboard the transport Admiral Eberlie (AP-123)
in the Pacific and as Commanding Officer of the LORAN
station on the Aleutian Island of Umnak. Following the
war he was for many years a member of Reserve Unit VTU
9-3 in Detroit.

—— � ——
MCPo Paul R. antic, 79, USCgR (ret.), of St. Marys, Ga.,
passed away on Monday, August
25, 2014, at his residence.
The only child of the late Paul
and Mary Homage Antic, Paul
was a devoted son, husband,
father, grandfather, and friend.
Throughout his active life, Paul
volunteered endless hours of
community service to a variety
of organizations. While living
in Bradford Woods, Pa., Paul
coached Little League, and
led Boy Scout 344. There he
guided three scouts in his troop to become Eagle Scouts.
He also influenced youths while volunteering at Junior
Achievement in Pittsburgh. Paul was a volunteer firefighter
and treasurer for the Bradford Woods VFD for over 12
years. After working at U.S. Steel for 22 years, Paul took
an early retirement and soon after, accepted a full time
position at Coast Guard Headquarters in Washington, D.C.
In 1996, Antic was featured on the cover of the Reservist,
after an unprecedented 42 years of service to the Coast
Guard. Paul and Penny then moved to St. Simons Island,
Ga., and ten years later, they settled in St. Marys. Never
letting age slow him down, Paul took on a part time job
at Jacksonville Airport and volunteered at Habitat for
Humanity, the Submarine Museum and the Cumberland

Island National Seashore Museum. The intricacy and
attention to his model railroad was breathtaking. Paul
managed to find time to restore and repair cars in the
garage he built with his father. Paul had a passion for
woodwork. He spent many hours in his woodshop where
he crafted countless pieces of handmade wooden toys and
furniture. Despite his devotion to the community, Paul
dedicated himself to spending quality time with his four
children and four grandchildren. The vacations and trips
he took his family on became lifelong memories, so much so
that his children and grandchildren carry on the traveling
tradition that he started. Music was the soundtrack to
Paul’s life. His love of all kinds of music from Sinatra to
Santana was contagious. Survivors include his wife, Penny
Antic of St. Marys; Children, Richard Antic and wife Jodie
of Burlington Vt., Maryann Antic of Pittsburgh, Pa., Kimm
Antic and husband Jerry Interval of Brunswick, and Pam
Herman and husband Tom of Kingsland; grandchildren,
Jason Antic, Paul J. Antic, Zoe Ray, and Ashley Interval;
great grandchild, Maddox Antic.

—— � ——
david Wayne davis (dave Walks-as-Bear), 54, USCgR
(ret.), was a man of character,
beloved by many. Born on
March 9, 1957, in Muskegon,
Mich., to Mary Lee Berger
and Herschel R. Davis, he was
a Kispoko Shawnee Indian.
In 1976, he married his best
friend, Maureen Therese
Halloran,
and
remained
happily married until his
passing on August 22, 2014.
He graduated with degrees
from Muskegon Community
College (A.A.) and West Shore
Community College (A.D.C.J.). Recent years were spent
as the owner and operator of Environmental Wildland
Patrol, a private game warden and security service, and
as the author of mystery fiction. He served honorably in
the Coast Guard Reserve for 21 years. He enjoyed nature,
reading, old cars, country drives, and woodworking, but
his greatest joys in life were being a husband and father.
Survivors include his wife, Maureen; his son, David W.
Davis II; daughters, Constance Davis, Cindy Beth (Caleb)
Davis-Dykema, Rebecca Davis, and Sabryna Davis.

Issue 3 • 2014 � RESERVIST

51

Parting Shots

v

Crew members from Coast
guard Station Curtis Bay
aboard a 45-foot Response
Boat – Medium escort the Pride
of Baltimore ii, “america’s
Star-Spangled ambassador,”
as it enters Baltimore’s inner
Harbor at the start of the Star
Spangled 200 celebration,
September 10. Baltimore hosts
the weeklong event marking
the 200th anniversary of the
national anthem and the role
the city played during the War
of 1812.
Photo by Pa3 Charlotte Fritts
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a replica of the original Star-Spangled Banner
is hoisted during the dawn’s early Light
Ceremony at Fort McHenry, Sunday, Sept. 14.
The ceremony commemorates the date and
time 200 years ago that Francis Scott Key was
inspired to write the words that would become
the national anthem.
Photo by Pa1 Pamela J. Boehland

The Honorable Ray Mabus, Secretary of the navy, enjoys Baltimore’s Star-Spangled
Spectacular freworks show from aboard a Coast guard 45-foot Response Boat –
Medium from Station Curtis Bay as he transits across the inner Harbor, Saturday,
Sept. 13. The Star-Spangled Spectacular commemorates the 200th anniversary of
the national anthem.
Photo by Pa2 Matthew S. Masaschi

Crew members from Coast
guard Station Curtis
Bay provide security
during Baltimore’s StarSpangled Spectacular
freworks show, Saturday,
Sept. 13. The StarSpangled Spectacular
commemorates the
200th anniversary of the
national anthem.
Photo by Pa2 Matthew S. Masaschi
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